VACANCY NOTICE NO, 42626
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
ISSUED ON 16/0112026
GENERAL MANAGERS
ALL RAILWAYS/NEW ZONES/PRODUCTION UNITS

DIRECTOR GENERAL'S/DIRECTORS
ALL RAILWAY TRAINING INSTITUES

NO: 2026/E(O)11/8/3 ] VACANCY NOTICE NO. 4/2026

ORGANIZATION Rajasthan Metro Rail Corporation Lid. {(RMRCL)- reg.

FITLE & NO.OF POSTS - : DIRECTOR (OPERATIONS AND SYSTEMS)- 01 POST

TERM OF APPOINTMENT : DIRECT RE CRUiTMFNTJ‘IMMED!ATF ABSORPTION/ DEPUTATION
' BASIS

SIiRViCI:, Locrmcm DummoN ~ ASPER ANNEXURES

.;Nf;ﬁwAbDRESS . = : www, mdlanrallways gov. m\ra:[v»ayboard thcn ciu:k for IR perwnnel and thcn
: vacancy circulars

CLOSING DATE - - 31.01.2026
APPLICATION MAY BE SENT BY EMAIL TO : usd@rb.railnet.gov.in.

SEND NAMES OF VOLUNTEERS WITH BIO-DATA IN THE PRESCRIBED PROFORMA DULY SIGNED BY THE
APPLICANT VIGILANCE/DAR CLEARANCE AND CRS TO E(O)IV/RAILWAY BOARD(.) ADVISE ALL ELIGIBLE SC/ST
OFFICERS ALSO (.) RAILWAYS()

DA: ANNEXURES : ﬁ !
: A% e

ROSHAN KUMARI MEENA
UNDFR SECRETARY/D/RAILWAY BOARD

NO: 2026/E(O)I1/8/3 _ New Delhi. Dated 16/(31!2026
Copy to:-
1. General Managers, Central, Eastern, Northern, North Eastern, North East Fromler Southern, South Central, South Eastern, Western

Railways, Metro Rail, Kolkata, N.W. Railway, Jaipur, E.C. Railway, Hajipur, North Central Railway/Allahabad, South Western
Raliway!Banga!ore East Coast Railway/Bhubaneswar, West Central Rautwayllaba]pur SEC Rly., Bilaspur. 8

2. General Managers, CLW/Chittaranjan, DL.W/Varanasi, ICF/Perambur, RCF/Kapunhala, W& AP/Bangalore and RE. Prayagraj.

3. DG/RDSO, Lucknow and IRCAMTECH, Area Officer, Maharajpur, Gwalior.

4. CAO(R)s, COFMOW/New Delhi, DCW/Patiala, MTP(R), Mumbai, Delhi and Chennai,

5. DG/RSC, Vadodara/Directors, IRIMEE, Jamalpur/IRICEN, Pune and IRISET, Secundrabad/IRIEE, P.B. No. 33, Nasik Road,
Maharashtra, Director, Indian Railways Institue of Transport Management (IRITM), Hardoi Bypass Road, P.O. Manak Nagar
Lucknow-226011.

6. All officers/Railway Board (by email).

7. G. Branch [or display on Notice Board.

8. Secy. General, FROA, Room No.256-A, Rail Bhavan

9. Secy. General, IRPOF, Room No. 268, Rail Bhavan.

10. Secy. General, IRCA, DRM's Ofice, Accounts Bldg., Chelmsford Rd. New Delhi.

11. The Managing Director, Rajasthan Mectro Rail Corporation Ltd. (RMRCL), 2nd F]oor Admin Building, Metro Depot, Bhrigu
Path, Mansarovar, Jaipur- 302020.

12, Adviser/MR,-OSD/MR, OSD/Co-ord/MR and APS/MR, PS/MoSR (S), EDPG/MoSR (R), JS(CP), JS(G), JS(E). US(C), ERB-I
and E(O)I Branches, Railway Board.

