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¥ oGy G vEE afen & s &1 gy, Feafrfar faw
T E, wei —

1. g amr s STew—(1) @ i o afes aw
i dar (wdfas ) Fem, 1986 &4

(2) @ 1 w7a), 1986 ¥ IIT FT W17 ATCA
2. ¥ WAt ¥ s fo 0w @ faw wer A § -

(1) & fml g ar wv e S oasar geafuae g,
ot FEvr 4 fem w3 =fwdd or @ @i o) = R W
fram e &

329 GI/86 (N

w§ Feasht, womy, faasat 19, 198¢/WTr 28, 1908
No. 441] NEW DELHI, FRIDAY SEPTEMBER 19, 1986/BHADRA 28, 1908
mmﬁfﬂmmmﬁwﬁ?t%%hqmmdw w
| W R
Separate Pagiug Is given to this Part in order that it may be filed as
a separate compilation
wPragy waww (2) & frow frafafes & g & g —
(% frwrr) (%) W@ ¥ wiard 0 ayg ‘5" ¥ F 2 @ W ang
Qw2 i) ; “s” 9z arwr froge §,
(@) wagd 0 Fareet ¥ & el s feg @ Javai
wé feeet, 10 faweae, 1986 # srufws femr mm § AT a1 % 9T A% 3 @
srftrega ¥t ¥ wrdew ¥ wal ¥ wenia wiAeAgd A ¥aT A
: 3 wal vy wfaa g,
i 5 9 Lo dy dfgars &
e e (n) @ wfy fed fdw # <rofes, ST @

T At § YA ¥ fu wreg s ¥ wdt
T g,
(a) 7% =afw Y qisder foew & T8 2,
(¥) o7 =fs fag wrsforsarsl & ¥ dag fomr @rar 2,
(%) o =afs fad mifas oma ¥ weaar @an fem

i § % gwda o afw W § feasy ¥aw
AT TR 9T g frar o 8,

() 9 =af® o, agt ¥ faarm =z d@fesr & wexay
SwEfad g, @ oz feifom g
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(w) 8% =ufs s ¥ frafe & ooy W@ FAT
gt g

(7) fmft wer = o oy ¥ omfe G Tgefa, wRw
arT 57 fromt § geafaee oit ar el STEEl &
gadw & fafafee =g ¥ yyafow &%)

3. gficamng :

g frget #, 5@ o fr 529 ¥ yoar gifae v &-—-

(1) ‘a7 " ¥ =g 357 wfwda =} @ wwd@ @ sl
aregw-Il & frmm 2003(21) (%) (i) a7 faw o
(21) (%) (i) & aar sfonfam 21

(2) fodfr 0 Foard ¥ wdg § “Freww dgwma @ AR
et qwr m womw dfma & 1 sl 1986 W
W A g aif| 92 #1 AT TGWH 3AEET,
afeafs sear am dafes damam/aica 2,

TEFC —O8 ¥ FHETY AT 3w A, S TRl sWad

1986 &1 Wrg ¥ age whafale o= a1 A gt T o v

Frey ¥ar ¥ or a1 9S4 ard@ # o a1 wlgw e i 9w
AT ¥ § 99 O ¥ & 5 v fF aw = | W
wETE T gan, ‘frem dgwm” F w98 Jaawe
gar @ Y uw 9% &1 an g PR 48 99 am ® awer F
wafs, wafeafy, 72 W ¥ awgz skfafe o 2 o
AT AT IIH 9% 9T EAWIOS T FEvl

(3) g g ¥ wmew 2 ¥ ffvew felt @ &
iy & “ToWW AqET  IEF FEW 3 F IE 92 & g
fafafaee 3w wfwda 2,

(4) “graf swfed” ¥ qrafed dew @ R W

FaraTd B g9 dad wfi § 9K T AR grafa e
¥ i & ofafes, o woan gadfas dfewdd s, aft
e AL ' '
: (ﬂqgaﬁxqqeﬁ%mzﬁﬁﬁﬁwﬁ?ﬁw%ﬁw
§ vgrifeq e’ ¥ @ F@w 4 F I W F gA
fafsfese Samwm wfww & @ a5 & 93 @ ¥ g wr faw
gritf o quw & ¥ sfgfw @ e g,

