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ALL RATLWAYS/NEW ZONf, S/PRODUCTION UTITS

DIRECTOR CENER-{I-'S/DIRECTORS

ALL RAILWAY TRAINING INSTITUTES

NO: 2025/E(O)ll/40/23
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I ITLE & NO.OI: POSl'S
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ERM OF APPOINTMENl

QUAI-IFICATION, AGE.
EXPERIENCE etc.

NOTII

WI]B AI)DRESS

( l-OSIN(i l)A I ll

VACANC} NOTICE NO. I8/2026

DEDICATLD FRIiI(iHI- CORRIDOR CORP. OF INDIA LTD.
(DFCCII,)

DIRECTOR (OPERATIONS & BUSINESS DEVELOPMENT).OI

NItW DUt.HI

ABSoRPIIoN

AS PER ANNEXTJRE

APPLICANTS SHOULD APPLY IN THE MANNER PRESCRIBED IN
PESB WEBSITE.
HARD COPIES OF APPI.ICATIONS IN DUPLICATE SHOULD REACII
THIS OFFICE BEFORE THE CLOSING DATE AS PRESCRIBEDBY THIS
MINISTRY FOR ONWARD TRANSMISSION TO PESB.

SCANNED COPY OF THE APPLICATION SHOULD ALSO BE SENT
THROUGH E-MAIL TO eo2@/b-rai lnet.gov. in

www.indianrailways.gov.inVailwayboard, then click for IR personnel and then
vacancy circulars
wu,w.pesb.gov.in

wrvw.pesbonline-gov. in

I5 DAYS T'ROM DATE OI ISSUF]

SEND NAMES OI: VOI-UNTEERS WITII I}IO-DAIA INDICATING PRT]VIOUS POSTINGS TOCETHER WITH A STATIIMENT
GIVING DETAILS OF PREVIOUS DEPUTATION, IF ANY. IN CENTRAT PSUs DULY SIGNED BY THE APPLICANT
VIGILANCE/DAR CLEARANCE AND CRS TO E(O)II/RAILWAY BOARD(.) APPLICATIONS RECEIVED WITHOIJT
STA'IEMENT WILL NOT BE ENTERTAINED AT ALL(.) ADVTSE ALL ELICIBLE SC/ST OFFICERS ALSO (.) RAtLWAYS(.)

\
RA AR

JOINT SECRETARY/D/RAIL AI'BOARD



NO: 2025/E(O)ll/.10/2.1

( oDt to:-

l. Ceneral Managers, Ccnral, Eastem, Nonhem. Nonh Eastem. Nonh East Frontier, Soulhem. Sourh Central. South Eastcm, Westcm

Railwayx Metlo Rail, Kolkat4 N.W. Railway. Jaipur. E.C. Railway, Hajipur. North Central Railway/Allahabad, South Westem

Railway/Bangalore. Eas Coast Railwa),/Bhubaneswa!, Wes,t Central Railwa)y'Jabalpur, SEC Rly., Bilaspur.

2. General Managers. Cl-Wchillaranjan. Dlwny'amrasi, lcF8erambur, RCF/Kapunhala. W&AP/Bangalore and RE. Allahabad

3. DG/RDSO. Lucknow and IRCAMTECII, tuea Oflicer- Maharajpur. Gltalior.

4. CAO(R)S, COFMOW/\'e$ Delhi. DCw/Palial4 MTP(R). Mumbai. Delhi and Chcnnai.

5. DG/RSC. Vadodara/Directors. IRIMED. Jarnalpur/lRlcllN. Punc and lRlSET. Secundrabari/lRlUFl. P.B. No- 33. Nasik Road.

Maharashta Dircctor- lndian Railways lnstitue ol Transpon Management (lRll'M). Hardoi Blpass Road. P.O. Miuali Nagar.

Lucknow-22601 l.
6. All omceni/Railwa,"- Board (by email).

?. G. Branch for display on Notice Board.

