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The General Managers and CAOs

All Indian Railways / PUs etc.

(As per mailing list)

Sub: Revision of percentage distribution of posts of Track Maintainers.

The issue of revision of existing percentage distribution of posts of Track Maintainers has
been raised at various fora by both the recognised Federations (AIRF/NFIR). Accordingly, the
matter has been examined and keeping in view the functional, operational and administrative
requirements and career progression and working conditions of Track Maintainers, it has been
decided by Ministry of Railways (Railway Board) with the approval of the President that

percentage distribution of posts of Track Maintainers shall be revised as indicated in the table
given below :-

SN r Designation Pay Structure as per Existing percentage Revised %age
6" CPC 7" cPC distribution of distribution of posts
| _ posts '
| 1. | Track Maintainer-l | GPRs. 2800 | Level-5 6 10
| 2. | Track Maintainer-ll | GP Rs. 2400 | Level-4 12 20
| 3. | Track Maintainer-lll | GP Rs. 1900 | Level-2 22 20
| 4. [ Track Maintainer-IV_| GP Rs. 1800 | Level-1 60 50
2. The revision of percentage distribution of posts of Track Maintainers as highlighted in Table

above, would be self-financing and an expenditure neutral proposition.

2.1 After working out the financial implications, the matching savings should be effected from
the category itself. Wherever it is not possible to do so from the category itself, the matching
savings should generally be arranged from the Civil Engineering department at the
Divisional/Zonal level. However, there would be no revision of percentage distribution of posts of
Track Maintainers without matching savings.

3. All promotions should be made as per norms/ procedure laid down in Board’s letter no.
E(NG)I-2012/PMS/1 dated 13-08-2013 (RBE No0.81/2013) for the unified cadre of Track
Maintainers. Instructions regarding minimum residency period for promotion issued by Board
from time to time should be followed strictly.

4. The revision of percentage distribution of posts of Track Maintainers will be with reference
to the sanctioned cadre strength as on date of issue of this letter. Accordingly, the staff who will
be placed in higher grade pay as a result of implementation of these orders will draw pay in higher
grades w.e.f this date. The benefit of revision of percentage will be restricted to the Track
Maintainers who are working in the cadre on this cut off date.
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3. These orders will be applicable to the permanent regular cadres (excluding surplus g

Pupernumerary posts) of the Open (ine establishments and Workshops, Production Units & Metrg
Railway/Kolkata. These temporary posts which are in continuous operation for at l.eas.t three years
may also be taken into account for the Purpose of applying revised percentage. This W(Ij” bet ?lOJ:DJaEnCt
to certification that these POsts are meant for regular activities which will continue and no y

. . k-charged
sporadic requirements. These revision orders will not be applicable to ex-cadre & wor
posts which will continue to be based on worth of charge.

It of revision
6. The pay of staff promoteq a82inst the additional higher grade posts as a ffi:; e (il
of percentage distribution of POsts (including chain/resultant vacancies) will be fi

) tion for pay
13 of RS(RP) Rules,2016 with the benefit of promotional increment, with the usual op
fixation as Per extant ryles,

7. Track Maintainers who
the period from the date of e
orders, will be eligibl
of these orders, if th

retire, resign, expire or are medically de-.categonzed 'm beft:«r/szg
ffect of these orders to the date of actual implementation o fissue
e for the fixation benefits and arrears under these orders w.e.f date of iss
&y are otherwise eligible for the said benefit.

8. Track Maintainers who had earlier refused promotion before issue of t.heseT Orrslz;sataig:
consequently stood debarred for promotion may now be considered f(.)r.pr(?mo.tlon', In i
of the extant provisions as a one time exception. This is subject to thelr. mdlc-at!ng n V:P:Ie dgte >
they are willing to be considered for such promotion against the vacancies existing on .
issue of these orders and arising due to revision of percentage distribution of posts on tha :
This relaxation will not be applicable to vacancies arising after the date of effect.

S. This issues in consultation with the Civil Engineering and Finance Directorates of this
Ministry.

The receipt of this letter may please be acknowledged.

.4\\,':. .
TAS
" {Jaya Kumar G)
Deputy Director, Pay Commission-vi|
Railway Board
No: 2015/CE-1/GNS/2 New Delhi, dated o -03-2019
Copy (with 40 spares)

forwarded to Deputy Comptroller & Auditor General of India (Railways
New Delhi.
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for Financial Commissioner, Railways
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23,
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28.
29,

30.

PFAs, All Indian Railways, PUs, NFR(Const)

. The DG, National Academy of Indian Railways, Vadodara.

The General Manager, CORE/Allahabad

. The Director General, RDSO, Lucknow,

The General Manager and FA&CAO, Metro Railway
The CAO and FA&CAO, COFMOW/New Delhi

. The CAO(Const), MTP(R)/Mumbai

The CAO(MTP(R) Chennai

. The Director, CAMTECH/Gwalior
10.

1
L
13.
14.
15.
16.
17.
18.
189,
20.

The Director (a) IRIEEN, Nasik, (b) IRICEN, Pune (c) IRIMEE, Jamalpur (d) IRISET, Secunderabad
The Managing Directors RITES, IRCON, CRIS, IRFC, CONCOR, RVNL, DFCCIL, KRCL.

The Chairman-cum-Managing Director, Konkan Railway Corporation, New Delhi.

The Pay & Accounts Officer, Railway Board, Rail Bhawan, New Delhi.

The General Secretary, IRCA/New Delhi.