(8) ‘gt ¥ T fradl ¥ svEe ATgd w3

4 981 &7 FowE—e feet & s A arda &, wge
st ¥ w2 # faffae q@% @@ a1 do A g St
o W 4 7 es awm faffEe §)

s.gﬂﬂﬁﬁiﬂaﬂﬁﬁﬁ‘mmm—mﬁmﬁﬁﬁm
arr SwEfe § 99 foum, W e 99 @ W e
q{h@ﬁﬁmwa,aﬁgﬂ&m&maﬁaﬁm
FAM :

Wﬁiiﬁﬁmﬁwmﬁﬁmmﬁ
da T FLA @Y W frem ax gan o aF 5 g fewme
amﬁ'uﬁumﬁmﬁﬁqﬁ@ﬁé‘aﬂ'{&gﬁaaﬁf
scdmia v % 5 g wowr @ foa a@ &< @ g oar
ou G # 394 T FT a7 AG FC IA@T

AT 1:—59 fam ¥ oegs ¥ wde fraww dae
sfafea v &1 fee 9w on freww e S A
s g .

mmzz—qmﬁmiﬁfﬁﬁ'wﬁaaﬁuqﬁﬂwﬁ
@mmlm, 1986 FY HAAT F9% qedTq FRAY 97 9T WY

W ¥ A qger A, a1 fal o W ¥ ermeaw gn S
ara frma fen o & o sy A9 gadfe Aaeme F W
nagaTe fiFar s )

W 3Tyl FE W oanarh fEfm s 9w
WA s A se% g ofe felt ™ A aem fremm
dmama wfenfe 3% & fan ardm W= o |@fgar asge-ll
femr 2017 (w@ fmw 22) o1 fw 2027 (%@ faw 31)
mew 97w oA F oger fem oo gRw ¥ ogfm 9w 9w
o § mw ¥ fafewe & wow ¥ o w fEw F owgw
F piig fawer =1 wAw wwar & @ sAe afasel &9 ag
giirert F3 S % 97 99 Y9 F4q0 99 9% 99 w9y
92 %Y amEa fagmm dgawm sfafa s oo e w e
ARETT & A1 gronfaETT gt afF aronfaee Javer a8
(B B o L e O 0 O G s i
feft wdw & sgEm wfwer d97 &1 =0 & for &, @ AW
7 ¥ st 9 wfis &, g

6 fwer w1 wmi—(1) fam 5 F 9wgF F g
frFeT T W gEQ Wl § guwer gew # fafaq =T @
o snom faew 5 9 72 ool & a@tew Y aTdE & W
g & Wag a1 g feew deem 9 oo F 9w
g fRl smRw gro @dfme fem owm & At oW sm@Rw A
arive & @7 ww ¥ A, gifew (2) § afm afrerd
TE Y,

g ag fe:

(1) & fer W wea @ am § S gl @
SETOE At ardE #t a7 OX smew # arda #,
i ¥ angT g o m wfafrafEd av wea d= oA
sfer ¥ar § & a7 90 fwer w1 wan fafaw sow

- far woa foreyy fr o® 9TRA W S9E 9E T WTCAET
FOx #7 A ¥ i wE F Hae I Jfwera &
g o, AT

(ii) wgi#€ g ¥@F 1 FAd, 1986 F Fregwa
? #gi faser &1 gGW 3% ITA R AGE WA A
arfre ¥ dtw w3 F s fem s @@, afx a®
arde =W Iufw | fafgg arda ¥ & | )

(2) fawer T ward g sgfaa feam [

(m)qﬁqgawmiaﬁmﬁa.a’rnﬁmm
TR FI,

(=) afs wg TeEd 39 waard 3, wod dar wfasrd

(3) afk fawer A @ dgen Iubew (1) &
o & W wred A@) A A § 6 W ey ¥ a7 9w
art oo fF SR 1 SEd, 1986 ¥ & gAdfaa dqaw
¥ s 3 & freer @1 a7 w2 o @)

