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CI,OSING DATI'

SI.]ND NAMES OF VOLUNTEERS W]TH BIO-DATA IN THE PRISCRIBED PROFORMA DULY SIGNED BY THE
APPLICANI- VIGILANCE/DAR CI.I ARANCI' AND CRSTO D(O)II/RAILWAY I]OARD(.) ADVISE ALt, EI,IGIBLE SC/ST
OFFICERS ALSO (.) RAILWAYS(.)

DA: A]lncxure

NO: 2026lE(O)ll/39/16 New Delhi. D^ted 1710912026

Copv to:-

l. General Managcrs, Central, Eastem. Nonhem. Nonh Eastern, Nonh East F rontier, Southem, South Certral, South Eastem, Westem
Railways. Metro Rail, Kolkata, N.\! Railway. Jaipur. E.C. Railway, Hajipur, Nonh Central Railway/Allahabad. South Westem
Railway/Bangdlore, East Coast Railwa y/Bhubaneswar. West Ccnrral Railway/Jabalpur, SEC Rly., Bilaspur.
2. General Managers, Clwchinaranlan, DlWAr'aranasi. IcF/Perambur. RcF/Kapurthal4 W&AP/Bangalorc and R-E. Prayagmj.
3. DG/RDSO. Lucknow and IRCAM I ECH. Area Ollicer. Maharajpur. Gwalior.

4. CAO(R)S. COFMOW,NeW Delhi, lrcWPariala. M'I'P(R). Mumbai, Delhi and Chennai.

5. DG/RSC. Vadodara,/Directors, lRIMEE, Jamalpur/IRICEN. Pune and IRISET, Sccundrabad/lRtEE, P.B. No. 33. Nasik Road.
Maharashtra- Director. lndian Railq rys Instilue of Transpon Managemelt (lRlTM). Hardoi Bypass Road. P.O. Manak Nagar.
Lucknow-22601 L

6. All ofEcerVRailway Board (by cmL,il).

7. G. Branch for display on Notice Bl ard.

8. Secy. General, FROA" Room No.2 i6-A" Rail Bhavan

9. Secy. General, IRPOF, Room No. 168. Rail Bhavan.

10. Secy. General, IRCA, DRM'S Ofi0e, Accounts Bldg., Chelmsford Rd. New Delhi.

I l. Ms. Poonam Bansal, CFO/BDR( t,,Bharuch Dahcj Railway Company Ltd.,#39-42. (3rd Floor H Block) lndra Palace, Cannaought

12. Adviser,M& EDPcnan. osonan, osD/co-ord^,lR. osD/MoSR (S), l,S[r,loSR(S), PED/srarf, pED(vie), JS(c),JS(E),Js(D).

13. ChiefCommissioner of Railway saiety. Lucknow. Adviser lSafety)/Railway Board.

14. Dy. Director General (Rail Move r. Mikail. Addl. Dte General of Movcment, lntegrated HQs of MoD(Amy) Room No-514 B, D-l

r?

Wing. Scna llharvan Ncw Delhi-l l00l I

ROSHAN KUMARI

DEPTJT}' SECRETARY/D/RAII,WAY o^Rt)

VACANCY NOTICE NO. 42/2026

CENERAL MANAGERS

ALL RAILWAYS,NEW ZONES/PRO DUCTION T]NITS

2I DAYS FROM THE DATE OF ISSUE.
APPI-ICATION MAY BII SEN.I' BY EMAIL TO : usdlrqrb.railnet.gov.in

(

{*PY---
ROSHAN KUMARi MEENA

DEPrrTY sECRETAR) /D/RAt LwAl BOARD



MADITYA PRADDSH METRO RAIL CORFORATIOIT LIMITED
(A joint venlure of Govt- of India arrd Golt. of Madhya Pradesh)

