VACANCY NOTICE NO. 36/2025
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
ISSUED ON 21/11/202%
GEENERAL MANAGERS
ALL RATLWAYS/NEW ZONES/PRODUCTION UNITS

DIRECTOR GENERAL'S/DIRECTORS
ALL RAILWAY TRAINING INSTITUTES

NO: 2025/E(0)11/39/22 VACANCY NOTICE NO. 56/2025
ORGANIZATION : COMMISSION OF RAILWAY SAFETY (CRS), UNDER M/O
CIVIL AVIATION

TITLE & NO.OF POS'TS ! COMMISSIONER OF RAILWAY SAFETY-01 POST
SERVICE ; IRSME/IRSEE/IRSSE/IRTS
LOCATION, DURATION, TERM AS PER ANNEXURES

OF APPOINTMENT, AGE, SCALE
OF PAY, SPECIFIC
REOUIREMENTS ETC.

WEB ADDRESS : www.indianrailways.gov.in\railwayboard, then click for IR personnel
and then vacancy circulars

CLOSING DATE ! 60 DAYS FROM DATE OF ISSUE
APPLICATION MAY BE SENT BY EMAIL TO :
usd@rb.railnet.gov.in.

SEND NAMES OF VOLUNTEERS WITH BIO-DATA IN THE PRESCRIBED PROFORMA DULY SIGNED BY THE
APPLICANT VIGILANCE/DAR CLEARANCE AND CRS TO E(O)II/RA[LWAY BOARD(.) ADVISE ALL

ELIGIBLE SC/ST OFFICERS ALSO (.) RAILWAYS(.)
DA: ANNEXURES ﬁ\,—?k

ROSHAN KUMARI MEENA
UNDER SECRETARY/D/RAILWAY /BOARD

NO: 2025/E(0)11/39/88, New Delhi. Dated 21/11/2025
Copy to:-

1. General Managers, Central. Eastern, Northern, North Eastern, North East Frontier, Southern, South Central, South Eastern, Western
Railways. Metro Rail. Kolkata. N.-W. Railway, Jaipur. E.C. Railway. Hajipur. North Central Railway/Allahabad, South Western
Railway/Bangalore, East Coast Railway/Bhubaneswar, West Central Railway/Jabalpur, SEC Rly.. Bilaspur.

2. General Managers. CLW/Chittaranjan, BLW/Varanasi, ICF/Perambur, RCF/Kapurthala, W& AP/Bangalore and RE. Allahabad.

3. DG/RDSO, Lucknow and IRCAMTECH, Area Officer, Maharajpur, Gwalior.

4. CAO(R)s, COFMOW/New Delhi, PLW/Patiala, MTP(R). Mumbai, Delhi and Chennai. ,

5. DG/RSC. Vadodara/Directors, IRIMEE, Jamalpur/IRICEN, Pune and IRISET. Secundrabad/IRIEE, P.B. No. 33. Nasik Road,
Maharashtra, Director, Indian Railways Institue of Transport Management (IRITM). Hardoi Bypass Road, P.O. Manak Nagar,
Lucknow-226011.

6. All officers/Railway Board (by email).

7. G. Branch for display on Notice Board.

8. Secy. General. FROA. Room No.256-A, Rail Bhavan

9. Secy. General, IRPOF, Room No. 268, Rail Bhavan.

10. Secy. General, IRCA, DRM's Ofice, Accounts Bldg.. Chelmsford Rd. New Delhi.

11. Secretary/M/o Civil Aviation,Ministry of Civil Aviation,Rajiv Gandhi Bhawan, Safdarjung Airport,New Delhi, 110003

12. Adviser/MR, OSD/MR, OSD/Co-ord/MR and APS/MR, PS/MOSR(S).PS/MOSR(R), IS(CP), JS(G), IS(E), US(C). ERB-I and
E(O)I Branches, Railway Board.

13. Chief Commissioner of Railway Safely, Lucknow, Adviser (Safety)/Railway Board.

14. Dy. Director General (Rail Move), Milrail. Addl. Dte General of Movement, Integrated HQs of MoD{Army) Room No-514 B, D-1
Wing, Sena Bhawan New Delhi-110011.




