
!{R-{ g{-6RGOVERNMENT OF INDIA
td {"raq MINISTRY OF RAILWAYS

(tm++6) (RATLWAY BOARD)

No.2024/E(O)-ll/l/9

The Registrar General(s),

The Supreme Court of India, Delhi- I 10001,

High Court of Allahabad, Allahabad- 21 1001

High Court ofAndhra Pradesh, Nelapadu, Amaravati- 522237,

High Court ofChhattisgarh, Bilaspur- 495220,

High Court of Delhi, New Delhi-l 10001,

High Court of Calcutta, Kolkata-700001,

High Court of Bombay, Fort, Mumbai- 400001 ,

High Court ofGauhati, Uzan Bazar, Guwahati-78 I 001 ,

High Court of Gujrat, Sola, Ahmedabad-380060,

High Court of Jammu & Kashmir, Srinagar- 190009,

High Court of Himachal Pradesh, Shimla-171001,

High Court ofJharkhand, Ranchi- 834002,

High Court of Kamataka, Bangalore-560001,

High Court of Kerala, Cochin- 68203 I ,

High Court of Madhya Pradesh, Jabalpur- 482001,

High Court of Madras, Chennai-600108,

High Court of Orissa. Cuttack- 753002,

High Court ofPatna, Patna- 800001,

High Court of Panjab & Haryana, Chandigarh- 160001

High Court of Rajasthan, Jodhpur- 342001 ,

High Court of Sikkim, Sungava, Gangtok- 737 | 01,

High Court of Uttaranchal, Nainital- 263002,

High Court ofTelangana, Hyderabad- 500066,

High Court of Tripura, Agartala-799010,

New Delhi. dated 1710212025

'I o.



H igh Court of Manipur. Imphal-795002.

High Court of Meghalaya, Shillong-793001 .

( ll) The Chief Secretaries,

All State Govts./Union Territories

(lll) The General Managers/DGs/CAOs,

A ll Zonal RailwaysiPUs/RDSONAIR/CORE/COFMO W

Sub: Filling up of the post of Registrar in Raihvay Claims Tribunal (RCT). Delhi Bench. in
Pay scale of Level- I 4 (Rs. I .44.200/- Rs. 2, | 8,200/- ) (as per 7th CPC).

Sir.

Applications are invited for filling up of one post of Registrar, Railway Claims Tribunal
(RCT), Principal Bench. Delhi. in pay scale ofLevel-14 (Rs. 1,44,200/- Rs. 2.18,2001 ) (as per
7th CPC) on transfer on deputation/transfer basis from-

Eligibility:-

(i) holding analogous posts on a regular basis; or

(b) (i) Having a degree in Law f'rom a recognized University or equivalent; and

(ii) l0 years experience in Court procedures, Commercial/Railway Claims mafters including
administrative experience at Gr. 'A' level.

Note: Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
Organization/Department of the Central Government shall ordinarily not exceed three
years.

(iii) The maximum age limit for appointment by transfer on deputation or transf'er shall be

not exceeding 56 years as on the closing date ofreceipt ofapplications.

2- 1'he applications of such officers who are eligible in terms of rules mentioned above and

are desirous of being considered for the post of Registrar/RcT may please be forwarded. in the
prescribed fbrmat at Annexure-J. so as to reach till 05:00 PM on 1810412025 to Shri Amit

(a) Officers of the Central Golt. or State Govts.. High Courts:

(ii) with 3 years' service in the Grade rendered after appointment thereto on a regular
basis in the level-l3 (Rs. 1,23,1001_Rs. 2,15,900/-) in the Pay Matrix or equivalent in the
parent cadre or Department; and



Kumar 'l'ripathi, Under Secretary/Service Matters (SM). Railway Board. Room No. 2l I (A). Rail
Bhawan, New Delhi- I | 0001 .

3. While lorwarding the applications. it may be ensured by the administrative
Ministries/Departments concerned that the particulars of the candidates are verified and that they
f'ulfill eligibilitl, conditions and that up-to-date ACR dossiers tbr the last five years (in-original or
attested photocopies) of the candidates are forwarded along with. It may also be ensured that
DAR/Vigilance Clearance and Integrity Certificate in respect of the applicants are also sent

along with their applications.

4. The Curriculum Vitae (CV) duly supported by documents will be assessed by the

Selection Committee selecting candidates for appointment on transfer on deputation/transfer
basis.