AdvtNo. 't662 
mxonaPMrq.CL-o7gl2o26 Bhopal. Dated: O 3/0912026

RECR UITMENT NOTIFICATION FOR VARIOUS POSTS

varto

A) D N UM tFl \\ro

REOU IREMENT cl

Madhya Pradesh Metro Rail Corporation Limited (MPMRCL)' a joint venture of Go,vernment

of Ind-ia and Govemment of Madhya Pradesh is implementing Bhopal Metro Rail Project &
Indore Metro Rail Project in the state of Madhya Pradesh-

MpMRCL invites applications from qualified and experienced caodidates as per the following
posts on "Deputation/Contr:rct/Re-employment' basis on standard terms and cooditions and

till the requirement of the pro.iect'

For appointment on Deputati,rn basis, the initial tenure will be for 3 years extendable up to 5

y"ur" or as per terms & condit ion of parent organization.

For appointment on Contract basis, the initial tenure will be for 3 years extendable up to 5 years

or upto age of60 years which,:ver is earlier.

For appointment on Re-empl<,yment basis, the initial tenure will be for I year extendable up to

5 years or upto the age of65 1'ears whichever is earlier' on yearly basis-

u bcm

N

F()R

Type of
Appointmenl

Domain- S)'stcm/ Sub Dr ,mrin -Traction
Deputalion /
Cofltracl /

Re-
employntent

l)olrain- / Sub Dr,main -Securitv
Deputatirn / Issential

Qualification

empl rcnt
Graduate from Govt
Recognized Universityi
I nstitule

Work ExpcrienceEssential QralificationPost NamePost
Code

Applicant shall have ex

managemenL installation, tesling and

commissioning and/or OPeration &
Maintenance of Traction or Power Supply

in MetrorlRT/High-SPeed Rail

organization or [ndian Railways or Porver

Supply Utility.

perience in contractEssential
Qualification:

B.E./ B. Tech. in
ElectricaUElectrical &
Electronics lrom a Covt.
recogniz.ed Imriute,/
Univenity.

I

General
Manager

OR
Additional
General
Manager

No. of Post -
0l

I havc cxperience ofsccuritY

in Armed forces. CRPF'

. RPI' Olhcr paratlliliury

security agency in
CISF. Policc.

Organization
Govt.lPSU.

Appl
rrlana{:erl

Deputy'
Ceneral
Manager

No. of Post -
0t

2

i
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(C) EXPERIENCE AND PAY SCAI-I,] RfOUIREIUENT T'OR ELICIBILITY

s\ POS't GRADT, llode PAY SCALE (lD-r\)

I
General

Managcr
E-8

Contracl il20000- 280000 (tDA)

Deputation

Parent Pay plus Deputation Allowances & other applicable

allowances OR Pay & allo*rnccs of MPMRCL as per rules of
the corporation.

Re-emplo).rnent

Consolidated Pay for retired officers joining on re-
employment.
Retired from CDA pay matrix [,€vel lrt (76 CPC) or
above/lDA scale { 120000-280000 or above - ( 165900/- pm
plus other applicable allowances

1

Additional
General

Manager

E-7

Contract { 100000- 260000

Deputation

Parent Pay plus Deputation Allowances & other applicable
allowances OR Pay & allowances of MPMRCL as per rules of
the corporation.

Re-employmenl

Consolidated Pay for retired offrcers joining on re-
employment.

l- Retired from CDA pay matrix trvel-l3A orabove (7n
CPC). t 1423004 pm

2. Retired fiom CDA pay matrix Level (7ht CPC) or
above/IDA scale 110000&2600@ or above -
< 127400/- us other allowances

3 &Rury
certtt1l
Manage\

E-5 Contract 1 70000-200000

Deputation
& other applicable

of L as per rules

General Manager

The candidate should be presently working/worked in
PSUVMaTo organization/High SpeedRRTSilv{etro pSUs
Organization at below mentioned Pay-scale /Consolidlared pay.

i) ForCatrdidate's applying on ContracuDeput tion basis-
Mini.mum 2l years post qualification experience after obtaining re minimunt
required qualification in which 7 years' experience in relevant field/iub domain.

