VACANCY NOTICE NO. 42/2026
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(RAILWAY BOARD)

ISSUED ON 17/09/2026
GENERAL MANAGERS

ALL RAILWAYS/NEW ZONES/PRODUCTION UNITS

DIRECTOR GENERAL'S/DIRECTORS
ALL RAILWAY TRAINING INSTITUTES

NO: 2026/E(O)11/39/16 VACANCY NOTICE NO. 42/2026
ORGANIZATION : MADHYA PRADESH METRO RAIL CORPORATION LIMITED

TITLE & NO.OF POSTS 3 GM/AGM (TRACTION) - 01 POST

LOCATION, SERVICE, TERM OF AS PER ANNEXURE

APPOINTMENT, AGE, SCALE OF

PAY, QUALIFICATION,

ELIGIBILITY ETC.

WEB ADDRESS . www.indianrailways.gov.in\railwayboard, then click for IR personnel and

then vacancy circulars

CLOSING DATE : 21 DAYS FROM THE DATE OF ISSUE.
APPLICATION MAY BE SENT BY EMAIL TO : usd@rb.railnet.gov.in

SEND NAMES OF VOLUNTEERS WITH BIO-DATA IN THE PRESCRIBED PROFORMA DULY SIGNED BY THE
APPLICANT VIGILANCE/DAR CLFARANCE AND CRS TO E(O)IVRAILWAY BOARD(.) ADVISE ALL ELIGIBLE SC/ST
OFFICERS ALSO (.) RAILWAYS(.)

DA: Annexure %& ﬂ/\

ROSHAN KUMARI MEENA
DEPUTY SECRETARY/D/RAILWAY BOARD

NO: 2026/E(0)I1/39/16 New Delhi. Dated 17/09/2026

Copy to:-

1. General Managers, Central, Eastern. Northern, North Eastern, North East Frontier, Southern, South Central, South Eastern, Western
Railways, Metro Rail, Kolkata, N.W  Railway. Jaipur, E.C. Railway, Hajipur, North Central Railway/Allahabad, South Western
Railway/Bangalore, East Coast Railway/Bhubaneswar, West Central Railway/Jabalpur, SEC Rly., Bilaspur.

2. General Managers, CLW/Chittaranjan, DLW/Varanasi, ICF/Perambur. RCF/Kapurthala, W& AP/Bangalore and RE. Prayagraj.

3. DG/RDSO. Lucknow and IRCAM1TECH, Area Officer, Maharajpur, Gwalior.

4. CAO(R)s. COFMOW/New Delhi. DCW/Patiala, MTP(R). Mumbai, Delhi and Chennai.

5. DG/RSC, Vadodara/Directors, IRIMEE, Jamalpur/IRICEN, Pune and IRISET, Secundrabad/IRIEE, P.B. No. 33. Nasik Road.

Maharashtra, Director, Indian Railw 1ys Institue of Transport Management (IRITM), Hardoi Bypass Road. P.O. Manak Nagar,
Lucknow-226011.

6. All officers/Railway Board (by emuil).

7. G. Branch for display on Notice Board.

8. Secy. General, FROA, Room No.236-A, Rail Bhavan

9. Secy. General, IRPOF, Room No. 268, Rail Bhavan.

10. Secy. General, IRCA. DRM's Ofice, Accounts Bldg.. Chelmsford Rd. New Delhi.

1. Ms. Poonam Bansal, CFO/BDRCL.Bharuch Dahej Railway Company Ltd.#39-42. (3rd Floor H Block) Indra Palace, Cannaought
12. Adviser/MR, EDPG/MR, OSD/MR, OSD/Co-ord/MR, OSD/MoSR (S), PS/MoSR(S), PED/Staff, PED(Vig), JS(G).JS(E)JS(D).
13. Chief Commissioner of Railway Safety, Lucknow, Adviser (Safety)/Railway Board.

14. Dy. Director General (Rail Move ), Milrail. Addl. Dte General of Movement, Integrated HQs of MoD(Army) Room No-514 B, D-1

Wing. Sena Bhawan New Delhi-110011,
Yreh.