No.2024lE(O)-ll/l/9

Copy to:

t.

2.

J.

All Ministries/Departments of Govt. of India.

Chairman/RCT, l3115, Mall Road, Delhi- I10054.

Registrar, Central Administrative Tribunal (CAT), PB, 6l , 35, Copemicus Marg,

(Amit Kumar Tripathi)
Under Secretary/SM

Railway Board
Tele 0l l-47845587

ffiailgnh!ilD, *rirr0poriinrrieatni
3r{{ qlir|I r Uoah Sa.,er,

. lEi +J/ R.r,Ey Bod'
lEr q'ltrq / r4h.Ey or RJrinilt ft-Gff rildD*r '

New Delhi. dated 17 10212025

(Amit Kumar Tripathi)
Under Secretary/SM

Railway Board
Tele 0l I -47845587

e-Mail :- akt.tripathi@gov.in

qftd 6--rR FFrIA / Amit Kuma. Tripsthi
irfl gtE-q , Und.. Sroclstrv
lEi rH, Rarxay Bo.rd'

ta +rraq / nhEy a Rddn rqt Qdtrrirocrr '

New Delhi- I I 0001 .
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6, Please state clearly whether in the light ofentries
made by you above, you meet the requisite
Essential Qualifications and work experience of the
post.

1.Name and Address
in Block Letters)

2.Date of Birth (in Christian era
3.i) Date of entry into service

ii) Date of retirement under
Central/State Government Rules
4.Educational Qualificatio ns

5. Whether Educational and
other qualifications required for
the post are satisfied. (lf any
qualification has been treated
as equlvalent to the one
prescribed in the Rules, state
the author for the same

Qualifications/ Experience required as
mentioned in the advertisement/ vacancy
clrcular

Qualifications/ experience possessed by the officer

Essential Essential
A) Qualification
B) Experience tenceB Ex

Desirable
A) Qualification A Qualification

enceI Ex B) E tence

amplified to indicate tssential and Desirable eualifications as
mentioned in the RRs by the Admlnlstratlve Ministry/Department/Otfice at the time of issue of Circular
and issue of Advenisement in the Employment News,

ln the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary

5.1 Note: This column needs to be

the candidate.ects ma be indicated
5.2
sub

6,1 Note: BorrowinB oepartments are to provide their specific comments/ views confirming the
relevant Essential Qualification/ Work experience possessed by the Candidate (as indicated in the Bio-
datal with reference to the post applied.

BIO-DATA/ CURRICULUM VII'AE PROFORMA

A)Qualification

Desirable
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T Detailsof Employment, in chronoroBicar order. Encrose a separate sheet dury authenticated byyour
signature, if the space below is insufficient.

*lmportant:

therefore, sh

regular basis

benefits have

Pay-band and 6rade eay granted under ACP/MA CP are personal to the officer and
ould not be mentioned . Only pay Band and Grade pay/ pay scale of the post hetd on
to be mentioned. Details of ACP/MACP with present pay Band and Grade pay where such
been drawn by the candidate, may be indicated as below;

Office/lnstitution Post held on
regular basis

From To rPay Band and Grade
PaylPay Scale ofthe
post held on regular
basis

Nature o{
outies (in

detail)
hlghliBhting
experience
required for
the post
applied for

Office/lnstitution Pay, Pay Band, and Grade pay

drawn under ACp / MACP Sch€me
From To

8.Nature of present employment i.e. Ad-
hoc or Temporary or quasFpermanent
or Permanent
9.ln case the present employment is
held on deputation/contract basis,
please state-

a) The date of initial
appointment

b) Period of appointmeni
on deputation/contract

c) Name of the parent
office/organization to
which the applicant
belongs.

d) Name of the
post and Pay of
the post held in
substantive
capacity in the
parent
organisation

9.2 Note: lnformation under Column 9(c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre,/ organization but
still maintaining a lien in his parent cadre/ organisation -.

lica officerI9 n seca ofN ote offi acers J'e da o n d e ov t eh apu n, t o sn to spp
ouldsh be fo a ed d b the TEa n t De mrtp aentpa Cath red aCle ra encong

la nce a nr8 d n rityte8

such
cadre/

Clea rance certificate.
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past by the applicant, date of return
from the last deputation and other
details.