ANNEXURE-|
CONDITIONS OF SERVICE IN COMMISSION OF RAILWAY SAFETY

1. The Commission of Railway Safety is under the administrative control of Ministry of Civil
Aviation.

2. The Commission, which is headed by a Chief Commissioner of Railway Safety
(Headquartered at New Delhi) has 09 (nine) Circle Offices, each headed by Commissioner
of Railway Safety and one circle office of Commissioner of Metro Railway Safety (CMRS)
at New Delhi.

3. 60% of the total number of posts of Commissioners of Railway Safety are to be filled up
from amongst officers of IRSE and the remaining 40% from amongst officers of
IRSME/IRSEE/IRSSE/IRTS. The posts are filled on absorption basis from amongst the
officers working in the analogous post or with five years of regular service in the Senior
Administrative Grade (SAG) i.e. Level-14 of Pay Matrix as per 7" CPC. The officer should
be below 56 years of age as on the closing date of receipt of application. The post of Chief
Commissioner of Railway Safety is filled up by promotion from amongst Commissioners of
Railway Safety who have put in at least three years of service in the grade of Commissioner
of Railway Safety.

4. No application or withdrawal or application/candidature will be entertained once the
application/candidature is received.

5. While in service and also after retirement, Commissioners of Railway Safety will continue
to avail all the benefits (Passes, Inspection carriage for tours, medical attention through
Railway Hospitals, residential accommodation in Railway Colonies etc.) as are admissible
to serving/retired Railway Officers of equivalent grade. Commissioners of Railway Safety
are governed by Central Government TA Rules.

6. Officers absorbed in the Commission of Railway Safety will be on probation for a period
of one year. After satisfactory completion of one-year service, their confirmation in the
Commission will be processed.

7. The selected candidate can be posted by the Ministry of Civil Aviation in any of the Circle
Offices of the Commission located at New
Delhi/Lucknow/Bangalore/Secunderabad/Kolkata/Mumbai, as per the available vacancy at
the time of appointment.



ANNEXURE-II

ORGANIZATION

COMMISSION OF RAILWAY SAFETY (CRS), UNDER THE MINISTRY OF
CIVIL AVIATION.

TITLE OF THE
POST

COMMISSIONER OF RAILWAY SAFETY.

TOTAL NUMBER
OF POST

02
(01 FOR IRSE OFFICERS, Date of Vacancy (tentative): 01.09.2026)
AND
(01 FOR NON-IRSE OFFICERS, Date of Vacancy (tentative): 01.08.2026)

[COCATION
VACANCY

OF

NORTHERN CIRCLE, NEW DELHI AND NORTH EASTERN CIRCLE,
LUCKNOW (Tentatively). HOWEVER, THE SELECTED CANDIDATE CAN
BE POSTED BY THE MINISTRY OF CIVIL AVIATION IN ANY OF THE
CIRCLE OFFICES OF THE COMMISSION LOCATED AT NEW,|
DELHI/LUCKNOW/BANGALORE/SECUNDERABAD/KOLKATA /

MUMBAI, AS PER THE AVAILABLE VACANCY AT THE TIME OF
APPOINTMENT.

SERVICE

AS PER RECRUITMENT RULE, OUT OF THE EXISTING TOTAL POSTS
OF CRS, 60% |.E. 05 POSTS ARE FILLED UP FROM OFFICERS OF IRSE
CADRE AND 40% I|E. 04 POSTS ARE FILLED FROM
IRSME/IRSEE/IRSSE/IRTS CADRE OFFICES. ACCORDINGLY, IT IS
INTIMATED THAT THE ABOVE VACANCIES SHALL BE FILLED FROM
AMONGST THE ELIGIBLE OFFICERS OF IRSE CADRE and NON-IRSE
CADRE.

TERM OF
APPOINTMENT

ABSORPTION

AGE

THE MAXIMUM AGE LIMIT FOR APPOINTMENT BY ABSORPTION SHALL
NOT EXCEED 56 YEARS AS ON THE CLOSING DATE OF THE RECEIPT
OF APPLICATION.

SCALE OF PAY

LEVEL-15 (HAG).

SPECIFIC
REQUIREMENTS

IRSE CADRE OFFICERS AND NON-IRSE CADRE OFFICERS HOLDING
ANALOGOUS POST IN REGULAR BASIS OR WITH FIVE YEARS SERVICE
IN GRADE RENDERED AFTER APPOINTMENT THERETO ON REGULAR
BASIS IN LEVEL-14 (SAG) OF THE PAY MATRIX.