ROSHAN KUMARI ENA
DEPUTY SECRETARY/D/RAILWAY BOARD



MADHYA PRADESH METRO RAIL CORPORATION LIMITED
(A joint venture of Govt. of India and Govt. of Madhya Pradesh)

Advt No. 466 2 /HRD/MPMECL-079/2026 Bhopal, Dated: () 4/09/2026

RECRUITMENT NOTIFICATION FOR VARIOUS POSTS

Madhya Pradesh Metro Rail Corporation Limited (MPMRCL), a joint venture of Government
of India and Government of Madhya Pradesh is implementing Bhopal Metro Rail Project &
Indore Metro Rail Project in the state of Madhya Pradesh.

MPMRCL invites applications from qualified and experienced candidates as per the following
posts on “Deputation/Contract/Re-employment” basis on standard terms and conditions and
till the requirement of the project.

For appointment on Deputation basis, the initial tenure will be for 3 years extendable up to 5
years or as per terms & condition of parent organization.

For appointment on Contract basis, the initial tenure will be for 3 years extendable up to 5 years
or upto age of 60 years whichzver is earlier.

For appointment on Re-emplcyment basis, the initial tenure will be for 1 year extendable up to
5 years or upto the age of 65 years whichever is earlier, on yearly basis.

The required eligibility criteria for various posts are as mentioned below:

A) POST _CODE, POST NAME. MINIMUM QUALIFICATION AND WORK EXPERIENCE
REQUIREMENT FOR ELIGIBILITY

E:fit; Post Name Ap:ﬁ:l :tfen t Essential Qualification Work Experience
B Domain- System/ Sub Domain —Traction
General Deputation/ | Essential Applicant shall have experience in contract
Manager Contract’ Qualification: management, installation, testing and
’ _OR Re- i ) commissioning and/or Operation &
Additional employment BES B Tech. . Maintenance of Traction or Power Supply
General Electrical/Electrical & < 1 :
Manager Electronics froma Govt. | '™ N_ietro/LRT{ngh-'Speed Rail
recognized Institute/ organization or Indian Railways or Power
University. Supply Utility.
No. of Post -
01
2 Domain- System/ Sub Domain —Security e 4
Deputy .| Deputation/ | Essential Applicanbghall have experience of security
General Qualification: management\in Armed forces, CRPF,
Manager : CISF, Police, BNF, RPF Other paramilitary
No. of Post — employwient g;iil::ieze g %(:::rers?tgm Organizz?tion or\ security agency in
01 Institute Govt./PSU.
"
o
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(B) PAY SCALE AND GRADE APPLICABLE FOR GM/AGM (Traction) and DGM (Security)

SN POST | GRADE Mode PAY SCALE (IDA)
Contract Z120000- 280000 (IDA)
Parent Pay plus Deputation Allowances & other applicable
Deputation allowances OR Pay & allowances of MPMRCL as per rules of
General the corporation.
1 Manager E-8 Consolidated Pay for retired officers joining on re-
employment.

Re-employment | Retired from CDA pay matrix Level 14 (7 CPC) or
above/IDA scale ¥ 120000-280000 or above - ¥ 165900/- pm
plus other applicable allowances

Contract Z100000- 260000
Parent Pay plus Deputation Allowances & other applicable
Deputation | allowances OR Pay & allowances of MPMRCL as per rules of
i the corporation.
! E-7 Consolidated Pay for retired officers joining on re-
2 | General employment.
Manager I. Retired from CDA pay matrix Level-13A or above (7*
Re-employment CPC)- % 142300/~ pm
2. Retired from CDA pay matrix Level (7ht CPC) or
above/IDA scale Z100000-260000 or above -
% 127400/- pm plus other applicable allowances
3 uty Contract x| 70000-200000 &
Genexql “Parent Pay plus Deputation Allo & other applicable
Manage Deputation | alfqwances OR Pay & allowances of MPNJRCL as per rules
of rporation.
Consolidqted Pay for retired officers joining Yn re-
employme,

R ployment | Retired from QDA pay matrix Level 11 (7th CP&) or
above/IDA scal\270000-200000 or above- 287808~ pm plus
other applicable aNpowance.