AND
-The candidate should be presentlv rvorking in IDA pay scale of { 120.000-2.g0,000
OR CDA Pa1, Matrix Level-14 (7th CpC) or abovc

OR
-The candidate should be rvorking for 2 years in IDA pay scale t I 00.000-2,60,000

OR
- The c:andidate should bc uorking lbr { r,ears in CDA pay Matrix Level- l3 A/ 13 (7th
CPC)

OR
Consolidated pal,ofn:inirnum < 1.10.000/- per month or above and rvorking at the
Icrel of Clvl'E-8 or above in Golc,rnrnent Organization.

ii) For Candidales applying on Re-cmplo),ment basis:
Minimum 1l years post qualific.arion erpcrience afler obtaining thc minimunt
required qualification in u,hich 7 r ears' experience in relevant field r sLrklomain.

AND
The candidate should be presently rvorking or retircd from IDA pay scale of

or aboveCMatrir Level-l{<l]0 r,llr or above OR CDA Pa

EXPERIENCE & PRESENT PAY :

Rai I rvays/Rai Nvay
OR Govemment

q-,- ,l,rlq
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Additional
Gcncral Managcr

!919i Candidates
selected as AGM
on deputation will
be considered for
promotion as GM
on completion of 2
years (combined in
parent organization
and MPMRCL) in
IDA Pay scale

< I00,00G2,60,000
14 yean (combined

in parent
organization and
MPMRCL) in CDA
Pay Matrix Level-
l3A/13 (7rh cPC)
subject to
fulfillment ofother
elieibilE
conditions for
selecrion as Clrrf
and availability of
vacant

.l
oe&r cenerat
Mana$,(
(Security\dore)

EXPERIENCE & PRESENT PAY:
Th, candidate should be presently u'orking/\torked in RailwayJRailway
PSIJs/Metro organization/Metro PSUs OR Govenunenl Organization at belo$'

merrlioned Pay-scale /Consolidated Pay.

i) For Crndidate's applying on ContrrcuDeputation brsisl . .

-'hr.inimum tt Vears poct qualification experience after oblaining the minimum

reqLrired qualification in which 7 years' experience in relevant field/sub domain'

AND
The candidate should be Fesentty in IDA pay scale of? 100000-260000 or above'

OR

- 1l,e candidate should be working for 2 yean in IDA Pay scale ( 9000G24$00 OR

2 ytars in CDA Pay Matrix l,evel-13A"/13 (7th CPC) or above

'oR
Co:solidated pay of Govemment Organisation of minimum { I 150001 per month or

above and wo'rting at the level of Additional General Manager- E-7 or above'

ii) Ior Candidate's applying on Rlcmployment b'sis: - - - .

frii"irrt tS yean poi qi"lifi""tion experience aft9r oU{n]g the minimurn

r"q,,ir"a q*fin,carionin whictr z years' experience in relevant field / suMomain'
AND

Tlre candidate should be prsently working or retired from:-

IDA pay scale of t100000- 260000 or above

The candidxe should be working/ worked before rctirement for minimum 2 years in

CD.\ Matrix t evel-I3AJI3 or above

idate should be presently worldng/worked

organization/Metro PSUs OR

-scale /Consolidated PaY.

