
(;OVERNMENT OF INDIA
MINISTRY 0F RAII,WAYS

(RAILWAY BOARD)

\'.\( AN( \' NOT'I(',E \O.2{/2026

ISSt ED 0N 0J-06-2026

GENERAL IIIANACERS

ALL RAILWAYS/NEW ZONES/PRODT]CTION UNITS

DIRECTOR Gf, NERAL'S/DIRECTORS

ALL RAIL1VAI' TRAIN ING INSTITTJTES
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OR(iANIZAI'ION

Tt]]-E & NO.OF POS rS

SF]RVIC I

vACAN('.I', NOTt('E NO. 2412026

N4t rl\41]AI I\4li fRo RAll. CORPORATIoN L l D. (LlN4RCl-)

Cil:NllRAl- l\4ANA(il:R (ClVll.)-02 POSI'S &
Gl:NIlRAt- MANA(;ER ( Bt]lI-DINCS AND MAIN IENAN( l: )- (l I POS l'

IRSII/( i\ il llnginccring l)cptl.

As per Anne\uresI,OCATION. DURA'IION. ]'TiRM OF :

APPOINTMENT, AGE. SCALE OF

PAY. SPECIFIC REQUIREMENTS
E'I-C.

wt-:B At)t)RI-tss w\rw.indianrailways.gov.invailwayboard, then click for lR personneland then

vacancy circulars

CI-oSIN(; I)A II, 26.M.2026
APPLICATION MAY BE SENT BY EMAIL TO : usd@rb.rdilnet.gov.in

SEND NAMES OF VOI-UNTEERS WITII BIO.DATA IN ]'HE PRESCRII]ED PROF'ORMA DULY SIGNI]D BY TIIE APPLICANI'
VIGILANCE/DAR CLEARANCT'- ANT' CRS'TO F](O)II/RAII,WN Y BOARD(,) ADVISIJ AI,L EI,IGIBI,E SC/ST OI.'FICERS ALSO (,)

RA .WAYS(.)
DA: Annexurcs (,

ROSHAN KIITIARI EENA

t]NDER SECRETA R\7DlRAII,WA }' \Rt)

NO: 2026/E(O)lU7l61

Coov to:-

l. General Managcrs. Central. Eastem, Nonhcm. North Eastem. North East lj.onticr. Southem. South Central, South Eastem, Western

Railways. Metro Rail. Kolkata. N.W. Railway, Jaipur. E.C. Railway. Hajipur. Nonh Central Railway/Allahabad. South Western

Rail1raylBangalore. East Coast Railway/Bhubanes\ar. Wcst Ccntral Railway/Jabalpur. SEC Rly.. Bilaspur.

2. Ceneral Managers, CLwchittaranjan. DlWAr'aranasi. ICF/Perambur, RCF/Kapurthala. W&AP/Bangalore and RE. Prayagraj.

3. DC/RDS0. Lucknow and IRCAMTECH- Area Officer. Maharajpur. Cwalior.

4. CAO(R)s, COFMOWNeU Delhi. DCWPatiala. MTP(R), Mumbai. Dclhi and Chcnnai.

5. DG/RSC. Vadodara/Dircctors. IRIMEE. Jamalpur/lRlCEN- Pune and lRlSET. Secundrabad/lRlEE. P.B. No. 33. Nasik Road.

Maharashtra- Director, lndian Railways Institue of'Iransport Managcment (IRITM), Hardoi Bypass Road. P.O. Manak Nagar. Lucknow-

22601t.
6. All officers/Railway Board (by email).

7. G. Branch for display on Notice Board.

8. Secy. General, FROA. Room No.256-A. Rail Bhavan

9. Sec). Ceneral, IRPOI:. Room No. 268. Rail Bhavan.

10. Secy. General. IRCA. DRM's Olice- Accounts Bldg.. Chelmsford Rd. Ne$ Delhi.

I l. ManaSing Director/MMRCL. Mumbai Metro Rail (lorporation Limitcd. Line-3 Transit OIIice, 'E' Bloclq Band.a- Kurla Complcx,
Bandra (E). Mumbai-40005 l.
12. AdviserMR, OSD/MR- OSD/Co-ord.MR and APS/MR- PS/MoSR (S). EDPGMoSR (R). JS. JS(C). JS(E), US(C). ERB-l and E(Oll
Branches. Railway Board.

13. ChiefCommissioner of Railway Safety. Lucknow. Adviser (SafetyyRailway Board.

14. Dy. Director General (Rail Move). Milrail, Addl. Dte General of Movement. Integrated HQs ofMoD(Army) Room No-514 B. D-l
Wing Sena Bhawan New Delhi-l l00l I

ROSI I,\\ KI \I,\RI I: [. \.\ I)

Ne$ Delhi. Drted

I \ D[-R S[,('R[-I'AR\ /D/RAII,\\ \ Bo,\RI)
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DF
MUMBAI METRO RAIL CORPORATION LIMITED

(A JV company ofGolt. oflndia and Govt. ofltlaharashtra)
lvlMRCL Line li Transit Oltce. 'E' Block. Bandra-Kurla Complex. Bandra (E).

Mumbai - -100 051. W€bsite: httns:i./corDorate .nrrnrcl.conrMI''RC

Nirnrc ol'rhc posl (;encr:rl \lanager (( ir'il)

(;radc/ l'a! scalc (itadc (E8)
Rs.1.20.000-2.80.000/- (IDA I'ay scale)

No. ol |osl & ( atctton 02 posts
(oBC -0r & uR - 0l) .
tln case no suitablc applications arc received in Reserved category- ihe same

may be suirably adiusted
Agc Maximum 53 years

(Age is relaxnble for intemal /depulation candidates)
-lcrms 

olemphymcnl I)cputation / Regular

Qualilication Full time Bachelor's Degree in Civil engineering from recognizcd and repuled
universitl.