IMPORTANT
NOTE

i. APPLICANTS SHOULD APPLY IN THE PRESCRIBED PROFORMA AT
ANNEXURE-IIl CLEARLY STATING THE PREFERRED CHOICES OF
PLACE OF POSTING.

ii. APPLICATIONS WITHOUT ORIGINAL COPIES OF VIGILANCE
CLEARANCE, INTEGRITY CERTIFICATE, CADRE CLEARANCE, MAJOR
MINOR PENALTY STATEMENT SIGNED (IN INK) DULY STAMPED AND
AUTHENTICATED BY THE COMPETENT AUTHORITY SHALL LIABLE TO
BE REJECTED.

iii. EACH PAGE OF THE COPIES OF THE ACRs/APARs OF THE
APPLICANT(S) MUST BE ATTESTED BY AN OFFICER NOT BELOW THE
RANK OF UNDER SECRETARY TO THE GOVT. OF INDIA.

iv. NO APPLICATION OF WITHDRAWAL WILL BE ENTERTAINED ONCE
THE APPLICATION/CANDIDATURE IS RECEIVED. IF A CANDIDATE
COVEYS HIS/HER UNWILLINGNESS AFTER THE SELECTION, HE/SHE
MAY BE DEBARRED FOR A PERIOD OF 03 YEARS FOR
CONSIDERATION FOR APPOINTMENT IN ALL AUTONOMOUS
BODIES/STATUTORY BODIES/REGULATORY BODIES FOR THIS
PERIOD EXCEPT IN THE ORGANIZATION TO WHICH SHE/HE BELONGS.
v. COMPLETE AND CORRECT APPLICATIONS SHOULD REACH
RAILWAY BOARD, MINISTRY OF RAILWAYS ON OR BEFORE 60 DAYS
OF THE ISSUE OF THE VACANCY NOTICE THROUGH PROPER

CHANNEL.




ANNEXURE-III
BIO-DATA CURRICULUM VITAE PROFORMA

(For Application to the post of Commissioner of Railway Safety (CRS) in the Commission
of Railway Safety, Ministry of Civil Aviation)

1. Name and Address
(in Block Letters)
2. Date of Birth (in Christian era)

3. Date of retirement under Central/State Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications required for the post are
satisfied. (If any qualification has been treated as equivalent to the one|
prescribed in the Rules, state the authority for the same)

Qualifications/  Experience  required as mentioned in the|Qualifications/

advertisement/vacancy circular experience
possessed by
the officer

Essential (1) Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This Column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue
of Circular and issue of Advertisement in the Employment News.

5.2 In the case of Degree and Post Graduate Qualifications Elective] main subjects and subsidiary
subjects may be indicated by the candidate.



6. Please state Clearly whether in the light of entries made by you above, you meet the requisite|
Essential Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views confirming
the relevant Essential Qualification/Work experience possessed by the Candidate (as
indicated in the Bio-data) with reference to the post applied.

7. details of Employment, in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Institution|Post held onlFrom|To[*Pay Band and Grade|Nature of Duties (in detail)
regular Pay/Pay Scale of the postlhighlighting experience,
basis held on regular basis required for the post applied for|

*Important: Pay-band and Grade pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned. Only Pay band and Grade Pay/Pay Scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay
where such benefits have been drawn by the Candidate, may be indicated as below:

Office/Institution|Pay, Pay band, and Grade Pay drawn ACP/MACP Scheme|From|To

8. Nature of present employment i.e. Ad-hoc
or Temporary or Quasi-Permanent or
Permanent

9. In case the present employment is held
on deputation/contract basis, please state-

a) The date oflb) Period of appointmentic) Name of the parentd) Name of the post
initial on deputation/contract  |office/organization to whichfand Pay of the post
appointment the applicant belongs. held in substantive
capacity in the parent
organization

9.1 Note: In case of Officers already deputation, the applications of such
officers should be forwarded by the parent cadre/Department along with
Cadre Clearance, Vigilance Clearance and Integrity certificate.

9.2 Note: Information under Column 9(c) & (d) above must be given in all
cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent
cadre/organization

10. if any post held-on deputation in the past by the applicant, date of
return from the last deputation and other details.