& PRESENT PAY :

atc's applying oo ContmcuDeputation

in RailwayJRailwaY
Organization at below

ing the lnI'uunl
field /

The
PS[
mer

EXI'ERI EN

i) For Ca
Minim 9 yean post qualificalion experience the minimum

requiral
domain.

ification in which 5 Years' expeflence relevant field / sub

AND

.The candidate ld be presenl ly working/rvorked i IDA pay scale of

{70000- 200000 CDA Pay Matrix Level-l I (76 or above

OR
be working/worlied for 3 Years i IDA Pay scale

60000- l 80000 0R c Pay Matrix Lrvel-l0 (7't CPC)

OR

Consolidaled Pa)' of Organisation of minimum 80.000/- per

monlh or above and worki

- E-4 or akrve.

at the level ol'DeputY Manager

ii) For Candidate's aPP\'ing on ployment basis:-

'Minimum 9 years Post qualifi experience after obtain

years' experience inrequired qualification in which

suMomain
AN

The candidate should be presently ng or retired from

IDA pay scale of70000' ?00000 or
OR

7th CPC) or aboveCD \ Pay Matri x Level-l I (

\ \o\'^ Page 3 of 8
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(D) A(;Ii

SN POST ACE
I For Candidate's applying on

Deputation basis
For \Yorking Offrcers:
Maximum- 58 1,ears at the time of cutoff date of eligibiliry
in the advertisement, in case where the age of retirement in
the organization where they are working is 60 yean

OR
Maximum- 60 years at the time of cutoff date of eligibility
in the advertisement, in case $,herc the age of retiremenl in
the rvhere are is 62

For Candidate's applying on Re-
employment basis

Age limit - Minimum - 55 years
Maximum - 63 )'ears

J For Candidate's applying oo Contract

For General ltlanager/Additional
Age limil - Ma\imum - 57 Years

General Manager

For Dfigt1' Gener{Manager
Max egelim it SO hars

g-
\tA
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so requested.
1O. For aly type of

No.O755-24756O8-

HOWTO APPLY:

GEI{ERAL COIDITIONS
1. The number of posts indicated above may var5r based on further assessment

of requirement.
2. Metro Eeans Metro Rail System.
3. Apart tom the pay, ,:ther benefits will also be paid as per the Company Policy.
4. Experience & Age will be reckoned as on closing date of advertisement.
5. Post qualification experience is an experience acquired after qualification as

per criteria mention,:d in advertisement.
6. bandidates after sek:ction are likely to be posted at Bhopal/Indore or any other

projects of MPMRCI., anywhere in Madhya Pradesh or outside during their
. services iI1 MPMRCL,. Catrdidates ca-t1 be Posted in other sub domains within

the domain as per rt.,quirement / suitability-
7. Caldidate selected on contract wilt be entitled as per governing policies of tJre

MPMRCL.
a. candidate selected on Re-emplo5rment basis will be paid consolidated fee,

along witJl the applit:able allowances, as per extant policy'
9. The iandidate sha[ harre to indicat€ his/her acceptance to the olfer within

seven working days irom t-he receipt of offer, if not; next cafldidate in order of
merit will be o-ffered rhe appointment orr similar lines. However, tl.e competent
Authority Inay grant such extension of time depending upon the exigencies, if

post related query, kindly call at MPMRCL offrce

1. Eligible and willing candidates for the aforesaid post are required to apply
orrf,o. through website www-mPooline'gov'in 9I - through
**w.-om"tto.ai]."o q. No otirer rrreans/mode of aPplication will be accepted'

2.Candidatesarerequlredtohaveavalidpersonale-maillD.Itshouldbekept
active during tl.e enttre period of tJris recruitment process.' In case-a candidate
does not haie a vali,t plrsonal e-mail ID, he/she should create his/her new

e-mail ID before aPPlYing online.

3. To access the onlile application, firstty candidates are required to visit
MPMRCL website uww.'nipmetrorail.com and click on the link 'careef .

Thereafter, he/she nr"y op.., the desired recruitment notification for which

online application to be f led.

4. If candidates are applying through website www'mponline'gov'in then

candidate have to cfict on [it;r*n S-ervices - Application - Madtya Pradesh

Metro Rail Corporati,)n Linoited- Apply Online'" Thereafter' he/she may open

thedesiredrecruitrn()ntnotifrcationforwhichonlineapplicationtobefilled.
5. Ca:ndidates shall apply online by going to sub link titled as 'Apply Online" 4nd

follow tl.e instructior.! given thiriin carefulty for orrline Registration.