(1) g ar s fean w fewer s g

fromoly 1Ay sufes ferdr Fmal @ 1 WA, 1986
ﬁmmmmﬁmwmwﬂmw fg
qu o A gl OX AP, ST, SqEEeE S
qesafi a Fdvafs & wron fag @ ot & e e
o s AT o R, W fow ¥ s ¥ ogwer g
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feorlt 2.3 =mPEl F Ak § w1 9wEd, 1986
1 a1 Ak qEE qG @ @ s Y fafge aww ofcdn
& fiae faser &1 s 7§ w3 % €, 9§ wn o 7 oewn
1 9AAY, 1986 ¥ & 37 GHT wIETaEdl avirE ¥ S gA% smifEEt
¥ fag waifas smame §, qadfas Saamw § faweq #1 =39
1 fm §, ot grdfem Saamm wfes sqge & it @
umdl ¥, awm & d3m & fAq wEes srEd swem &
yoTT W& FEEE F W oomAr wnfgw o

7. gEafes dgaa & wKfew 3w &1 g fear s
(1) T e @ Wi &1 9 1 99Ed, 1986 § & gadfea
a9 T wiag §M #1909 wom § @ e at i ow
wrr st § 6 w9 fw 6 ¥ gwfmw (3) & wdw s@er
a7 fom @ aofvw G o o 5 uwedfa G s ¥
fafte =@ gra @ fRRfag T w8 99 =mefl @ar fag o
FEET GTONfERTT § o groentaw gin afz ag fAefae wd
WAMT 9% § 3% &7 A _a@q Feafafer Off ¥ ggw =
i’tﬁ'ﬁtmmxmﬁ—j}'

(1) 37 =t To=ifQl #7 20 H, 75 W F TEU, T
dw @ gU fawwm FqwwW § A9 &AA & 20
sfawa #1 =@ @ et @W dwWard 1 “Faae
Iateadi’ ¥ OAEr S )

(2) faam vaafapi #1 &% 94T qf3 fRY AT ¥ qeEr
91 A TEL AN TEH F AF WG TFF OT
gadfes agvam ¥ e fer s

g T

(%) afe qrafaq daam= &1 { ™A@ @ g9 qq€riE
wH ¥ Afes 3, @ 39 gAAfEs STw F agwew
T o e —

(@) afz T8 For TAETE WH O T § afes-
an & uafus § @ I 3@ S F, wleeaw o2
fraa fear smem

ST % WE F s, & fau T afefear

F wwia feafafas @@ —

(%) faamm qqawma § ¥ a9 07

(@) sFE gEwi® 608 (1960=100) T TRW I
Faq & foaq wgfed s dqw, wfafom dgmd s
wix aag dgwme wam; W §

() fagum d@aama W FE &9 I AGEE sl TRd
#r qger W Id e & W

(o) T Hfal # qor § R fawamr da @ daa
& ufafem fadw o7 fg @r € o sy fadw
a7 a1y fromm &S % o 9T OWr daw
mr g fos¥ W fadw daw wE O, awt dw ST
gre (9) & Iqedi ¥ wgEer gadfad ST ¥
faa foar wrgm, faaw gad fe O wmel ¥ “faamm
qfcafeat” & wenie frefafer @ o—

(%) fawwre Foaam & ga &6

(=) fadw &ww & faomm oW

() gama wRel Fwedw swd gEFF 608 (1960=
100) 9T AR 7 dww W i Fmw & o
wqfas w@gmg 3@, wfafom dgmd wem AW
Faq dgmE W' o AR

(¥) gdm sdwt & wiw froww fenm ¥ gy
T W faliv F@ 9T wgRw wwfor gw ®
T W gad fewl a7 @