~ s %
(C) EXPERIENCE AND PAY SCALE REQUIREMENT FOR ELIGIBILITY

| General Manager

EXPERIENCE & PRESENT PAY :

The candidate should be presently working/worked in Railways/Railway
PSUs/Metro  organization/High Speed/RRTS/Metro PSUs OR Government
Organization at below mentioned Pay-scale /Consolidated Pay.

i) For Candidate’s applying on Contract/Deputation basis-
Minimum 21 years post qualification experience after obtaining the minimum
required qualification in which 7 years® experience in relevant field/sub domain.
AND
-The candidate should be presently working in IDA pay scale of 2120,000-2,80,000
OR CDA Pay Matrix Level-14 (7th CPC) or above
OR
-The candidate should be working for 2 years in IDA Pay scale Z100,000-2,60,000
OR
- The candidate should be working for 4 years in CDA Pay Matrix Level-13A/13 (7th
CPC)
OR
Consolidated pay of minimum 2 140,000/~ per month or above and working at the
level of GM/E-8 or above in Government Organization.

i) For Candidates applying on Re-employment basis:

Minimum 21 years post qualification experience after obtaining the minimum

required qualification in which 7 vears’ experience in relevant field / subdomain.
AND

The candidate should be presently working or retired from IDA pay scale of

3120.000- 280.000 or above OR CDA Pay Matrix Level-14 (7th CPC) or above
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Additional
General Manager
Note: Candidates
selected as AGM
on deputation will
be considered for
promotion as GM
on completion of 2
years (combined in
parent organization
and MPMRCL) in
IDA Pay scale
£100.000-2,60,000

EXPERIENCE & PRESENT PAY :

The candidate should be presently working/worked in Railways/Railway
PSiJs/Metro organization/Metro PSUs OR Government Organization at below
mentioned Pay-scale /Consolidated Pay.

i) For Candidate’s applying on Contract/Deputation basis-

- Minimum 18 years post qualification experience after obtaining the minimum

required qualification in which 7 years” experience in relevant field/sub domain.
AND

The candidate should be presently in IDA pay scale of ¥ 100000-260000 or above.

OR
- Tle candidate should be working for 2 years in IDA Pay scale ¥ 90000-240000 OR
2 years in CDA Pay Matrix Level-13A/13 (7th CPC) or above

/4 years (combined . OR
in parent Corsolidated pay of Government Organisation of minimum X | 15000/~ per month or
organization and above and working at the level of Additional General Manager- E-7 or above.
MPMRCL) in CDA
Pay Matrix Level- | ii) For Candidate’s applying on Re-employment basis: -
13A/13 (7th CPC) | Minimum 18 years post qualification experience after obtaining the minimum
subject to required qualification in which 7 years’ experience in relevant field / subdomain.
fulfillment of other AND
eligibility The candidate should be presently working or retired from:-
conditions for IDA pay scale of 2100000~ 260000 or above
selection as GM OR
and availability of | The candidate should be working/ worked before retirement for minimum 2 years in
vacant post. CDA Pay Matrix Level-13A/13 (7th CPC) or above
The idate should be presently working/worked in Railways/Railway
PSLs/M organization/Metro PSUs OR Governiyent Organization at below
mentioned\Pay-scale /Consolidated Pay.
EXPERIENGE & PRESENT PAY :
i) For Candijate’s applying on Contract/Deputation bysis-
Minimuly 9 years post qualification experience after\pbtaining the minimum
required Qyalification in which 5 years’ experience \n relevant field / sub
domain.
AND
The candidate fhould be presently working/worked in\ IDA pay scale of
$70000- 200000 QR CDA Pay Matrix Level-11 (7 CPC) or above
OR
Dep{y General The candidate shold be working/worked for 3 years i IDA Pay scale
Mana, 60000-180000 OR CNA Pay Matrix Level-10 (7" CPC)
(Security s Indore) OR

Consolidated pay of Gowgrnment Organisation of minimum Y 80,000/~ per
month or above and working/worked at the level of Deputy Gengral Manager
- E-4 or above.

ii) For Candidate’s applying on R ployment basis:-
- Minimum 9 years post qualificatign experience after obtaining the \pinimum
required qualification in which years’ experience in relevan field /
subdomain.
AN
The candidate should be presently working or retired from
IDA pay scale of 70000- 200000 or abo
OR
CDA Pay Matrix Level-11 (7th CPC) ot above

Jye —

¥ a\f\\_t&
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(D) AGE

SN

POST

AGE

1.

For Candidate’s applying on
Deputation basis

For Working Officers:

Maximum- 58 years at the time of cutoff date of eligibility
in the advertisement, in case where the age of retirement in
the organization where they are working is 60 years

OR

Maximum- 60 years at the time of cutoff date of eligibility
in the advertisement, in case where the age of retirement in
the organization where they are working is 62 vears.