13. Chief Commissioner of Railway Safety, Lucknew JAdviser (Safety)fRallway Board.

14. Dy. Director General (Rail Move), Milrail, Addl. Dte General of Movement, Integrated HQs of MoD(Army) Room No-514 B, D-1
Wing, Sena Bhawan Ncw Delhi-110011

ROSHAN KUMA X MEENA
UNDER SECRETARY/ D/RAILWAY BOARD
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~ARDPORATION LIM
ORPORATION L1
(A Joint venture of Govl of indiz and Govi. & f Rajasthan

; i

ADVT No. Ré‘%’ir{mer{?v RUITMIENT/2025- 26/01, Dated 01.031.2026

UACAE‘%CY FOR THE POST OF {}iréit?iﬁé {OPERATIONS AND SYSTEMS]

The Rajasthan Metro Rail Corporation timited {RMRCL), 3 50:50 IV of Govern wment of India and Govt. of
Fajasthan. has been 3et up for impieme atation and cperation of the raii-based Mass Rapid Transit
System in the State of faiasthan, The company intends to appoint Birector g{.‘wefa&ws ang Systems) for
the period of Five years in Ragas‘man Metro Rail Corporation Limited.

‘Name of the Post: Darector {Operations and Systems) i
‘Scale of the Post - T saomzwom(tm} and other Aitowancesf?erks Privileg
'Appmutment 'fypg = : n
'I}ﬂrawm ef PP

The mcumbent of the aboue past shall be a memher of the Board of Diremor of RMR(:L and sha!!




3. Qualification:

3 i - ¢ P T A o s 18 o -
ot shouia have full time Badl g Doprec in fleciiiac tREiet

recoenized insttution—

4. Experience:; .

Essential: . ;

1. 20 years and more of Group-A Service/Executive  in indian Railways/Metro Rail
Organ:zat!ons/Other Govt. Organizations with Proven Track Record.

2. The applicant should have at least 5 years of experience in F.Jectru:al System Design, planning,
operat!cmrznd ‘maintenance of traction power supply, OHE; e!gg;,g&substatmns £&M assets and
all other etecmcal related systems and sub systems for the: ﬂaﬂwa:fiMetroraii projects.. '

-3 Yhe apphcant ‘should have at feast two (02} years of expenenbe f‘”’mai“menance of Signalling &
Telecom systems, AFC Systems and maintenance of Roﬂmg Stack of Railways/Metrorail
Orpanizations. SEgRie

Desirable: .

1. The apphcant shnutd have extensive expenence in preparing dacuments for tenderslcontract
managemém and project management of important Metrorail !nstaﬂattons

2. The aﬂ:pl‘fant should have experience and kxnowledge of enﬁrﬂmatmn and interface with

d)

Rarlways/Matru Rail related discipline such as track, mgnalhng. _éiec‘mﬁcahon and roltmg stock
etc. : e T

: 'Ofﬁcers working in Level 14 ie. Rs 1442&0 2182013{ of the 7"’ CPC 'or Semgr Adm:mstratwe

Grade (SAG) {with Grade Pay of Rs. 10000 in Pay Band 4 of the {fﬂA Gﬁde of Rs 3?400-67000)
(pre-rewsedi or higher for a minimum period of 03 years :

Public Secter/metm Rail Organization Exet:utive Wc;rkmg in the Pay Scale af Rs. 120000-280000
{Revnsed“)mns. SBBO-TSOOGiPre-rewsed IDA) or higher for a mm&tnum penod af 03 years

ACR}APM&S of the last five years, so 3s to reach at the ua&er‘ment:wmd addre@s by the
stipulated date. ' : -

The i)tmplmarv and Vigilance Clearance{\hgnance Praﬂte) of the Candldates cemfled by the
parent employer should also be enclosed in the prescnbed fnrmat at Annexure il

Age, Quahﬁcat#on & experience stipulated above should be as on 01.01.2026. The candidates
befare apph,vmg are advised to ensure that they fulfil the eligibility criteria and other
requirements mentioned and that the particulars furnished by them are correct in all respect In
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ANNEXURES