(¥) @& sinfall & s ¥ R feawm Ao

i 3m ¥ sfafee f@iv dqv fawr w@r & siT famd

ame # Rl &wW oar &1 sEr &< 9% a1 fedr faw

T W grdifes Sawne afegm & gan g, @i gedfag

FaA ¥ STIRT @9 (%) & Swadi F wRE

W WEFW F owgEe Gnfuw feemw gty

F sfufrdm & wgnd daw, wfofaa demd wen o

Ted wgnE wen ¥ wfv fade & s@ ax waAn faue

09 Jo WX W W AvEeT 9 & qv fad

e s o OF wwel ¥ oaf ax aw fadin dew

griifas S § da & sfafem s fen swor

(%) & ¥ fafrmr whomfal A zar § ford -
fige wen fowr v 3 grdfm dwww ¥ dem

ST &9 (W) ¥ Sl & owyewe fom fear

srem femm wmF fF Oy wmEl ¥ ‘frmem ofe

afeaai” & weda duw foafafes @w o —

(%) faeerm Fammw # @& aaw;

(@) awa wRet & wdi 20a q951% 608 (1960=
100) 97 3AS9 ya da9 A1 Sfew @9 e
¥ g gafea wigmd aaw, afafea dond wen
WX TR AE W@ W g

() g W@ ¥ wdw fwAw dwww §oaa
awT A Sfew & war o wRw swafw
TEA T GEET #WIT gad i # o,

2 B Al § A @l o) dfew @l wenm geifas
Fam # 35 ¥ wfafem g fr o o

feequr ;1. —<gi F1E TTHTT JaF FE W 9@ T fRg gy
g Alx fafm s 9o @ owEe 9T 9 wEmw s
FL Q& WX Z ST 9€i F1 GR] SOOI T OF daaTE
# famg #¢ Ry g, =g da FEw wmmw w2 ofafEw
¥ w Way & e fam e s ok ww e faa
99 WESET GaT HET SO |

m feom & gwEw wur mEww gfeddr ofgs, o W
sEenfal &1 arl W o fafww feawm dasaml v wmamw
tfoma & @ #t i frg gu € fomE ww 9x @ gadfee
Sqauw & faar wm g0

feoqw : 2 —sgT gotfenfa, @ve (W), @ve (wr), @E (%)
o e (§) & wqar anfe fawam ofafat fedt Y@ w-
ardr & gar # gadfen ofehedi § sfis €, i s
dofres oo & ®7 § wanr gvn 5@ o § owelt afgal
¥ wiafam femr smem

feorr @ 3.—agl wufy (1) & wdwime foe 5 §,
T ¥ suwrfaEl &1, o feowm, Goaww W ow @R et
¥ wfies 9 ¥aw wrw FX Q@ § Sww uwlaw s fewm s g,
sty qrdfae Faaaw ¥ 9@ wEw 9x fow w1 fem smar @
agt O W@ FwETial, St frawE GEEEe ¥ osew giw s
TF ¥ 9% 399 Wi < @ § F qrdfaa agaew ¥ d99 &5,
S T ap, Sgi Gm ewdE @ar g feafafen Of ¥
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g7dfaga dgmm ¥ Fgaagfefdadafeal & A & wgart a0
fear wmom,  owER —
() faaam d3aw= ® o3ai 950 ¥ @i R ow S99
o FW qE W wHat@l ¥ fag—oF fagfs
I,
(@) frawm G@aam § =l oW § oeEat v 6w
q9 W@ T AW W@ gwanal & o, afs cmat
99 ¥ W GAE J—A Fagia 7
(7) frawm Fqm ¥ degEr s & dnmt e %
9T W FE A 3 FEara@l & fag, ufy owget
T § R TFEEW A i &%
afz saeE da e R W SRl & @ I gEd-
fom Ao & B wow oz e o s & o T -
figg dqT9 0 99N ¥ Sewax § T o & o W sl
&1, 91 S6 fraw SoAwT ¥ e SemaT SR 4T TR 9%
a7 Ira FT G 41, Jaq fagw fEw omar & qwErgEE &1
W Faw o fa@r ow agom wom frw oo g el
& dq9 ¥ 9 9% g |
fequ 4—t SOtEW (1) F wdm & fraw s H
fedt OF 3@ F9ETY &1, of fawmw &9 § 1 sed, 1986
¥ &% TEy Sdr el ¥ ww ¥ whe el e W@ el
¥ wias 9@ 9w #X W@ @, AT grdfem Semm ¥ @
s ¥ Tov ¥ freaae Bt oo qx from e fean smar &