6.He/sheisrequiredt':readtheentirevacancynotifrcation&itsinstructions
."t.f"fly to make him/ her farniliar with -the eligibi[ty' age criteria' other

conditiJns, norms of t1.l desired post and all related information, instructions
of tl.is recruitment Piocess.

7 . Tlre Onllnc registtatloa shall remaitr active from. Lllog lN26 t9 to

-ia"lgut ot ,:o7 Lo 12c,26 only. In order to avoid last minute rush &
inconvenience, tl.e c andidates- are advised to apply sufficiently before the

closing time & date o[ online application process'

8. MPMRCL will not be responsible for any network problems/intermptions in
submission of online applications due to any reasons what so ever or any

other problem .ri"es ..t i"rrdidate's end, during the entire period of submission
of online aPPlication )n website of MPMRCL & MP Online'

4n* Page 5 of 8



9. All the 6elds in t.l:e online application form should be filled up carefully. After
filling all required information by candidate/applicant, a pre-view of the filled
application can be geaerated before submitting t1:e applicatioo. After
submission of the application, no modilication will be permitted. Candidates
need NOT to send printouts of application or Certilicates or copies to MPMRCL.
If at any stage of recruitment or thereafter, it is found tJ:at arly information
furnished by the candidate in his/her application is false/incorrect or the
candidate has suppressed any relevant information or tJ e candidate does not
satisfr t}te eligibilit5r criteria for tJle post(s), his/her candidature will be rejected
forthwith.

10. Candidate applying from Metro Railrr Raifway/ Railway pSU,s/Metro
PSU's/Govt. Organiz-ation/ pSU's etc. will have to forward application through
proper chErnnel or need to submit .NO OET ECTION CERTIFICATE! from
parent deparrnent along q'ith tl.e Vigilance and D&AR clearalce at the time
of applying online or undertakiog from the candidate needs to be submitted
along with online application that he/she will submit the Noc and vigilance
Clearance at the fitne of Interview.

11. The candidate must enclose all self-certified copies of rel"vant proof/
docuaents during online submission of application in support of: _

a) Age proof (Matriculation Certifrcate or equivalent).
b) Essenti I Qualification certificate as prescribed in the notification.
c) Experience certiEcate of ex-employer/ s. Appointment order/ ofrce order ofjoining tJ.e current orgalization.
d) OIEce order strowing present pay-scale and promotion to preaent grade.
e) Summarized brief description of relevant Experience.
B Latest Salary stips (3 months).
g) NOC and Vigitanc6 Clearance by the present employer or undertaking as

mentioned at S.No.1O^, for candidates applying fiom Metro Rail/Railway/
Railway PSU's/Govt. Organization/ pSU's eic.

h) copies of APAR for the l,ast 5 yeans for .the post of Generat lrdarrager/ AGM
(Traction) &DcM(security) should be submitted along with the application
form.

12- Non-submission of documents as per s.No. r l. win lead to rejection of
candidature at any stage during the process of recruitrDent

13. online application wirich is not supported wit]. the required doc*ment a.s per
S.No.11, will liable to be REJECTED.

1{. For-,any t5pe of post related query, kindly call at MpMRCL offrce
no.O755-24756O8 (tO:3O am to 5:OO pm all working days).

15- Fo1 any type of technical issue related with frlring of online application, kindly
call MP Online Customer Care no. at O755-6720Z00 (9:3O .iri-Z,SO p;i.

PiOlrrAL CIIARCiES & PRoCEDI,RE oT PAYUEI{T oT. PToRTAL CIIARGES:
1 - candidates are required to pay one-time Non-refundable Mp online portar

ctrarges i.e.,t 2oo prus l8% GST on submission of tJre application form.
2- Portal fee plus applicable charges, if any once paid will not be refunded undera'y cacumstances. candidates are therefore requested to verify their

g.tieruititr, tl.e closing date for submission of online a-pplication beforJ payingt}le portal fee.