10. tf any post held on Deputation in th;

ll.Additional
employment:

deta ils about present

Please state whether working under
(indicate the name of your employer
against the relevant column)

a

b
c

d

e

Central Government
State Government
Autonomous Organization
Government Undertaking
Universities
Others

12. Please state
working in the sa

whethe
me oepa

r you are
rtment and

are in
feeder rade.
13. Are you i

yes, give th
n Revised S

e date fro
cale of Pay? tf
m which the

revision took place and also indicate the
pre-revised scale
14.Total emolu me nts Per month now drawn

Easis Pay in the pB
Grade Pay Total Emoluments

15 n caSe the a lica n bepp o to na on8s n t5arga to n ch is no fo low he CenP ng trale Govern meay-sca het nttestlas, la5a sliry UEr5s dp hetby n satOrga o sn h eth lofolowinge dnc o eta lsdse n8 ma eb

Pay and rate of
increment

Basic Pay with Scale of arness paylinterim
relief /other Allowances
etc., (with break-up

De

details

Tota I Emoluments

16.A Add iti ona Information if to the
u apost yo foed f nppl su oiportp rU su tayo bi itvthe post

in

s a(rh mon ot (he th mants provide nfo rm tot n ithrd to dad naitio a cad me c alu cati ns

the feeder grade or feeder to

a ny, relevant

for



.professional training and (iiiI work experience over and
above prescribed in the Vacancy
CircularA!ygrt;59rngr11

(Note: Enclose a separate sheet, if the space is

insuf{i ci e ntl

I have carefully Bone through the vacancy circular/advertisement and I am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential

Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the

time of selection for the post. The information/ details provided by me are correct and true to the best

of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

(slgnature of th€ candldate)

Address

16.8 Achievements:
The candidates are requested to indicate information
with regard to;
(il Research publications and reports and special
proiects
(iil Awards/Scholarships/Off icial Appreciation
(iii) Affiliation wlth the professional
bodies/institutions/societies and;
(iv) Patents.egistered in own name or achieved for the
organization
(vl Any research/ innovative measure involving official
recognition vi) any other intormation.
(Note: Enclose a separate sheet lf tlre spare is

lnsufflclent)
17. Please state whether you are applying for
deputation (ISTC)/Absorption/Re-employment Basis.#
(Officers under Central/State Governments are only
eligible for "Absorption". Candidates of non-
Government Organizations are eligible only for Shoft
Term Contract)

fl (The option of 'STC' / 'Absorption'/'Re-employment'
are available only if the vacancy circular specially
mentioned recruitment by "STC" or "Absorption" or
"Re+mployment").

18. whether belongs to SC/57

Date



Certification by the Employer/ Cadre Contro ing Authority
The information/ detairs provided in the above apprication by the appricant are true andcoffect as per the facts available on records. He,/she possesses educational qualifications andexperience mentioned in the vacancy circurar. rf serected, he/ihe witt be rerieved immediatery.2. Also certified that;

i)

ii)

There is no vitilance or disciplinary case pending/ contemplated against Shri/smt.
His/ Her integrity is certified.

ii0 His/ Her CR Dossier in originar is enclosed/photocopies of the AcRs for the rast 5 years duryattested by an officer of the rank of under secretary of the Govt. of lndia or above are enclosed..
iv) No major/ minor penalty has been imposed on him/ her during the last 10 years or A list ofmajorl minor penahies imposed on him/ her during th. rrrt to y"r* i. 

"ncrosed. 
(as the case may be)

Countersitned

(Employer/ Cadre Controlllng Authority with Seal)

d
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Points to be n ed bv the Borrowine/ Parent Deoartment/ Officeto be hiPht ted in OOP&T
circular for comoliance bv the Ministries/ Departmentsl

1. Vigilance Clearance will not normally be granted for a period of 3 years after the currency of

punishment, if a minor penalty has been imposed on an officer. ln case of imposition of a major

penalty, ViSilance Clearance will not normally be granted for a period of 5 years after the currency

of punishment in terms of DOP&T O.M. No.1101211t/2OO7-Estt.(Al dalr;d L4.L2.2OO7.

2. While forwarding applications in respect of officers who are about to complete their

'coof ing-off' period shortly the instructions of DOP&T as contained in O.M. No.2/7/2012-Estt. (pay.lt)

dated 04.01.2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department in their

website in a downloadable form as Word Documenf along with the advertisement.