11. Additional details about present employment: Please state
whether working under (indicate the name of your employer against the,
relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department and
are in the feeder grade or feeder to feeder grade. '

13. are you in Revised Scale of Pay? If yes, give the date from which the
revision took place and also indicate the pre-revised scale

14. Total emoluments per month now drawn

Basic pay in PB|Grade Pay|Total Emoluments

15. In case the applicant belongs to an Organization which is not following the Central
Government Pay-scales, the latest salary slip issued by the organization showing the following
details may be enclosed

Basic Pay with Scale of Pay and|Dearness Pay/interim relief/other Allowances|Total
rate of increment etc. (with break-up details) Emoluments

16.A Additional Information, if any, relevant to the post you applied for in support of your
suitability for the post

(The among other things may provide information with regard to (i) additional academic
qualifications (i) professional training and (iii) work experience over and above prescribed in thel
Vacancy Circular/Advertisement) Note: Enclosed a separate sheet, if the space is
insufficient)




16.B Achievements: The candidate are requested to indicate information with regard to;
(i) research publications and reports and special projects

(i) Awards/Scholarships/official Appreciation

(iii) Affiliation with the professional bodies/institutions/societies and;
(iv) Patents registered in own name or achieved for the organization
(v) Any research/innovative measure involving official recognition
(vi) any other information.

(Note: Enclose a separate sheet if the space is sufficient)

17. Please state whether you are applying for deputation (ISTC)/Absorption/Re-employment
Basis. # (Officers under Central/state Governments are only eligible for “Absorption”.
Candidates of non-Government Organizations are eligible only for Short Term Contract)

# (The option of ‘STC' / ‘Absorption’ / ‘Re-employment’ are available only if the vacancy circular]
specially mentioned recruitment by “STC” or “Absorption” or Re-employment”).

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of
Essential qualification/Work Experience submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information/ details provided by me are correct
and true to the best of my knowledge and no material fact having a bearing on my selection has
been suppressed/withheld.

Date:
(Signature of the candidate)

Address

Counter Signature of parent Department/
Cadre Authority with office seal



Certification by the Employer / Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true
and correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy Circular. If selected, he/she will be
relieved immediately.

2. Also certified that;

i) There is no vigilance or disciplinary case pending/ contemplated against
ShrilfSmt/Ms................ His /Her integrity is certified.

ii) His / Her ACR/APAR Dossier in original is enclosed/photocopies of the ACRs/APARs
for the last 5 years duly attested by an officer of the rank of Under Secretary of the Gowt. of
India or above are enclosed.

iii) No major/ minor penalty has been imposed on him/ her during the last 10 years or
A list of major/ minor penalties imposed on him/ her during the last 10 years is enclosed. (as
the case may be)

(Employer/ Cadre Controlling
Authority with Seal)



ANNEXURE-IV

Composite statement showing Cadre Clearance, Integrity Certificate, Vigilance Clearance,
Major/Minor Penalties etc.

S. [Name off Cadre Integrity |Major Penalty|Penalty status in cases in last

No. [the officer | Clearance | Certificate |during entireten years arising out of
career Vigilance cases.

ANNEXURE-V

A Comparative statement showing all the particulars of the candidates vis-a-vis eligibility
status:

S.|[Name of the |DoB |Service|Inter-se [Integrity |Vigilance /| Eligible / [Remarks
No|officer Seniority[Position |MMP In-eligible
as per Status
ACRSs entry
ANNEXURE-VI

List showing the names of officers whose character rolls are enclosed

S. No.[Name of the Applicant] 2020-21 | 2021-22 | 2022-23 | 2023-24 | 2024-25




ANNEXURE-VII

APAR/ACR Grading in respect of officers for appointment to the post of
Commissioner of Railway Safety in the Commission of Railway Safety, MoCA

S. No. Name of the 2020-21 | 2021-22 | 2022-23 | 2023-24 | 2024-25

Applicant

ANNEXURE-VIII

CERTIFICATE TO BE FURNISHED BY MINISTRY OF RAILWAYS (RAILWAY

BOARD)

Vacancy Circular Number:
Date of Publishing:

Last date for receipt of Application:

SI. [Name of thelDate of receiving of
No. |applicant application in Ministry
of Railways (MoR)

Whether Eligible /
Ineligible

Reasons/remarks
for declaring
Ineligible
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MINISTRY OF CIVIL AVIATION
New Delhi, the 18th April, 2011