RAJASTHAN METRO RAIL CORPORATION LTD.
APPLICATION FOR THE POST OF DIRECTOR {OPERATIONS AND SYSTEMS)
' (THROUGH PROPER CHANNEL) : '
Direct recruitment/Immediate Absorption/Deputation Basis

e

{a) Name of the post applied for:

(b) Application Mode (Direct recruitmentlimmédiate Absorption/Deputation Basis) : -, : S

™

{a) Name:

" {b) identification Number (For Defence Service Personnel}):

(c) Office Address:

3. Address for Cormmunication:

4. Telephone No. of Office: Residence:
Mabile No.: 'E-mail Address:
5. Date of Birth(dd/mm/yy): ___ ngeason01.01.2026:

6. Service to which the officer belongs

- 7. Date of joining Group “A” [Executive service:_

: 8. Present Pay Swte(lIMICBA) _

9. Date since working in Present Pay Scale:

10. Present Organization:

11. Parent Organization:

12. Present post held:

- 13. Nature of Employment: Permanent/Deputation:




S. Na Qualification Name of Passing Result{Grade/CGPA/%Marks)
Institute Year

A5 Experlence (Since initial appomtment}

S. no. | esugnatuan rOrgam:ateon?; from | To Pay Responsibihty
’ ‘ Scale | Held |

}
S + - e’ ? Se R E

B B e s SR SR A TSR el

Note: No separate annexure are pemlttedlshali be accepted Caﬂdudates are required to cleafly
indicate the required experience possessed, with reference to each and every aspect, of the
required experience. Any omission would indicate that the candidate does not satisfy the
required experience criterion. = '

16. Is the candidate holding the present post on lien/deputation basis: Yes/No
{a) [f yes, the-name of the Organization in which the lien is held:

(b} Date from which the lien is held:

(¢) Date from which the applicant is on Députationé S

17. Kindly tick the relevant option: e
(a) Whether the candidate holds the post in the Parent Cadre asa conf rmed employee? if Yes,
the Date of COﬂﬁl'matIDﬂ m Service: : i o

(b) Whether the candidate hold the post in the Parent Cadre on Probationary Basis? If Yes, the
detai!s thereof:

L]

18. APAR Grading of the precedmg ﬁve{osa years {Outstanding / Very Gundl Good

[Averagel&elowAveragelﬁumﬂtraﬁil&asf“"“:' vle):
I8 APAR{Finantial yearl = Gmwaaﬂag gemksﬁfm)

No. i

S 2024-25

2 12023-24

% 202003 = =

4. [2021-22

5. 1202021 :

if the APAR period is for !ess than year, the APAR ﬁeriod may ba spec:ﬂed



19. Disaplmary and Vigilance[D&V] status declaration by the cand+date

8.

!
£
3
¥

i *hp penalty”

1-Have you pver

teen piaced on {he

i Officers of Doubtful Integrity” {if yes, details thereof)

“Ap r-';d L'sf’ or ust cf

Whp*hor any puni fhmer,{ was awarded to you dufrg the

{ast 10 years and

231

'!

13
if so, the date of im pom on and deta;is of 2

'.'—-l :

g e

resreiinge
s any dxscmhnaryfumwnaa proceedmgs or charge sheet |

| pending against you, as on datelif so, deiau‘s 16 be'
) ifurr‘ushe-d} '

20 Suppomng Documents Check List:

,.-.Q~

5 Supporting Documents lSeif A
~ No. Cemﬁedi&ftiﬁed byOrgamzatton)
1. | Age Proof(Matriculation Certificate / |~
+ | MarkSheet} _ > :
2. | Qualification Degree mC(;.‘_{tlflCRlE _ = e o
13, | Relevant Experience '
o NCerttflcate/Appomtment Order/Office
14, | Employer _Certificate/ Office order| - ..
ity _Indicating working in present Grade .
- {5, | Annexure-ll = :
6. | Whether application forwarded by -
' Current/Parent  Organization  {as|
____ | applicable)
3. Conv of self cemﬁed 05 years APARs
21. Elisibglity Crita'ia(as appﬁ:able) :
ornot
S Educatvonf
~ |Professional | Electro
-- Guaiiﬂcamns {a!oag ‘Engineering