4, ln the case of a vacanc'y already existing at the time of issue of communication inviting

nominations/ publication in the Employment News, the eligibility may be determined with

reference to the last date prescribed for receipt of nominations in the concerned administrative

Ministry/Department. ln the case of an anticipated vacancy, the crucial date for determining

eligibility should be the date on which the vacancy is dxpected to arise

5, lt shall be prominently mentioned in the vacancy circular/ advertisement that the

applications/CV not accompanied by supporting certificates/ documents in support of Qualification

and Experience claimed by the candidates would not be processed for determining the eligibility of

the candidates for the selection.

5. Crucial date for determining the eligibility of the applicants will be counted after excluding

the first date of publication of the vacancyf post in the Employment News. ie., For the vacancy

published in the Employment News of 18-24 )an.2O74, the crucial date will be counted from the

19th Jan. 2014 (excluding the first date of publication).

7. To facilitate determination of eligibility of the applicants working in Public Sector

Undertakings/ Autonomous organizations not following the Central Government Scales, their

equivalent scales of pay/posts may be confirmed by the borrowing Department. Where necessary,

details in this regard may also be ascertained from the lending, Department.

u.
Annexure-ll



8Ir{A ST6-R/GOVERNMENT OF INDIA

ta rierorqlrvltrutsrRy oF RAtLwAys

H alSlRatwAY BoARD

o zoz+$1:rl1-tulo

rB<n a-+ra,

e{R?r.6r g-qfuq qrqrf,q, ft.."&-110001,

9-dr6reIl( 3E{ alrqlFrq,2 1 1 001

3{iqcesr laq armirq fdctr, 3rmra-fr -s22237,

6-drs4a 3i..r arqr q, k-ots5r 49s220,

EFd[ rtq amrilq, af, AFdI -11oooi,

+tfr+.rdr r;Es o-={rfdrirdl, s}flrr-dr -700001,

ar<$ r;u ar:n?r:r, qtt dci<oooot,
gafr& s-.u arqf q, ifir in-rr, ,r-dr6rfi -zetoot,

xil{rd 3-tT Fqrqrf,q, €lar, :reqqrflE -380060,

aq:itt s?frr szq Rn{rrFEr, sfftrR -190009,

fraro-a rhr 3Eq Rn{rFrq, ft'r+frr -171001,

fl{€r!-s 5ri[ f{Il-qrarq, {ifr -s34002

+-atc+.r;q ;qrsrfrq, drq{ -soooot,

t-rs g:eq an{nrrcr, 61fu€82031,
q!-q treQt 3Eq RIrqIFr.I, -tttelqr -482001,

e-frrg r.q qfqf q, H4oo1o8,
:iflgln yq Fnqrd{, 6.6 -753002,

qear 3Eq Rlr{flerq, q-dr {0000"1,
riilrq 3{t{ eftqrun r.q qrqrer.r, rigzrA -toooot,

{IErelt;I 3.E an{ttrrq, dqq{ -342ool,

frfu{ 3i;q Rnrnnr{r, g{qr, ,irre6 -737101,

ra-trcis r.q arqrarq, #narfr -263002,

d?izn-dr r€E anqTcrdr, t-firsr4 -500066,

Egtr r.a ;zIrqTFr.I, 3rrRcFIr -799010,

Hffgt 3-.q ;qrqnr{r, $Fstot- 79soo2,

etnnrq 5.q -qrqrcFr, Froizr -zseoot,

(n)q@ {R-q,

n$ ffiI, fudtr:ftioztzo2s

safi rt;q sr+'r1*-a-rlR-a ce?r



(l I I )a-6rrdtr6/FdffeaEF/Irsr celrsftfi sffi ,

{e{r &tffq Ulrs.crdld {rrfqil3r.3r.ar.i./e{rc&q 16 n$+ rflafrl+,frq t-a @6{'r
,tzramim-d

frw' 1o arsr 3rfufr{ur (3rrrdr&) fr.."dI dsqr6. ii +{il-14 (F. 1,44,200/-r. 2,18,200/-)+

nilnqra (7n fifrq +iln 3rr*4 + :rtq.R) fr {FER t c-{ 6t wi + x.i?r il'

ta ar+ sfu*ur. ctrrT GEqr6. ft"fr fr qftffi'dr€qaii(ur * :mm qr il+s-t+

(5. 1,,t4,200/-5. 2,'18,20ot-) * id-4qrd (7t +-aq iil{ 3rrqtr + 3r{sR) fr {B<R + (rfi