8. Secy. Ceneral- FROA. Room No.256-A, Rail Bhavan

9. Secy. General, IRPOF, Room No.268. Rail Bhavan.

10. Sccy. General, IRCA. DRM's Ofice. Accounts Bldg.. Chelmsford Rd. New Delhi.

I I. MD/DFCCIL.DEDICATED FREIGHT CORRIDOR CORPN. OT INDIA I-TD..5TII FLOOR. PRACATI MAIDAN METRO

12. OSD/MR.EDPG/MR.PS/I\,iOS(G),PS/MOS(S).JS(CP).JS(G).JS(E),JS(D). US(C). !lRB-l and E(O)l Branches, Railway Board.

13. Chief Commissioncrol'Railway Safety. l,ucknou .Adviser(SafcDl/Raihray Board.

14, Dy. Director General (Rail Move), Milrail, Addl. Dte Ceneral ofMovement. lntegrated HQs ofMoD(Army) Room N 5r4 B. D-l

Wing. Sena Bhawan Ncrv Delhi-l l00l I rd

New [relhi. Dated l0-0{-2026

JOINI' SECRETARI'

a

\ll KII,\R
A\ BOARD



No. : 223|2026-PESB

8TT{ir SSFH
Government of lndia

flft+.(.duftlw"rEsirq
Department of Personnel& Training

(afrefi'5{flT{dd8}
(Public Efiterprises Setection Board)

,r**

Advt.No. - 4212026

ds d@T t+,S.dr.l*. fury,ffi tg
Block No,l4, C.G.O. Complex, Lodhi Road

a$ ffilruewOetht-tlqooi
Dated : 09/0rU2026

tt * vtr $oraro
NAMEOF THE CPSE

tE i5r arfr
NAME OF IHE POST

ftffifidrq
DATE OF VA@AICY

*_*.w+fr$-{s
SOIEDULEOFTHE CPSE

s{ 6ri-ffiH
SCAT"E OF TH E POST

Dedicat€d Frelght Conidor Corporaton of lndia
Limited

Director (Operations & Business Development)

01.03.2027

Schedule A

Rs. 180000 - 340000 (tDA)

I. COMPANY PROFILE
Dedicated freight Conidor Corporation of lndia (DFCCIL) is a spocial-purpose vehicle set up under
the administrative control of the Ministry of Railways to undertake planning &
development, mobilization of financial resources and construction, maintenance and operation of
the Dedicated Freight Corridors. DFCCIL- was incorporated in October 2006 under the lndian
companies Act 1956. To carry on the business in respect of planning, designing, development,
construction, manufacturing, assembling fabricating, processing, installing, maintenance and
operation of Heavy Haul freight railway infrastructure and related logistic support systems of all
type's and descriptions of lndia and abroad of rail-based goods traffic as may be approved by the
Government from time to time and to undertake any or all activities connected thereto. (As fer lll
(A)(l) of Memorandum of Association of the Company).
The company has 2878 regular employees (Executives: 1567. Non-executives: .1311) as on
31.03.2026.
The authorized capital of the Company is Rs. 22000 crore divided into 22 crores equity shares of
INR 1,000 each against which paid up share capital is INR 15,729 crores as on s1.oi.zo26.
The Shareholding of the Govemment of lndia in the Company is 100%.

II. JOB DESCRIPTION AND RESPONSIBILITIES

Director (Operations & Business Development) is a member of the Board of Directors and reports
to the Managing Director. He/She has tho overall responsibility for safe train operations on the
DFC Network. He/She will cordinate with Zonal Railways for traffic, operations, linking/junction
arrangements and maintaining close liaison with concemed Ministries and Government lnstitutions
in regard to Rail traffic.
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HelShe would be overall incharge of the operations & Business Development deptt and

responsible for preparation of Project preparatory studies including Financial, Economic, Social &
' Environmenlal analys)s relaled to Business Development through development of Private Freight

Terminals (PFTs), development of Goods Sheds, arranging cbnnectivity of DFC network with

lndian Railway network as well as traffic generating nodes near to DFC catchment area,

developrnent of various slidings to the bulk traffic generating units, development of New Multi

Model Logistic Parks (MMLP) for bringing traffic on DFC network, Planning more & more DFC

network connectivity to Inland Container Depots (lCDs), Planning Development of New Container

Depots with DFC connectivity, Planning connectivity of Ports both existing as well as upcoming

with DFC network.