feoqor s—al 1 AAT9, 1986 W F1E ¥ A Sufms
w @ Rt o, T, €% (@), 98 (),
(z) ar @2 (§) ¥ wqae a@wafm o femm Se-

gqfd T ¥ " F S |

TAFO--5a o & wwa & fag qalfes demm §
Farafs @ sqfea T ¥ S@ oW WX SEE AW W oW W
g qT, FAA &1 Jaq A Feeww § Fow G omn g
wia Faaafa w0 afn sfeda g

feoqn 7—Oy wrEEl ¥, waf 1 wAAd, 1986 ¥ wga R
gsqaT 0% T St Mg Ao W el e dam #
oy O sfre ¥ 59 a9 ara wn ¥ @ 1 oAl 1986
W 47 39 T ISWal TX WX Sa feaw owmr g afe

@ WE 7 A% g9 494 4 qUAT WH A% agEr
wifgq i v wfns §fag sy =T ur aT fre fer mar &)
g WA Fees W oaNErd ) S ) mow ¥ Feafafa
ndl ¥ qU FE F A W §U W T Sifgy, weie —

(%) wfas sk afes W s9ard €A SO s ¥ g
Tifge #R & 99 faq 9X § sma fegag § 99 e
¥ um 3w wifem,

(&) @& @ W IoaaT o &, fom 9T @ 3w T

T ¥ R §, [gAaEE Wit grdlr dawem
AW g ARy, WK

frwwar @8 wram W e sfgar awgw I &
frow 2018@ (q& fmw 22%) o gEdfas dawwm
# 9@ sefa ot daw Foew @ fafmfae s@ aw
fady w fmw o oRw & YAl BT F¢ &
qfoma @wT g iR afe et 91 o 6t sfhw
wgwTd ¥ A & w® g whwm dowfei §
FAEET GE-gT fomm ¥ afes & ufes d@
aF FX @ 91 @ g few & SuwEl w5 afes
sfasrd &1 a9 agW & AU an w7 # wEewar
"]

IR ITEEl F WErR A wiewrd w1 3@ g fama
FH § wafga TRw WA W e afgar aegwll & s
2023 (94 faaw 27) & wdm sl fFu s sifgy =T afes
gfuFrd da7 & gn fme ffg s #r arde & woi iR
WeF YW F JU FC 9T WA dqAals FWOgHEr g |

(2) fm 5 ¥ SoEwdl & WM @Y gQ, sufeaw (1) ¥
miw T 9% 9 s @ wieseely e 9w
99 & ¥% ¥ @ qawal wfaerl &9 & &% FAT F v 9%
fga fEm soam

8. gl fewam ¥ wel dawfe A arde—

firdt 8% T FWAT A, fager 3T Fraw 7 % safew (1)
¥ oA gAdfas Faawe § foa e oam @, smen dawafs
s arde @t & ol et ® oA daafe war ko s
faamm SaW ® osAT w@ar:

ooy g 5 G wmel % owt fedt W oswwrd wn daa
frm 7 % oofmm (1) % feaw 3 o feoor 4 @ feww 7 F
et & WER AT ST §, W Aaafe, gAQfET daarT
& ¥ 9300 W S oardE ¥ ar| W A few o= & qW
F 9T & S '

()