The Commissioner, Railway Safety, Lucknow.

Executive Director (Finance), RDSO, Lucknow.

The Chairman, RCC Lok Sabha Secretariat, New Delhi.

The Chairman, RRT, Chennai.

The Chairman, RCT.

The Chairman RRB/Ajmer, Ahmedabad, Allahabad, Bangalore, Bhopal, Bhubaneshwar,

Chandigarh, Chennai, Calcutta, Jammu, Gorakhpur, Guwahati, Malda, Mumbai, Muzaffarpur,
Patna, Ranchi, Secunderabad and Trivandrum.
The Editor, ‘Bhartiya Rail’.

The Editor, ‘Indian Railways’.

The Chairman, Passenger Services Committee.

The Chairman, Passenger Amenities Committee.

The C.A.O. (A) MTP (G)/ Mumbai (B) MTP (G)/Chennai.

Office of the Chief Project Administrator (Telecom), indian Railway Central Organisation for
Telecom Consultancy, Shivaji Bridge, New Delhi.

The Chief Mining Advisor, Ministry of Railway, Dhanbad.
The C.A.O. (Const.), Central Railway, Mumbai.

The Liaison Officer, VIl CPC, All Indian Railways and PUs/RDSO/Trg. Institutes Metro
Railway/COFMOW/CORE/RSC etc. - ’

-

The Director (Movement) Railways/Calcutta. ‘ ' & =\ AN
_ NN
jfay% Kumar G)
(1 o . Deputy Director, Pay Commission-Vl|
v ) 8 .
, '/,,.,/__ v Ao Railway Board



No. 2015/CE-1/GNS/2 dated & /03/2019
Copy forwarded to:-
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2. The General Secretary, AIRF (with 35 spares) _— {’ﬁ\’\c\: '

3. The Members of the National Council, Department Council ‘and Secretary, Staff Side, National
Council, 13-C, Feroz Shah Road, New Delh;j (with 90 spares)

The Secretary General FROA.

The Secretary, RBSS, Group ‘A’ Officers Association.

The President, RBSS, Group ‘B’ Officers’ Association.,

The Secretary General, IRPOF.

The Secrgtary General, All India RPF Association (with 35 spares).
The President, Railway Board Ministerial Staff Association.
10. The Secretary, Railway Board Non-Ministerial Staff Association.

11. The Secretary, All india SC/ST Railway Employees Association, Room No. 8, Rail Bhawan (with 5

1. The General Secretary, NFIR (

spares).
A
for Secretary, Railway Board.
Copy to:-

OSDs/PSO/Sr.PPSs/PPSs/PSs/PAs to :-

MR, MoSR(S), MoSR(G), CRB, FC, M(Tr), ME, M(RS), MS, MT, Secy. RB, DG/RHS, DG/RPF, DG(S&T),
DG(Pers), DG(RS), Addl.DG/RPF, AM(B), AM(CE), AM(C), AM(C&IS), AM(Elec), AM(F), AM(Plg),
AM(staff), AM(Projects), AM (Sig), AM(M), AM(PU), AM(RS), AM(Telecom), AM(T), AM(Vig.), AM(W),
PED. Elec(RS), PED(T&C), PED. Elec (RE), PED.(Sig), PED(Vig), PED(M&L), PED(Rates), PED(F), PED ME
(W), PED(IR), PED (L&A), PED (Saféty), PED(Infrastructure), Legal Adviser, PED(CC), Add| Chief
Economic Adviser, Editor(IR), IG(Admn)/RPF, EDCE(Plg.), EDCE(B&S), EDCE(G), EDCE(B&S)-II,
EDTrack(M), EDTK/MC, EDTK(P), ED(W), ED(WP), EDEE(DEV.), ED(EEM), ED(RE|Projects, EDRE(S&T),
EDF(B), EDF(X)-I, EDF(X)-Il, EDF(A), EDF(S), ED(Finance), ED(Aims), EDF(E), ED(A), EDF(C), EDF(AR),
ED(S&E), EDME/Chg., EDME/Frt., EDME(Tr.), EDME(Dev), EDE, EDE/N, EDE/RRB, EDE(Res), ED(ERP),
EDPC-I, ED(T&MPP), EDE(GC), EDH(G), EDH(PIg.), EDTT(M), EDTT/S, EDTT/F, ED(Coal), EDPM, ED(FM),
ED(T&C), ED(Chg.), ED(Heritage), IS, JS(C), JS(E), JS(G), ED Sig.(Dev), ESTE(Sig), ED(Tele), EDRS(C),
EDRS(G), EDRS(S), IG/RPSF, DIG/RS, DIG/OPS-I, DIG/RPF(R&T), EDV(V), EDV(A), EDV(T), EDV(S),
ED(E&R), Dir.(OL), ED/C&IS, ED(Plg.), ED(PP), ED/PPP(T), ED(PIg.)LRDSS, ED/PPP(F), Dir/EU, DS(E),
DS(D), DS(G), Dir(Estt), JDPG, DE(N) Il, Dir(MPP), DE(G), DPC-I, JDF(E), JDE(N), JDE(P&A), JDE(GC),
JDE(Gaz), JDE(W), JDE(GP), JDE(Res) |, JDE(L), DDF(E) |, ]I & ]iI, DDPC-V, DDPC-VII, DDE(P&A)I,
DDE(P&A)IL, USE(O)L US (Cash), US [D&A) | & Il, DDE(Rep}+11 & I1I, DDE(LR) |, Ii & 11/ Railway Board
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