CDA Pay Scale Lm}-fi eﬁ

i.e. Rs. 1442%2182001%1#
Rs. 37400-67000 -{Graﬂe»a@ay
10,000} (Pre-rewseg!) or highet
OR

IDA Pay Scale Rs. umm
{Revised) or Rs, sm?swo FPI‘E- T

revised) or higher

3(a)

Length of service in
the eligible pay scale

Minimum 03 years




istible Pay St \'.““
fotal tenpth ot Group .| M

\“/Cxecutive service

mimum 260 Yesrs

22. Nature and duration of expenence relevant for the advertlsed paost:

o
: No.

Reqmred Experience

Whether

Des:gnation and |

the
Candidate
(Yes/No)_

i [Organization

possessed by | place of Posting

{10

From

Details of
+ - relevant
experience |
possessed I
bythe |
i szdldate i

20 years ; and more of Group-A
| Service in, Indian Railways
| /Metro Rail Organizations
- /Other Govt. Organization
with Proven Track Record.

g s s - Ay B e

least 5 years of experience in
Electrical  System  Design,
planning,© operations
maintenance of  traction

substations, E&M assets and
all other -electrical related
systems and sub systems for
the Railway/Metro projects.

The applicant should' have at |

and-

power supply, OHE, electric =

The applicant should have at
least
experience in maintenance of:

two (02) vyears of |

3?4'8). f

3(b)

g & Telecom systems |

AFC Systems

3c)

of  Railways/Metro
Organizations.

Maintenance of rolling stock :
Rail

B

“The applicant should have
| extensive

‘experience in

preparing  documents

important metro installations.

for
tenders/contract management
and project management of

The applicant should have
| experience and knowledge of
| coordination and interface with

Railways/Metro Rail related




DECLARATION

£ Son/Daughter of _ = herebv certufv that 1 have not been

disqualified to act as a Director under the provision of the CompamesAct 2013. Falso certify thati -

am not facing any charge of, nor have ever been conwcted for, any act of moraf turpitude or :
‘economic offence. :

{ certify that the details furnished by me in Cols. 110 22 are true and { am an elig%bis‘e candidate for
consideration.

Date:
Place:
5 -~ {signature)

Name

mﬁgmﬁon

{To be filled by the Psulmniawlmmmlwmwned)

it is certified that the particulars furnished above have been sr.rutinized and fmmd to be correct, as
_per the official records.

Authoﬁty wﬂh?ﬂephaﬂ No. & Seal



Anneyure- it
VIGILANCE PROFILE OF THE OF Fi("R}le£fU'HV“
{To be furnished and signed by the Authorist ed Signatory/Competent Authority/Cadre Controlling

Authority of Parent Department/Organization)

1. ‘Name of the officer (in full):

2. Father's Name:

3. Date of Birth:

4. Date of Retirement:_ ' il

5. Date of entry into Service:

6. Service to which the officer

belongs including batch/year
cadre- etc. wherever applicable:

7. Vigilance Profile

a2 | Whether the officer has been placed on the “Agreed List” or
| “List of Officer of Doubtful Integrity (if yes, details to be '
|| given) =1
b, | Whether any allegation of misconduct involving: vigﬂam 0
s imgié was examined against the officer during the iast 16
= ars and (if so, with what resuit) i
e _j!‘&hether any punishment: was awarded to the ofﬂeer danng -
|| the last 10 years and if so the date of imposition and deta'is '
| of the penalty i
d ! Isany dnscapiinaryzcnmmal proceedings or Charge Sheet
_ pendmmamst the officer as on date =f
| 1s any action contemplated against the aﬁicef as, mﬂne ﬁf -1
o details to be furnished) -

Nhe her any mmmgmhmamﬁ e
';nstthe cfﬁcer(if 50 detalls to be furnished)

{Signature)