Mandatory
Experiencc

A) A mirimum of l8 ycrrs of post-qurlificslion crpcricnce nith folloning
arileria -

For IDA pay scrle.
Cunentb uorking in pa]. scalc ol Rs. 1.20.000-2.E0,000/- or minimum 02
years experience in pa_r,scale of Rs.1.00,000 - 2,60.000/{E7 Grade) or
minimum 05 Years expericnce in pay scale of Rs.90.000 - 2..10.000^ (E6
grade) Or

For ('DA p.y sc.lc.
Currently working in Pir) matrix level l4 (SAC / NFSAO) or minimum 02
ycars' erperience in gradc pay of Rs. 8900/- (Le\el l3A) in 7e CPC or
minimum 05 years' experieoce in grade pay of Rs. 8700|(kvcl l3 or abovc)
in 7m CPC Or

For oth.r Gova org. / Psfls-
Ilxecutive grade experience i the "f)esirable" domain for rhe posl" currentl-!_

$'orking in one scale lo$cr or equivalenl. Or

B) For Prh'.tc org.-
. folal minimum 20 years of posl-qualification experience in F:xecuti\e /

Managerial grade in "Desirable" domain fbr the post rvith minimum CTC of
Rs- 30 Lacs.

Desirahle
Erperience

Provcn cxperience in tunnelling. undergrouod stations. and other major
underground works. as well as viaducts. bridges. and ballastless track
systems lbr urban rail projects. wilh demonstrated expenise in the planning,
dcsign. suppll, testing. and commissioning of cilil engineering $orLs for
underground and elevated metro/rail systems in urban and suburban
en\,ironmcnts. including relaled consultancy sen ices.

Candidates should have experience and knouledge of inlcr-{acing with
Raih^a) / Urban Rail rclated disciplines such as track layinB \r'orks.
signalling. electrification and rolling slock, etc.

Candidatc should be conversant $ilh intemational compctitivc bidding.
computerized rvorking environment.
Caodidates with erperiencc ol's,orking ofmodcm urban rail syslem will be
preferred.

FL tlo. 2o25/Etotll///6t lcomput.r No, !s!t397)
Ge€at.d trm .of6ce by 5{'|DEEP. 5O/3/E/O/lrtSl, SO/3/E/O/ll, Secr.tary Dte. on 0./06120?6 to 50 am
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MMRC

MUMBAI METRO RAIL CORPORATION LIMITED
(A JV conrpanl ofGort. of India and Govt. ofMaharashtra)

NIN{RCL -Line I Transit OIIice. 'E' Block. Bandra-Kurla Complex" Bandra (E),

Mumbai - 400 05 | . Website: https:,/,/corpo ntntrcl-conr

Namc ofthc post (;rncrrl \l:rnrgrr (lluildings and \lxinlenancc)

Gradc/ PaI s.ale (iradc (Et)
Rs. 1.20.000-2.80.(ltl0//- (IDA l'at scalc)

No. ol post & Categor-1 0l post (tlRl

A8c Marimunr 53 yeats
(Age is relaxable for intemal /deputalion csndidates)

Telms ofenlploymcnl DctutalioD ,'Regular

Qualification Full time Bachelor's degree in Civil engineering (Esscnlirl) and Master's in
proiccts eonstruction management or MTech in Civil En8.ineerinp (Destrablclor
its cquivalcnt degrec fnrm recogniTed university.

Mandatory
Expericncc

A) A minirnurn of lE ycrrs of posa-qurlificrtion crpcdcrce nith follosittg
crilcri. -

For IDA pry scrlc.

Cunently working in pay scale of Rs.1,20.000-2,80.000/- or minimum 02

years experience in pay scale ofRs. 1.00.000 - 2.60.000/-(E7 grade) ol
minimum 05 Years experience in pay scale of Rs.90.000 - 2..10.000/-(E6
grade) Or

B) For Prir.tc org.-
. Total minimum 20 yeats of post-qualification experience in Executive /

Managerial gradc in "D€sirable" domain for l}|e post with minimum CTC of
Rs. 30 Lacs.

For ('DA pry s..1.-
Cun.ntly working in Pay mat x level 14 (SAG /NFSAG) Or minimum 02

years'crperience in Grade Pay otRs. 8900/{Level l3A) in 7s CPC or
minimum 05 years' experience in grade pay ofRs.8700/- (Level 13 or
above) Or

For oth.r Govt org. / PSI's-

Executive grade experience in the "fresirable" domain lbr the posl currently
working in one scale louet or equivalent. Or

Desirable
lirpcrience

Experience in Building construction lnfiastructure Project Planning.

designing. management and ftonitoring all construction activities
undenaken by concemed Depanment.

Candidate should be conversant with intemational compctitive bidding
computerized environment working and latest civil cngineering

technologies.
Experience and knorvledge ofStructural Gcotechnical aspecls related to

build ing construclion-
Experience in nretro conslruction U/G and-/or elevated

Roads/FOBs/Skywalks, Subway Jvestibules. etc.

Main(cnance of Assets including, Rehabilitation building.
Experience in technical guidance and supervision for ensuring both quality
and progress ol'$,ork to a team ol'Enginecrs & consultancies.

Candidates rvith minimum 03 years' experience of working in MMR at

mid./higher level shall be preferred.

Knowledge ofall leading soft$are including experiencc ofhandliog Projecl
Man ment sollware
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Generar.d lrom eof6(e by 5ANoE€P,50/!/E/O/ll(S), SO/3/E/O/ll, Secretary Ote. on 04106/aoz6 l0'50 
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