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*rii- .r,mjq&JT,,rG-{rrr / Departnr{rnt of Personnel & Training

frO f{qeq-f qlg / Pubtic Enterprises setection Board

No. 6/7 /2076-PLSB
qI{dT[{fR / Government of India

do€remra,fffr;ffiw,drfr0-s
Block No.14, C.6.O. Complex, Lodhi Road

_-la------d-lEl(ctll/ New Delhi - 110003
6,----:-6-l(rllAd/ Dated; 5"' August, 2025

Subject: selection for the post of Chairman & Managing Director, lndian Railway Catering and Tourlsm
Corporation (lRCTCI, a schedule 'A'CPSE

The Public Enterprises Selection Board (PESB) is seeking qualified candidates for the post of Chairman &
Managing Director, lndian Railway Caterint and Tourism Corporation {IRCTC). a schedule 'A'CPSE, the scale

of pay of the post being Rs. 200000-370000/-. A copy of the job description for the post is enclosed.

2. lt is requested that names of all candidates for the said post along with their applications, in the
prescribed format, duly verified may kindly be forwarded online so as to reach the PESB by 17:00 hours on f
Seotember, 2026. All communications are to be addressed to Shri Dinesh Kumar Verma, Secretary (PESB),

Room No.502, Public Enterprises Bhawan, Block No. 14, CGO Complex, Lodhi Road, New Delhi. ACRs and

Vigilance profile may also be kept ready for being furnished as and when the selection meeting is scheduled. tt
is further requested that the vacancy for the post may also be uploaded on the website of the

Ministry/Depa(ment for wider publicity. a

3. lt may also be brought to the notice of all concerned that applications for the post are submitted

online sulfioently in acivance of the prescribed last date so that the duly verified applications are forwarded to
PESB online within the stipulated time & dat€.

4. Only those applications shall be considered by PESB which are received tlrrough online system.

Encl.: As above

sd/
(Mohammad Jainuddin)

Under secretary to the Govt. of lnciia

"@ ,orur*r,

Ministry of Railways
(Shri Satish Kumar, Chairman & CEO)

Rail Bhawan, Raisina Road, New Delhi- 110001

Copy for similar action tor CMD, IRCTC, 4th Floor, Tower-D, World Trade Centre, Naurojl Natar, New Delhi-
11@29 with a request for further necessary action wrt para 3 above.

1. All Chief Executives of other Central PSUs (including subsidiaries) for
circulation amongst the eligible candidates,

2. Establishment Officer, Department of Personnel & Trg. I

Ministry of Personnel, PG & Pensions I

3. All Chief Secretaries of State Governments & UTs I

4. (l) Defence Secretary, South Block, New Delhi.
(ll) Military Secretary MS(X), South Block, New Delhi-110011.
(lll) AOP, Air HQrs.,VayuBhavan New Delhi.

{lV) COP, Naval HQrs. 'C' Wing, Sena Bhawan, New Delhi

For circulatinS the vacancy among

Government Officers-

*J
v6

(Mohammad jainuddin)

Under Secretary to the Govt. of lndia

wb2(



Advt.No. - 86/2026

No. : 6/7/2026-PESB

err{d ussR
Govemment of lndia

mrffifiadqfttff rBs{r+t
Depaftment of Personnel & Training

(atoserffT{ddl5t
(Public Enterprises Selection Boardf

***

Rf+, riwr t+, dLdr"a*. 6tadr€r, ?ile {YE

Block No.'|4, c.G.O. Complex, Lodhi Road
a$ ladt lew Delhi- 110003

Oated : 06/08/2026

*- fr. qe S. or anr
I,IAMEOf THECPST

rld:8ffi
T{AMEOF THE POST

ftf6edtu
DATE OF VACAN CY

*- fr. qE $ 61 3rfl4 Schedule A
SCHEIX.JtE OF THT ( PST

s6 lfr tiFsltd
SCIIEtr I]]E POST

Rs. 200000 - 370000 (lDA)

I. COMPANY PROFILE

lndian Railway Catering and Tourism Corporation Limited (IRCTC), a Schedule 'A' Navratna

CPSE was incorporated on 27the Septomber, 1999 und6r the Companies Act, 1956 as an

exlended arm of lndian Railways to upgrade, porfessionalize and manage the catering and

hospitality services at stations, on trains and other locations and to promote domestic and

international tourism through dev€lopmont of budget hotels, special tour packages, information &

commercial publicity and global reservation system. lts registered and corporate office is situated

at New Delhi.

The authorised and paid-up capital of the Company were Rs. 250 cror€ and Rs. 160 crore

respectively as on 31.03.2026.

The shareholding by the Govemment of lndia is 62.40o/o.