T{ 6} erf} ts 3ntda $rdka fu('dre ft

rfrar:

(6) +a E{-+'R zn {Ezr g{-+R zrr izq ;qrqr6rq t i-$ srQ-orft:-

(0 ftd-i ftIft-d 3fltll{ q{ s{eIT( qr{ur fu('6t 3rrdr

(ii) ffit* na'c-flt qr EeTra * id-d-ilEtr{ + +{f,-13 (r. 1,23, 1001€. 2,15,900/-

) Ot:hfiq id-d 3{rstrr * :r{sr) zn {raae fr ffia 3{ItrR rR Fgfu +
rnsrd r{ M d'erfr Eq fir S-qr fir a}: sitt

(q)(il Effi at;zr.n erw fuEkcqre-q t frfr Eril6 w vrga+ fr: :ltr
(ii) ar:ner{r dd$ cfsqBn afrfuo qr l-e ErcI {.i{r qra-frt * ffi :ia-Jra sq6
';F' {irt qt cwgftfi 3r"dsrE efr t. rg a{ 6r Jgard, I

atc: cfrfuFld ft grEfu, ffi 3ia-rt-d {'fiq Fr6K *.vS qr ftd 3ra:irr6-d/funf
* 1lr @a t drr, TFn errftd Rd ra riqf {rf,q rrE w vGGrgtra *i r<fr t
{lsr{okr{Tl #a st t rfuo 16 64'

1iii1 rfiGgBa qr +qrarawr qr en-airrur {drr BgFFd t. fr(' sR-rf,fr 3{rq-

nar si+ca cr-d 6-{il ffI rifiiq frfu 61 56 E{ t 3{fur d€i ildrt

z. sqt aft{-a M + r"+rn rfrsqrl t-e srdr 3rfufiq ($RtO t qc * ft('crr 3lt{

5.jr+:rffi *' 3{ri{d ?Tqr %d-d-ra-6-trfr Btrttrd qrsq * :r}R-d Bq drt d lfi fr
aB-a gan M, rr+< Hfuq^e-dr arq-d,H d8, rlrn d. 211(('), ta ar+a, a'5 ftl.'dr-

110001 6l kdi6 18/04/2025 {iq 5:00 u3 65 ri5+ arvt

3. 3{rffi 6t rrF-ff +-ri wrq, ddBa cqrsF-6 dTa-qtrGamrt E-dRr q-6 €Gftu- m+r

aE' fu jffi + C-{rur sarF-d t 3lt{ t crddr 6I lrd +t qn 6-ri t 3it{ rdra*nt i.



ffi qrq qq * r-{q-d-a drfi-fi rMq mt ilG-qr 1qa ur n-.arfta sffi) 6t sfr rdh

3ll-id;it + src{ ehn aT(rt {16 efi gfdft's-d ffi.qr alq fr 3lrffi + :iiitr fr }Trlrg;T (rE

$qd A"T€'r€-dt-dr @ 3itr q-iqfro-or nqtut-q;I et rnh yrffit * mq ali arqt

+. cfrfiqFarcenaiatur i' :ntm w FgFa fi-a rffit 6I qq;l m-ri sa-q rerirt
rcrr dr{d-{d 6I {ali+-d qqa 9frfr rqnr f+-ql dr'rnt

d

+i. zozr$1:il1-ttltlo

afrl trn Ecr& rAt t xum.r Trtp.rht
s[ir{ -qftlU thdi Socrttrv

. tFr.l a-S / R.itwlv 8sdrd Trrfrq / Uhbry af REIiimrr{ IqFn / New D€tH '

rr$ ftFdI, kdf{,!7o2t2025

41.o
,{

1sfta 6FII{ ffir)
:r+r qfuflvg('rT

H EIg

tfr i.: 011-47845587

fa- akt.tri athi tn

?46

14fr-a 3-an ffir1
:r+t qfu{tqg('fr

H Ei*

tfr d.: 011-41845587

g-fn- akt.tripathi qov.ln

cfrfrfr ifi-d:

1. e{rra gr*n t stfi }iTrilq/fueTr+l

2. 3{LaIETftf, ilqT 3Ifufi-{ur, 13/15, eTFr ts, fr,c,'dr-ttOOS+

s. {frErt,iltfiq c?rsfr+.:rfu+.tur, fi.fr. 61, ss, +ffisffi HFt, a-S erafi-

110001

nfrr gcr{ EgrA , Amit Kum.r T.ipathi
crc-{ gfrc I Urd.a Scq*y
tai rY{ t narwav gosd

ta {rrd€ / Mh&ry d Rlrr'aF
d Fdt, N.r, D![J

I



(in Block Letters

2.Date of Birth (in Christian era

ii) Date of retirement under
Central/State Government Rules

qualificatlons/ Experience required as

mentloned in the advertisement/ vacancy
circular

Qualificationsl experience possessed by the officer

3.ii Date of enrry into service

4.Educational Qua lif ications
5. Whether Educational and

other qualifications required for
the post are satisfied. (lf any
qualification has been treated
as equlvalent to the one
prescribed in th€ Rules, state
the authority for the same)

Essential

A) Qualification A) Qualificatio n

B) Experience B) Experience
Desirable Desirable

A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as

mentioned in the RRs by the Admlnlstrative Ministry/Department/Omce at the time of issue of Circular
and issue ofAdvertisement in the Employment News.
5.2 ln the case of Degree and Post Graduate Qualifications Elective,/ main subjects and subsidiary
subjects may be inlicated by the gandidate.
6. Please state clearly whether in the light of entries
made by you above, you meet the requisite
Essential Qualifications and work experience of the
post.

6.1 Note: Borrowing Depa.tments are to provide their specific comments/ views confirming the
relevant Essential Qualification/ Work cxperience possessed by the Candidate (as indicated in the Bio-
data) with reference to the post applied.

Essential



7 Details cf ErL ;-ic,y.:r. ;.., in .hroiclogi.;i-ili.
signature, il the space below is insufficisnt

rrclose e separ.te sheet duly authenticated by your

Officellnstitutio Post held on
regular basis

,i From To Nature of
Duties (in
detail)
highliEhting
experience
required fcr
the post
applied for

tlmportant: Pay-band and Grade Pay granted under ACPIMACP are personal to the officer and
therefore, should not be mentioned Only Pay Band and Grade pay/ pay scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present pay Band and Grade pay where such
benefits have been drawn by the Candidate, may be indicated as below;

*Pay Band and Grade
PaylPay Scale ofthe
post held on regular
basis

ay, Pay Band, and Grade payP

d rawn under ACp / MACP Scheme
From To

present employment i.e. Ad-
hoc or Temporary or euasi-permanent
or Permanent

8-Nature of

present employment is
held on deputation/contract basis,
please state-

9.ln case the

a) The date of initial
aPPointment

Period of appointment
on deputation/contract
b) Name of the parent

office/organization to
which the a pplicant
belongs.

c) d) Name of the
post and Pay of
the post held in
substantive
capacity in the
parent
o nisation

9.2 Note: Information under Column 9(c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/ organization but
still maintaining a lien in his parent cadre/ organlsation

9 ln.1 Note ca ofse offi cer5 a rea o dn uta oti n ethdy' aep tlica nto 5 of suchpp office rs
hous betd rdfo rwa de th a re cadntby p De n em nre/ apa rh Ca dre earacl nong ce,

nla Cleace ran ace ndViBi n certificateteg rity

Office/lnstitution



l l.Additionat d
en'rFioyrnent:

Others

etails about present

Please state whether working under
(indicate the name of your employer
against the relevant column)

a) Central Government
b) State Government
c) AutonomousOrganization
d) Government UndertakinS
e) Universities

ease state whether
working in the same Department and

rea n fethe rede o I fegrade Tede to
fe ed e rad e

you are

revision took place and also indicate the
Te- scale

1 re U n Reviyo sed Scale Pof ? fay
s theye da te from hichgive he

14.Total emol uments Per month now drawn

is Pay in the pB
Grade Pay Total Emo luments

ln15 athe ica nppl be to a nlo n6s o n tiisa norga ich T)is ot fol low the Goveth entrnme la test sala sl tss UEp d theby nOrga nisatio theshowing IIfo owl deta lsn8 may

Pay and rate of
increment

Bas ic Pay with Scale of rness Pay/interim
relief /other Allowances
etc., (with break-up
d eta ils

TotalEmoluments

1 6,A Add itiona, if a ny televan tto ehst Upo ,iedyo fo rapp I n fpoup IiJ syo ta iIb fo Titythe post.