9 A% W 5 @ Al ¥, W gl 9Tgs & wada
a1 T Ael ¥ faw § G R Y awerd W, femwr dae
1 Saad, 1986 &1 @ ¥IW ux fwa feur smar & SvaEr &
fag o S #rer & wEw s g W osward ¥ fag fa
frmr @ € Al ag femw domem W oSwR Femal 1 @
I 9T ¥ @ Y, T dowaia St arde w1 & sen den
Jar wfre @1 uaw § af st A Awafe &1 ardw gEa
gt § :

ooy a8 WY f6 QX syfeaai W 2am §, S 1 ¥9Ed, 1986
# F I ¥ wfew a5 fmwm domm @ wiEEAE OIS w7
® 4, [ife darm ¥ wel dawafe 1 W, 1986 &
s € -



[wrr I 3(i)].,

QT WU - SRR

qog ag Wi 5 B W wlwfal & awer # o 1 owed,
1986 M fauma e F wfawew g & A€t ¥ ofs gv
& g 97 qaq dowafa ST X WE, I | T, 1986 W)
gadifaa dmewe § oF s dawgfa, el ovgw & i age
§ wge daafz & afifom, s gl )

feomr |l AW IR 9gEl & Beewsl & siaETe
fraa for mar &, zmen O, 5@ @@ w1 famrve ¥ eno faar e
fedl @ guard ¥ FuE gaWE § gerardw gt GRar oar
ar Ag0 A1 9§ T W A ur, qrifew dwerr #§ gF et &
sfy fasw @ & wger @

feqw 2—Wtg awgs & wfty whfas dwagfa w1 o
W fodft W A9 @ o9 e § Red oafx sy owwen
ITGL WS 9% gre g R war avag 1 wAEd, 1986
% faawm &g & aferon o &GNl ¥ wfw o = O
93 qe% dqadfa WA, @ @a W e § e far s oag awg
a%q JEAfE W FT @ A a1 aff, whfwa dam & afas-
™ ¥ wfas AW F wim @Y g Gifes & § wgE gem)

feorm 3—t At AR S eeEHl ¥ fEwl ¥ owpaw
& winhas Jemafed & fg o &, s o | & g
Afrr Agamm # et W s & afasel daw fe oo
T SEE WA A 9 AfAe & orr &, agl @ sward
FI, WA 399 % "aiem, 9 waEaEl & e G Qo
gfasrf Sa7 WAe™ d99 & ufas & wmar &, e g0
o ufaeel &0 & @9 w1 wwe dufes a9 % €7
wiaer § @ amr Sowafedi § wafer Gy s F fag s
fear ST AT

feeqr 408 wmAwi F, wgt & fRew @A, W o
uwq ¥ax ¥ fag o=fa @@ domam g, faer feg oo @,
A A TN FA

g F fag fafrs da7 W
g guE feorw 2 stk 3 &

ndrr nfafem domafe ¥ R 9@ § Fro grdifas Jaaam
# faammm gsaag d9aae ¥ afts W w9 F3a9 ¥ wfaw
a9 TS A g, 9y AfaE dgwma § afes W swra F
Ja W FE aTdE § Faw &3 FIAGA A% G0 WO A
g O Fa9 Fem W qEE IR FogAfy O FH ¥

THT HAH AqTGE AT FAT |

9. | SMad, 1986 T TIEMEAT QAT dAHTA H daw
fraa Fer ——wgt #1% W FAIY fwE Swawm § g
399 WIS FHTAT @A 2T W 1 979y, 1986 F AT W
fedt ardi® ¥ gqadfas dowam F g amr oS @ dwi
grdfaa Aam § oEmREdl o A SEsr 9T W@d F o
frewi & wda faag fen sor SR ET wEow F g famre
T ¥ 99 364 & 99 ¥4 g W Sofaw (1) F
mfeafa @2 (%), @2 (@1), €@ (3) @1 &% (§) Fwaaw
aoqraafora faemr ufwfel &1 §, foam =% 5 s+ ofwfeast
it @orr % fag fggm & faar o a1 q@ A9 QiR owEE-
TET ATa@ ®1 g9 e gen T 9gt W e ey & am
ifew &€ wor 99 $L@IE 98 99w da9, WSS Gl
afcafeedi @1 aafes qafm = ¥, anfefy, @@ &3 ar
dfg &8 war Fagal Ww 7 39 afwladl § = o FEE
vy fraa fem smom