II. JOB DESCRIPTION AND RESPONSIBILITIES

l. Chairman and Managing Director is a momber of the Board of Directors and as Chief Executive

of the company, he executes statutory and corporate responsibility in the efficient and profitable

operations of the company and effectively implement the polices and directives laid down by the

Board of Oirectors

ll. As a functional Director he is also responible for managing specific tasks relating to some of the

divisions under his direct charge.

Indian RaiM/ay Catering and Tourism Comoration
Limitod (IRCTC)

Chairman & Managing Director

20.07 .2026
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lll. He plays the lead roal in:

(i) Positioning the company in the highly competitive service industry providing value added

services to lR's passenger segment under a professionally managed branded product.

(ii) Strengthening lR's linkages with the hositality industry, travel intermediaries and other modes

of transport through networking and use of information technology.

(iii) Devising innovative schemes for public private partnership in the ventures of the company

through franchisees, subsidiary companies and creating new stake holders from the existing

unorganized sector and potential partners.

(iv) Developing business strategles and operating plans and developing resources, technical

material, financial and human in the best interests of the corporate objectives.

III. ELIGIBILITY

'1. AGE : On the date of occunence of vacancy (DOV)

Age of superannuation 60 years

lnternal Others

Minimum M aximum Minimum Maximu m

45

2 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

45

3 years residual service as on

the date of vacancy w.r.t. tlfu
date of superannuation,

2. EMPLOYMENT STATUS:

The applicant must, on the date of applicatlon, as well as on the date of interview, be employed

in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followings:-
(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the

Board of a CPSE);

(b) Central Government Group 'A' Officers including the Armed Forces of the Union and All
lndia Services and officers from Public Sector Banks/ Financial lnstitutions/ Autonomous

Bodies, etc;

(c) State Public Sector Entsrprise (SPSE) where the annual turnover is *Rs.5,000 crore or
mole;

(d) Private Sector Company/ Joint Venture (JV) [50:50 JVs oI Central covernmenv Slate
Governments and JVs of CPSES with other CPSEs/ organisations (50:50 JVs)l/ National and

State level Cooperative Federations (hereinafter as JVs/ Federations) whose annual turnover is
.Rs, 5,000 crore or more. ln case of Private company, preference would be givsn to
candldates lrom listed companles. The applicants from Private Company, JV and
Federation will be arranged in order of annual turnover of theso entities.
(* The average audited annual turnover of three financial years preceding the calendar year in

which the post is advertised shall be considered for applying the approved limits)

3. QUALIFICATION:

The applicant should be an Engineering graduate or Chartered Accountant or Cost Accountant
or Post Graduate or Graduate with MBfu PGDIM from a recognised instituto.
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4. EXPERIENCE:

(i) The applicant should possess cumulative experience / exposure for at least 5 years during

the last 10 years in Finance or Business Development or Production or Operations or

Marketlng or Project Management in a large organisation of repute.

Railway related experience in above areas would be an added advantage.

Or

(ii) The applicant should possess cumulative experience of at least 5 years ln core

HR/lR/Personnel Management along with at least 3 years cumulative experience during the last

10 years in Finance or Business Development or Production or Operations or Marketing or

Project Management in a large organization of repute.

Railway related experience ln above areas would be an added advantage.

5. PAY SCALE:

(a) Gentral Public Sector Enterprises-

Eligible Scale of Pay

(i) Rs.8250-9250 (lDA) Pre 0110111992

(ii) Rs. 11500-13500 (lDA) Post01/01/1992

(iii) Rs.23750-28550 (lDA) Post01/01/1997 5

(iv) Rs. 62000-80000 (lDA) Post 01/01/2007

,r,, Rs 150000-300000 (lDA) Post 01/01/2017(E9 Grade as per guidelines issued by DPE

' ' from time to time)

(vi) Rs. 2240G24500 (CDA) Pre+evised

(vii) Rs. 67000-79000 (CDA) Post 01/01/2006

(viii) Rs. 182200-224100 (Levet 15) CDA

The minimum length of service required in the eligible scale will be one year for internal

candldates and two years for others, as on the date of vacancy.

(b) Orher than GPSEs

(i) Group 'A' offtcers of the Central Governmont including All lndia Servlces (AlS) and

Autonomous Bodies, etc, should be holding either a post of the level of Additional Secretary in

Govt. of lndia or an equivalent post, carrying equivalent scale of pay, on substantive basis, on the

date of application. The officer drawing the eligible pay scale merely on account of Non-Functional

upgradation (NFU), Next Below Rule (NBR) basis without holding substantive post, shall not be

eligible to apply to the post advertised by PESB.

(ii) Applicants from Publlc Sector BanU Financial lnstltutlons should be at Board level for one

year on the date of application.

(iii) Applicants from the Armed forces of the Union should be holding a post of the level of Lt.

General in the Army or equivalent rank in Navy/Air Force on ths dale of application.