For Candidate’s applying on Re-
employment hasis

Age limit — Minimum - 55 years
Maximum - 63 years

For Candidate’s applying on Contract

For General Manager/Additional General Manager
Age limit — Maximum - 57 Years

For ty Gener\ Manager
Max Age Bimit — 50

e
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GENERAL CONDITIONS

ol Bt o

~J

10.

The number of posts indicated above may vary based on further assessment
of requirement.

Metro means Metro Rail System.

Apart from the pay, other benefits will also be paid as per the Company Policy.
Experience & Age will be reckoned as on closing date of advertisement.

Post qualification experience is an experience acquired after qualification as
per criteria mentioned in advertisement.

Candidates after selcction are likely to be posted at Bhopal/Indore or any other
projects of MPMRCL, anywhere in Madhya Pradesh or outside during their
services in MPMRCI.. Candidates can be posted in other sub domains within
the domain as per requirement / suitability.

Candidate selected on Contract will be entitled as per governing policies of the
MPMRCL.

Candidate selected on Re-employment basis will be paid consolidated fee,
along with the applicable allowances, as per extant policy. :
The candidate shall have to indicate his/her acceptance to the offer within
seven working days ‘rom the receipt of offer, if not; next candidate in order of
merit will be offered 1he appointment on similar lines. However, the Competent
Authority may grant such extension of time depending upon the exigencies, if
so requested.

For any type of post related query, kindly call at MPMRCL office
No.0755-2475608.

HOW TO APPLY:

&:

Eligible and willing candidates for the aforesaid post are required to apply
online through website www.mponline.gov.in or through
www.mpmetrorail.com. No other means/mode of application will be accepted.

Candidates are required to have a valid personal e-mail ID. It should be kept
active during the entire period of this recruitment process. In case a candidate
does not have a valid personal e-mail ID, he/she should create his/her new
e-mail ID before app!ying online.

To access the online application, firstly candidates are required to visit
MPMRCL website www.mpmetrorail.com and click on the link “Career”.
Thereafter, he/she may open the desired recruitment notification for which
online application to be filled.

If candidates are applying through website www.mponline.gov.in then
candidate have to click on “Citizen Services — Application — Madhya Pradesh
Metro Rail Corporation Limited- Apply Online.” Thereafter, he/she may open
the desired recruitment notification for which online application to be filled.

Candidates shall apply online by going to sub link titled as “Apply Online” and
follow the instructiors given therein carefully for Online Registration.

He/she is required to read the entire vacancy notification & its instructions
carefully to make him/ her familiar with the eligibility, age criteria, other
conditions, norms of the desired post and all related information, instructions
of this recruitment process.

The Online registration shall remain active from 11/09/2026 up to
midnight of 10/10/2026 only. In order to avoid last minute rush &
inconvenience, the candidates are advised to apply sufficiently before the
closing time & date of online application process.

MPMRCL will not be responsible for any network problems/interruptions in
submission of online applications due to any reasons what so ever or any
other problem arises at candidate’s end, during the entire period of submission
of online application on website of MPMRCL & MP Online.
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10.

1%

12.

13.

14.

15.

All the fields in the online application form should be filled up carefully. After
filling all required information by candidate/applicant, a pre—viqw o.f the filled
application can be generated before submitting the application. After
submission of the application, no modification will be permitted. Candidates
need NOT to send printouts of application or Certificates or copies to MPMRCL.
If at any stage of recruitment or thereafter, it is found that any information
furnished by the candidate in his/her application is false/incorrect or the
candidate has suppressed any relevant information or the candidate does not
satisfy the eligibility criteria for the post(s), his/her candidature will be rejected
forthwith.

Candidate applying from Metro Rail/Railway/Railway PSU’s /Metro
PSU’s/Govt. Organization/ PSU’s etc. will have to forward application through
proper channel or need to submit “NO OBJECTION CERTIFICATE” from
parent department along with the Vigilance and D&AR clearance at the time
of applying online or undertaking from the candidate needs to be submitted
along with online application that he/she will submit the NOC and Vigilance
Clearance at the time of Interview.

The candidate must enclose all self-certified copies of relevant proof/
documents during online submission of application in support of: -

a) Age proof (Matriculation Certificate or equivalent).

b) Essential Qualification certificate as prescribed in the notification.

c) Experience certificate of ex-employer/s. Appointment order/Office order of
joining the current organization.

d) Office order showing present pay-scale and promotion to present grade.