10. 1 S, 1986 % quang Uq avda ¥ qd arfea e
9% 9¢ gl & oW oT A3 freg wen el @ W
el W, feR 1 9, 1986 A fRit o3 ox wrrT
w1 Han fam av feeg ag 3@ arda @1 2@ 93 g a@f av
WA T WY W 9% 0 qeAEdt frfr o gadfae daena
# & wra Fear @ amfefa, awaa @ e afzar
aegw 11 & fam 2017 (Aw few 22) & goge o fram
2018® (9« faaw 22 ) & =T 9TIT F HOA IT faEare
% sAwa &9 wem @t 9w T § owyw dar afy oag
1 S9Q, 1986 1 9 T2 9T FL LI HA AT I} AT
¥ grafaa a1 frafew Brar g

11, ¥ F st F3am O Oft—e Fodi # e
* g0 BT W, ¥ Faww, fs fag a1 W™ ward ww
it & wdw gETa wafas &1 @A g §, W adard
WY, AU A A% aU IX T FHA qfsy g e ¥ oo a=xwm
o I ¥ TS & oA ¥ @ o e frdw awq @y @
AT FLF 4T WO AFE AT W qa@ter ol Gfe ar saw
¥ fgelt e Ofd & gra, S wewf, v fbs i ao
gamifa %%, 2ea ey i o

e —%a A ¥ gaet F fag—

(%) et ¥ w99 Fada ¥, “Ga7 & grm” A—

(1) @ % ok wai &, fad fag ag qum mafy
& faw w7 frawl & od w9 &9 @ w4t &
AL 1 F HIT AL §, AW; AL

(2) T 357 afx sl & (908 I9¥ T A97 e
u w7 fAe & a1 4@) 59% fao 92 saoafr
& fag gmee gt af sa% Saq AT waf #7
T 9FT TG T R aar e, g
F = &7 weaT whne

(@) "“g¥mE wAfE’ ¥ 1 wAd, 1986 W MIA A A
#x 30 fegeaT, 1986 # FAT §F A wafy
afada & |

12 faadi &1 9enad wra —3 frd ¥ s s T
%foam, wa & g faadi, @ ¥4 (339 gaden) farw,
1947, ¥ ¥ar (wfass Faw) fow, 1960 1T ¥ Fay
(dfaa Jaw) fow, 1973 % Soay, 04 qraal #, 937 da9
F1 =4 Frowi & e fafmafag o smar &, @ e @
ar At 3 gt aF 7 3 Fest Faee §

13. fafaq s #t vfd —agh osufg =1 gg daia @t
amar & fF g fradi 5 @t swaEdi @ A ¥ R & gadae
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fog wrgiE wenjaRd wgAE ww gwdfem Sammm W wwfas
& wraa, o fr s G § 9w weid daw wte wfe
Fra wrgaIis w[aad WeAtE W9 1 TAW L uRT g 1 afk wEE
§q, TEEAL WENA 98 F TOHW aaaHE H, 9 9% F 9A-
Afg daAE & a9 & e § om fema fem osmar & ar
@Y I WS e, WemE AT W water wga g} aw
fam ST | TR WSSO 3@ TER ¥ wemfaa @w w7 faro
s ¥ faw 2t

fraw 6 — 78 fow 92 usfy fafkm aw g e faser &1
s Fear ST & uR sw wifasrd w5 o fafee s & T
o fawer @1 gwAr & s wifge ) feew @ Foel & dag
afaq wrt W fear sroar ) 98 emm § wEn ST w=ifew fR W
shard ¥ fag ¥9@ 9 & wiw 4 § fFag RiRe v
drar o farer wr wWw W, wig @ W gl e s
wifzn e fawea fafe wifowrd & o oo & og9 WO O
srfeadt # aar ¥ o = faadl & e dW F W Wi & aRs
3, faees 3 A1 mafa W F MR g T A arde ¥ @
829 GI/86—2 .