ti

is(rh a oth ther imong n8s may Ie nprovid fo rm natio withrdrega to add it to na I caa ed m c ua lifica ons ,l(

case
CentralPay-scales,

enclosed be



'pt,liessiirral irai,linB alrij r;:ij tvrlr;, experience ovri an; i

(Note: Enclose a separate sheet, i{ the
insufficient)

sPace ts j

16.8 Achievements:
The candidates are requested to indicate information
with regard to;
(i) Research publications and reports and special
projects
(ii) Awards/Scholarships/official Appreciation
(iii) Affiliation with the professional
bodies/institutions/societies and;
(ivl Patents registered in own name or achieved for the
orBanizatioo
(v) Any research/ innovative measure involving official
recoBnition vi) any other information.
(Note: Enclose a separate sheet if the spac€ is
insufficlent)

I have carefully tone through the vacancy circular/advertisement and I am well aware that the

information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential

eualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the

time of selection for the poit. The information/ details provided by me are correct and true to the best

of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

(Signature of the candidate)

Address..= ---

77. Please state whether you are applying for
deputation (ISTC)/Absorption/Re-employment Basis.#
(Officers under Centraustate Governments are only
eligible for "Absorption". Candidates of non-

Government Organizations are eligible only for Short

Term Contract)

r (The option of'STc' i 'Absorption'/'Re-employment'
are available only if the vacancy circular specially

mentioned recruitment by "STC'or "Absorption" or
"Re-employment").

18. whether belongs to sC/ST

Date

t
I



Ceitification by the Empioyerl Cadre Controlling Authority
The information/ detairs provided in the above uppti.rtion by the appricant are true andcorrect as per the facts avairabre on records. He/she possesses educationar quarifications andexperience mentioned in the vacancy circurar. rf seiected, he/she wit be rerieved immediately.2. Also cer$fied that;

i)

it)

There is no vigilance or disciplinary case pending/ contemplated aBainst Shri/smt
His/ Her inteSrity is cenified.

(Employer/ Cadre Controlling Authority with Seat)

ii0 His/ Her cR Dossier in original is encrosed/photocopies ofthe AcRs for the rast 5 years dulyattested by an officer of the rank of under secretary of the 60vt. of rndia or above are encrosed..
iv) No major/ minor penarty has been imposed on him/ her during the rast 10 years or A rist ofmajor/ minor penarties imposed on him/ her during the rast to years is encrosed. (as the case may be)

Cou n te rsit n ed

I



I\nnexure-{!

Po ints to be noted bv the Borrowing/ Parent Deoartme offinrl ce tobeh ieh liehted in DoP8,'i
ircular for fil ce tr the lnistries b

1, Vigilance Clearance will not normally be granted for a period of 3 years after the currency of

punashment, if a minor penalty has been imposed on an officer. ln case of imposition of a major

penalty, ViSilance Clearance will not normally be granted for a period of 5 years after the eurrency

of punishment in terms of DoP&T o.M. No. t 1012 111,/2007 -Estt.(A) dated 14.12.2007.

2, While forwarding applications ln respect of officers who are about to complete their

'cooling-off period shortly the instructions of DOp&T as contained in O.M. No.2/1/2012-Estt.{pay. )

dated 04.01.2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department in their

website in a downloadable form as Word Document along with the advertisement.

4. ln the case of a vacancy already existing at the time of issue of communication inviting

nominations/ publication in the Employment News, the eligibility may be determined with

reference to the last date prescribed for receipt of nominations in the concerned administrative

Ministry/Department. ln the case of an anticipated vacancy, the crucial date for determining

eligibility should be the date on which the vacancy is expected to arise

5' lt shall be prominently mentioned in the vacancy circular/ advertisement that the

applications/CV not accompanied by supporting certificates/ documents in support of Qualification

and Experience claimed by the candidates would not be processed for determining the eligibility of

the candidates for the selection.

6. Crucial date for determining the eligibility of the applicants will be counted after excluding

the first date of publication of the vacancy/ post in the Employment News. ie., For the vacancy

published in the Employment News of 18-24 Jan.2074, the crucial date will be counted from the

19th Jan. 2014 (excluding the first date of publication).

7. To facilitate determination of eligibility of the applicants workinS in Public Sector

Undertakings/ Autonomous or8anizations not following the Central Government Scales, their

equivalent scales of pay/posts may be confirmed by the borrowing Department. Where necessary,

details in this regard may also be ascertained from the lending Oepartment.
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