€) Summarized brief description of relevant Experience.

f) Latest Salary slips (3 months).

g) NOC and Vigilance Clearance by the Present employer or undertaking as
mentioned at S.No.10, for candidates applying from Metro Rail /Railway /
Railway PSU’s/Govt. Organization/ PSU’s etc.

h) Copies of APAR for the last 5 years for the post of General Manager/ AGM
(Traction) &DGM(Security) should be submitted along with the application
form.

Non-submission of documents as per S.No.11, will lead to rejection of
candidature at any stage during the process of recruitment.

Online application which is not supported with the required document as per
S.No.11, will liable to be REJECTED.

For any type of post related query, kindly call at MPMRCL office
10.0755-2475608 (10:30 am to 5:00 pm all working days).

For any type of technical issue related with filling of online application, kindly
call MP Online Customer Care no. at 0755-6720200 (9:30 am-7:30 pm).

PORTAL CHARGES & PROCEDURE OF PAYMENT OF PORTAL CHARGES:

2

Candidates are required to pay one-time Non-refundable MP Online portal
charges i.e.,X 200 plus 18% GST on submission of the application form.

Portal fee plus applicable charges, if any once paid will not be refunded under
any circumstances. Candidates are therefore requested to verify their

eligibility, the closing date for submission of online application before paying
the portal fee.

Candidate shall pay requisite portal fees through the ONLINE mode only.

After filling the application form, the candidate shall click on the ‘submit’
button to make payment.

Please note that unpaid application will be summarily rejected.

g
e
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6.

The Candidate has [ollowing options for payment:
a) Credit Card
b) Debit Card
c) Internet Banking
d) UPI

SELECTION PROCESS

i

10.

2 1 2

12.

3.

14.

15:

16.

The candidates, who qualify for the selection process, will be informed
through registered e-mail id provided at the time of submission of
application.

No separate comraunications by post will be sent to the candidates
individually. The candidates are required to go through the instructions for
Interview sent along with e-mail.

The candidate should regularly visit MPMRCL website
www.mpmetrorail.com for updated information.

The shortlisted candidates will have to appear for Interview through online
or offline mode on the scheduled dates and time with all original documents
/testimonials and experience certificates.

Management reserves the right to conduct a written test for the posts, if
required.

Management reserves the right to assess fitness of the candidates selected.
The selected candidates will be sent for medical examination as per the
medical standards prescribed for the post by MPMRCL.

Prescribed qualifications are the minimum requirements to apply and mere
possession of the same does not entitle candidates to be called for
interview.

The experience is post qualification and the minimum required, mere
possession of minimum experience does not confer any right for the
interview / selection at MPMRCL.

Priority for shortlisting shall be relevant Metro experience and seniority in
desired pay scale.

MPMRCL may relax selection criteria in case of candidates with good
experience in similar project.

Original documents in support of date of birth, qualifications, total
experience, relevant experience, brief summary of experience, desired pay
scale, promotion order for certifying desired experience in the desired pay
scale, current pay slip shall be shown during interview or after selection
and photocopies in three sets of the same to be submitted along with the
copy at the time of joining. ;
Any candidate found guilty of impersonation or submitting fabricated
documents or mak.ng statements, which are false, incorrect, or indulging
in suppression of facts, attempts to use unfair means for the purpose of
recruitment, will be liable for rejection.

Any canvassing by or on behalf of the candidates or to bring political or
other outside influence with regard to selection/appointment shall be a
disqualification.

MPMRCL shall not be liable for any damage/injury/loss to the individual,
if any, sustained during the entire recruitment process and journey.
MPMRCL reserves the right to shortlist any candidate for interview. The
decision of the Selection Committee shall be final.

The candidates shortlisted for Screening Process will be informed through
e-mail only and will be eligible for re-imbursement of train fare as per
MPMRCL policy if interview is scheduled through offline mode.
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WARNING

Beware of touts and job racketeers trying to deceive by false promises of securing
job in MPMRCL either through influence or by use of unfair and unethical means.
MPMRCL has not appointed any agent(s) or coaching center (s) for action on its
behalf. Candidates are warned against any such claims being made by
persons/agencies. Candidates are selected purely as per merit. Beware of
unscrupulous elements and do not fall in their trap. Candidates attempting to
influence MPMRCL directly or indirectly shall be disqualified, and legal action can
be initiated against them. Candidates are advised to consult only the official website
of MPMRCL i.e. Madhya Pradesh Metro Rail Corporation Limited (mpmetrorail.com)
and beware of FAKE websites put up by unscrupulous elements/touts.
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