He/She will also be responsible for business Development including non-core commercial

business, development of Revenue slream of the company and planning operational facilities on

Public Private Partnership framework of the company, mncession agreement of the company with

M/o Railways as well as concessionaires. He will also be responsible for planning strategies so as

to shifl the road traffic on to Rail on DFC network

He/She will also be responsible for development of most modern lT enabled services in the field of

train operations & business development.

III. ELIGIBILITY

1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years

lnternal Others

Minimum Maximum

45

2 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

,tE

3 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of interview, be employed

in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followings:-

(a) Central Public Sector Enterprise (CPSE) (including a fulltime functional Director in the

Board of a CPSE);

(b) Central Government Group'A' Officers including the Armed Forces of the Union and All

lndia Services and officers from Public Sector Banks/ Financial lnstitutions/ Autonomous

Bodies, etc;

(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs.1,500 crore or

morei

(d) Private Sector Company/ Joint Venture (JV) [50:50 JVs of Central GovernmenU State

Governments and JVs of CPSEs with other CPSEs/ organisations (50:50 JVs)l/ National and

State level Cooperative Federations (hereinafter as JVs/ Federations) whose annual turnover is

*Rs. 1,500 crore or more, ln case of Private company, preference would be glven to
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candidates from listed companies. The applicants from Private Company, JV and
Federation will be arranged in order of annual turnover of these entities.
(* The average audited annual turnover of three flnancial years preceding the calendar year in

which the post js advertised shall be considered for applying the approved limits)

3. QUALIFICATION:

The applicant should be an Engineering graduate from a recognized Un iversityllnstitute with

good academic record.

Applicants holding MBfuPost Graduate Diploma in management will have an added advantage.

4. EXPERIENCE:

The applicant should have adequate experience/exposure at a senior level in an organizatlon of
repute, out of which at least 5 years during the last ten years should have been in
operations/business developmenU marketing/ planning in Transport/ Logistic sector.

Experience in Railway sector will have added advantage.

5. PAY SCALE:

(a) Central Public Sector Enterprises.

Eligible Scale of Pay

(i) Rs. 7250-8250 (lDA) Pre 0110111992

(ii) Rs. 9500-11500 (lDA) Post 0110111992

(iii) Rs. 20,500-26,500 (lDA) Post 01/01/1997

(iv) Rs. 51300-73000 (lDA) Post 01/01/2007

(v) Rs. f 20000-280000 (lDA) Post 01.01.2017

(vi) Rs. 18400-22400 (CDA) Pre-revised post 01 .01 .1996

(vii) Rs. 37400-67000 + cp 10000 (cDA) post 01/01/2006

(viii) Rs. 1M200-218200 (Level 14) (CDA) Post 01t01/2016

The minimum length of service required in the eligible scale will be one year for internal
candidates and two years for others, as on lhe date ofvacancy.

(b)

(i) Group 'A'officers of the Gentral Government including All lndia services (,Ats) and
Autonomous Bodies etc. should be holding either a post of the level of Joint Secretary in Govt.
of lndia or an equivalent post, carrying equivalent scale of pay, on substantive basis, on the date
of application. The officer drawing the eligible pay scale merely on account of Non-Functional
upgradation (NFU) / Next Below Rule (NBR) basis without holding substantiv€ post, shall not be
eligible to apply to the post advertised by PESB.

(ii) Applicants from Public Sector Bank/ Financial lnstitutions should be holding at Board level
ol'at least a post of the level immediately below the Board level for one year on the date of
application.

(iii) Applicants from the Armed forces of the Union should be holding a post of the level of
Major General in the Army or equivalent rank in Navy/Air Force on the date of application.
(c)

Page 3 of 6



Applicants from State Public Sector Enterprises/ Private Companies/ JVs/ Federations
should be working at Board level position or at least a post of lhe level immediately below the

Board level on the date of application.

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS

Central Government Officers, including those of the Armed Forces of the Union and the All

lndia Services and officers from Public Sector Banks/ Financial lnstitutions/ Autonomous

Bodies etc., will be eligible for consideration only on immediate absorption basis.