(c) Appllcants from State Public Sector Enterprises/ Private Companies/ JVs/ Federations

should be working at Board level position on the date of application.

6, CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
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Central Government Officei's, including those of the Armed Forces of the Union and the All

lndia Services and office rs from Public Sector Banks/ Financial lnstitutions/ Autonomous

7 Bodies etc., will be eligible for consideration only on immediate absorption basls.

IV. DURATION OF APPOINTMENT

, The appointment shall be for a period of five years from the date of joining or upto the date of

superannuation or untll further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS

Applicants should submlt their applicallons on-line through PESB webslte.

1. The applicants should submit thelr applications through proper channel as follows:

(a) Group 'A' Central Government Offlcers, including those of the Armed Forces of the Union and

All lndia Services; through Cadre Controlling authority.

(b) Officers from Public Sector Banks/ Financial lnstitutions/ Autonomous Bodies, etc: through their

Administrative Ministry/ Department of the Govt. of India.

(c) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative

Ministry/Deptt.;

(d) Officers Below Board level posls in CPSE: through the concemed CPSE;

(e) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary

and Cadre Controlling Authority, lf any, of the State Government;

(f) Appllcants from Jvs/Federations throug their Nodal Officer/Gompetent Authority

(g) Applicants from Private Companies: directly to the PESB.

2. Applicants from Private Companies/ JVs/ Federations must submit the following documents

along with the application form:

(a) Annual Reports of three financial years preceding the calendar year in which the post is

advertised of the Organisation in which flnently working (please provlde URL or attach/enclose

copies);

(b) Applicants of private company should provide documentary proof if the company is listed

(please provide URL or attach/enclose coples);

(c) Evidence of working at Board levol;

(d) Sef-attested copies of documents in support of age and qualmcations.

(e) Relevant Jobs handled in the past with details.

3. (a). The cadre controlling authority/ competent authority should forward applications of only

thos6 applicants who are clear from vigilance angls, as psr the guidelines issued by DPE from

time to time, latest being issued vide OM No. 15(2/2001- DPE (GM)-FTS4199 dated 28]|02025.

The vigilance profile, in the 13 points proforma prescribed by CVC (issued vide CVC's circular

number 10/09/24 dated 06.09.2024) should invariably b€ attached with the application form.

(b). ln case of SPSEs/ JVs/ Federations, the Head of Organisation/ Competent Authority/ State

Administrativo Secretary/ Cadre Controlling Authority should fonarard the applications of only those

applicants who are clear from vigilance angle. The vigilance profile in the 13 points proforma

prescribed by CVC may be attached with application form.

VI. UNDERTAKING BY THE APPLICANT
An applicant has to give an undertaking as a part of th6 application that he/she will join the post, if

solected. lf an applicant does not give such undertaking, the application would be rejocted.
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L For candidates from Central Government including the Armed Forces of the Union

and All lndia Scrvices and offlcers from Public Sector Banks/Financial lnstitutions/
,, Autonomous Bodies etc:

. (a) The appointment is on immediate absorption basis.

, (b) lf a candidate conveys his/her unwillingness to ioin after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to ioin after the issue of offer of

appointment, heishe would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE.

2. For candldatss from CPSE

a. lf a candldate conveys his/her unwillingness to joln after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE other than the one to whictr the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE other than the one to which

the candidate belongs. r
3, For candldates from SPSE/ Prlvate Companies/ JVs/ Federatlons

a. lf a candidate conveys his/her unwillingness to ioin after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment, ne/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE,

4. ln the above cases, no request for relaxation or othenivise would be entertained.

V!I. THE APPLIGANTS SHOULD

Fill up the Application Form onllno only against this Job Description on the website of PESB -

hftps:l/pesb.gov.in/ and thereafter their Nodal Officer/Competent Authority should fonvard it online,

as per procedure specified in para V(1 );

Link for registration of nodal officers/ competent authorities is available on PESB website.

. Total timeline for receipt of applications (complete in all respect) in PESB is 30 days from the

date of uploading the Job Description on website of PESB.

. Last date for submission of online application by the appllcant is by 03:00 PM on 27.08.2026

. Last date for nodal officers/ Head of the Organisation/ Competent Authority/ Administrative

Secretary/ Cadre Controlling Aulhority in the case of all applicants except applicants of Private

Company to forward online applications to PESB is by 05:00 PM on 07.09.2026

. No applicatlon shalt be entertained under any circumstances after the stipulated date.

. lncomplete applications and applications not received online within the stipulated date shall

be REJECTED.

. Applicatlons foruvarded to PESB in physlcal form or through e-mail shall be rejected
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Vlll. Board reserves the right to shortlist applicants for interview, keeping in view the
extant guidelines issued from time to time.

lX. All communications are to be addressed to

Secretary,

Public Enterprises Selection Board, Publlc Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-1 10003.

s
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