3- candidate sharl pay requisite portal fees through the oNLINE mode only.
4. After Glling the application form, the candidate shall click on the ,submit,

button to make payment.
5. Plcase note that unpaid application will be summarily rejected.

s\ q\t^
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6. The Candidate has follog"ing options for pay.rnent:
a) Credit Card
b) Debit Card
c) Internet Banl;ing
d) UPI

SELECTION PROCF^SS
1. The candidates, l^ho qualify for the selection process, will be informed

through registere< L e-mail id provided at the time of submission of
application.

2. No sepaJate comr ounications by post will be sent to the candidates
individually. The c:mdidates are required to go through the instructions for
Interview sent along with e-mail.

3. The candidate should regularly visit MPMRCL rx'ebsite
www.mpmetrorail-<:om for updated information.

4. The shortlisted carrdidates will have to appear for Intervie$' through online
or offline mode on t he scheduled dates and time with a-11 original documents
/testimonials and r:xperiencc certificates.

5. Management reser',/es the right to conduct a written test for the posts, if
required.

6. Management resen'es the right to assess fitness of the candidates selected-
The selected candidates will be sent for medical examination as per the
medical standards prescribed for the Post by MPMRCL.

7. Prescribed qualiliciitions are the minimum requirements to appl5' and mere
possession of the same does not entitle candidates to be called for
interview.

A. The experience is post qualification and tJle minimum required, mere.
possession of minimum experience does not confer any right for the
interview / selection at MPMRCL.

9. Priority for shortlisting shall be relevant Metro experience and seniority in
desired pay scale.

10. MPMRCL may reli rx selection criteria in case of candidates witlt good
experience in similrr project.

11. Original documents in support of date of birth, qualifications, total
experience, relevarrt experience, brief summary of experience, desired pay
scale, promotion or der for certifying desired experience in the desired pay
scale, current pay slip shall be shown during interview or after selection
and photocopies in three sets of the sarne to be submitted along with the
copy at the time of ioiniirg.

12. Any candidate fou nd guilty of impersonation or submitting fabricated
documents or mak:ng statements, which are false, incorrect, or indulging
in suppression of I acts, attempts to usc uflfair means for the purpose of
recruitment, rvill br liable for rejection.

13. Any canvassing by or on beha.lf of the candidates or to bring political or
other outside influence with regard to seie ction/ apPointment shall be a
disquaJification.

14. MPMRCL shall not be liable for atry darnage/injury/ loss to the individual,
if any, sustair-red dr rring the entire recruitment process and journey.

15. MPMRCL rescrves the righl to shortlist any candidate for interviev.'. The
decision of thc Sele ction Cornmittec shall be hnal.

16. The candidates shcrrtlisted for Scrccnin4l Process will be inforrned through
e-rnail only and s'r I be eligible for re irnbursement of train fare as per
MPMRCL policy if irrtet-vierr,' is schecluled through offline lnode.

*k,^ Page 7 of 8



WARNING
Beware of touts and job racketeers trying to deceive by false promises of securing
job in MPMRCL either through inlluence or by use of unfair and unethical means.
MPMRCL has flot appointed any agent(s) or coaching center (s) for action on its
behalf. Candidates are warned against any such claims being made by
persons/agencies. Carrdidates are selected purely as per merit. Beware of
unscrupulous elements and do not fall in their trap. Ca-ndidates attempting to
ilJluence MPMRCL directly or indirectly shall be disqualified, and legal action can
be initiated against them. Candidates are advised to consult only the olficial website
of MPMRCL i.e. Madhya Pradesh Metro Rail Corporation Li:nited (mpmetrorail.com)
and beware of FAI(E websites put up by unscrupulous elements/touts.

e-\\^
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