IV. DURATION OF APPOINTMENT

The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS

Applicants should submit their applications on-line only as per the format.
'1. The applicants should submit thelr applications through proper channel as follows:

(a) Group 'A' Central Governmeht Officers, including those of the Armed Forces of lhe Union and

All lndia Services; through Cadre Controlling authority.

(b) Officers from Public Sector Banks/ Financial lnstitutions/ Autonomous Bodies, etc: through their

Administrative Ministry/ Department of the Govt. of lndia.

(c) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry;

(d) Below Board level in CPSE: through the concerned CPSE;

(e) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary

and Cadre Controlling Authority, if any, of the State Government;

(f) Below Board level in SPSE: through the concerned SPSE.

(g) (i) Appticants from Private companies : directly to PESB.

(ii) Applicants from JVs/Federations: apply online and forward printed application through

documents along with the application form:

2. Applicants from Private Companies/ JVs/Federations must submit the following documents

along with the application form:

(a) Annual Reports of three financial years preceding the calendar year in which the post is

advertised of the organisation in which currently working(please provide URL or aftach/enclose

copies);

(b)Applicants of private company should provide the documentary proof if the company is listed

{please provide URL or attach/enclose copies);

(c) Evidence of working at Board level or at least a post of the level immediately below the Board

level;

(d) Self-attested copies of documents in support of age and qualifications.

(e) Relevant Jobs handled in the past with details.

3.(a) The cadre controlling authority/ competent authority should foruard applications of only those

applicants who are clear from vigilance angle, as per the guidelines issued by DPE from time to

time, latest being issued vide OM No. 15(2)/2001-DPE(GM)-FTS-4199 dated 28.'10.2025. The

vigilance profile, in the 13 points proforma prescribed by CVC (issued vide CVC's circular number

10109124 dated 06.09.2024) should invariably be attached with the application form.

(b) ln case of SPSEs/ JVs/ Federations, the Head of Organisation/ Competent Authority/ State
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Administrative Secretary/ Cadre Controlling Authority should forward the applications of only those

applicants who are clear from vigilance angle. The vigilance profile in the 13 points proforrna

prescribed by CVC may be atlached wlth application form,

VI. UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if

selected. lf an applicant does not give such undertaking, the application would be rejected.

1. For candidates from Central Government including the Armed Forces of the Union
and All lndia Services and officers from Public Sector Banks/Financial lnstitutions/
Autonomous Bodies etc:

(a) The appointment is on immediate absorption basis.

(b) lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appolntment for being considered for a Board level post in any CPSE.

2. For candldates from CPSE

a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE other than the one to which
the candidate belongs.

3. For candidates from SPSE/ Private Companies/JVsi Federations
a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CpSE.

4. ln the above cases, no request for relaxation or otheruvise would be entertained.

VII. THE APPLTCANTS CAN EITHER

(a) fill up the Application Form online only against this Job Description on the website of PESB -
https:/ipesb.gov.in/ and thereafter forward lt online, as per procedure specified in para V(1);
Or

(b) fill up the Application Form online only against this Job Description on the website of pESB -
https://pesb.gov.irV, take a printout and send it offline, as per procedure specified in para V(1).

' Total timeline for receipt of applications (completo in all respect) in PESB is 30 days from the
date of uploading the Job Descrlption on website of pESB.

' Last date for submisslon of online application by the applicant ls by 03:00 pM on 29.04.2026
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. Last date for nodal offlcers/ Head of the Organisation/ Competent Authorlty/ Admlnlstrative
' Secretary/ Cadre Controtling Authority in the case of all applicants except applicants of Private

Company to forward applications to PESB is by 05:00 PM on 08.05,2026
. No applicatlon shall be entertalned under any clrcumstances after the Btipulated dato.
. lncomplete applications and applications recelved after the stlpulated date shall be

REJECTED.

Vlll. Board reseryes the right to shortlist applicants for interview, keeping in view the
extant guidelines issued from time to time.

lX. Applications are to be addressed to

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSED TO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.
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