GS.R. 128—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
ofthe Railway Inspectorate Service (Chief Commissioner of Railway Safety and Commissioners of Railway Safety) Recruitment
Rules, 2000, except in respect of things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to Group ‘A’ posts, Chief Commissioner of Railway Safety and
Commissioner of Railway Safety in the Railway Inspectorate Service in the Ministry of Civil Aviation, namely :—

1. Short title and commencement.—(1) These rules may be called the Railway Inspectorate Service (Chief
Commissioner of Railway Safety and Commissioners of Railway Safety) Recruitment Rules, 2011.
(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, Classification and Pay Band and Grade Pay/Pay Scale.—The number of the said post, its
classification and the Pay Band and Grade Pay/Pay Scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and qualification, etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is hecessary or expedient so to do
it may, by order, in consultation with the Union Public Service Commission and for reasons to be recorded in writing, relax
any of the provisions of these rules with respect to any class or category of persons or posts.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limits and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to tire in this regard.

SCHEDULE
Nameof Number Classification Pay Band Whetlier Whether benefit Age limit for
the post of post ; and Grade selection of added years of direct recruits
Pay/Pay or non- service admissible
Scale selection under rules 30 of
post the Central Civil
Services (Pension)
Rules, 1972
@ @ ) @ © © M
1. Chief 01*(2011) General Higher Adminis-  Selection Not applicable Not applicable
Commissioner *Subject Central trative Grade+
of Railway to variation  Service, Rs.75,500—
Safety dependent  Group ‘A’, 80,000 (with
on Gazetted, annual
workload. Non- increment
Ministerial @3%)
Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualifications prescribed for if any

the direct recruits will apply in
case of promotees

® O (10)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption, grades
recruitment or by promotion or by deputation/  from which promotion or deputation or absorption to be made
absorption and percentage of the vacancies to '

be filled by various methods

(11) (12)
100% By Promotion Promotion :

Commissioner of Railway Safety with three years regular service in the
grade.
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(12)

Note 1 : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendation has been
extended, shall be deemed to be service rendered in the corresponding
Grade Pay/Pay Scale extended based on the recommendations of the

Pay Commission.
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(13) (14
Group ‘A’Departmental Promotion Committee (for Consultation with Union Public Service
considering promotion) :— Commission not necessary.
(1) Chairman or Member, Union Public —Chairmian
Service Commission
(i) Secretary, Ministry of Civil Aviation —Member
® @ ) @ ) ©® @
2. Commissioner ' 9% (2011) General Higher Adminis- Notapplicable Notapplicable Notapplicable
of Railway *Subject Central trative Grade
Safety to variation  Service, Rs. 67,000—
dependent  Group ‘A’, 79,000 (with
on Gazetted, annual
workload. Non- increment
Ministerial @3%)
(8) &) (10)
Not applicable Not applicable Not applicable
an (12)
100% by Absorption Officers of the Indian Railway Service of Engineers (IRSE), Indian

Railway Service of Mechanical Engineers (IRSME), Indian Railway
Service of Electrical Engineers (IRSEE), Indian Railway Service of Signal
Engineers (IRSSE) and Indian Railway Traffic Service (IRTS):

(i) holding analogous post on regular basis in the parent cadre/
department; or
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(12)
(ii) with five years service in the grade rendered after appointment
thereto on a regular basis in the Pay Band-4 with Grade Pay of
Rs. 10,000.
Note 1 : (a) 60% of the total number of posts shall be filled up form
officers of Indian Railway Service of Engineers (IRSE) and the balance
40% of the posts shall be filled up from officers of Indian Railway
Service of Mechanical Engineers (IRSME), Indian Railway Service of
Electrical Engineers (IRSEE), Indian Railway Service of Signal Engineers
(IRSSE) and Indian Railway Traffic Service (IRTS).
(B) The maximum age limit for appointment by absorption shall not
exceed 56 years as on the closing date of the receipt of application.
Note 2 : For the purposes of appointment on deputation/absorption
basis, the service rendered on a regular basis by an officer prior to
1st January, 2006 (the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended) shall be deemed to be service rendered in the corresponding
Grade Pay/Pay Scale extended based on the recommendations of the
Pay Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common Grade Pay/Pay
Scale, and where this benefit will extend only for the post(s) for which
that Grade Pay/Pay Scale is the normal replacement grade without any

upgradation.
(13) (14)
Not applicable Consultation with Union Public Service
Commission necessary.

[F.No. A-12018/03/09-RS]
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