w0 g @% wEr ¥ G s fm o oF 38 s o@da #

g § 1 S Y@ il § owmd §, Ged ouq § gqadlad
daae =A fagdl & sl feu oo N arde & e sifad
frr o & @ owm @ 9w owafy & sSigwm s el ¥
I gRiT :

T aqfaq oY, St 1 omed, 1986 WX o Fwi w1 W@
T A A F 47 darfee 8 g § freeT 3 &% o £

fam 7(1) — == fagw @1 499, 15wad, 1986 & fERmm
FaAaTal 0 dq9 & 9 rfaw fEir s ¥ g Y e w7t
daama g6 Sufiad & weEm qar fw 7(1) ¥ @iw feoeht &
swia &aw # afg ¥ wew Wy gu fw oft ¥ fratfa e
ST A TWE §9 SEmen A fag g g —
FEEW "o 17
1. FFqM FEAHA 260-6-290-Fo To-6-326-8-366-F0 Ao
8-390-10-400 ¥, :
2. sEarfad Fg@WA, ©50-20-1150%. U.-25-1500 E.
3. 9GWM HW &GT . 342.00

4. i\a gawE® 608

q7 #ErE Fad 1

afafea wgmg e 662.50 %,
5. safor TgaArdr
« foed 110.00F%,

6. Fwa wfwwfEeal  1114.50%.
7. 7@ G@q &1 209f

oE, AAH 75 T,
aF, Sifed 75.00%.

siig : 1189, 50%.

wearfan waw # faaifa 1200000 % fear s A
Had

: &
1. TEHA SEEH

L
© $50-30-740-35-810-%, ¥0.-35-880-
40-960-%. + 100 ®. fawg 3Faa

.-100-3500
(fediw & fam)

2. wearfeT @9 2375-75-32001.

3, qEA gH daA+

fow &aa 8454100 %,
4. 7w dmw s fEw

G 9T HRE gEF(E

608 TT WEME S

(wfafes wdwrd Aqw) 1390.60 .
5. siafey wEa FA

fred 155.00%.

6. awam afwfeagi:  2490.60 %.

7. ¥& FaF w1 20 wfa-

ow SifEg

169.00 %.

-

e 2659.60%.




THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II-—SEC. 3(i)]

fae SaaarT o fraa
AT AT AT 2675.00 (Friw <)
T G 3 : :
AT FATETT 210-4-250-%. T .-5-270 =,
10 5. fadin Jav afew
TEATET AFAATT 800-15-1010-F.q.-20-1150 =,
20 & fadiw d@q sfg@m |
A T da 230 %,
T gIHIE T A
&A1 wErE
T 463,50 %,
siafer T A &
Fﬁ"r 100.00 =.
af@mfegat 793,50 %,
A qaT FT 20 T
q AHTH 75 %,
i, sifeg 75.00 %,
o el (e
T 868.50 .

Farar ¥ fraf-
o fFar S A

! 875.00 + 20 %. fafiw 3=

Fan 7(2) +ag fom sl Y s s e
W A 2027(2) Uw. W 31(2) & g ¥ e
72 o fem s wfen fF e few w1 e s oA
T A Y T ¥ Ay qw w31 g e
3 ﬂﬁf::ﬂﬁm%ﬁﬁgmmw%ﬁm.mﬂ
o fr # )

w8 - o7 fm 5w Aft 1 fafes wow ¢ fredt o
BT # anm 3 a3fg faffa @ s sfiio = R
697 J¥ afs W wfal @ Pl @ wosa 6
%iﬂmlﬁw%wm%ﬂaﬁ#%wmﬁ
I3 afes 37 & @ § i s o el a7 oy
ET T} W 1-1-1986 1 UF A ¥ whm ¥ adary
7 7 afakew 377 & R[E a0 39 W wtfad e W
T S A 39 & afime W g § o
[ el A O afgdy dmowew w@ig )
9&’14—&ﬁwm:mg| :

AN S ~ Y ¥ (il dawe) fem, 1086
ST I W T W v sRew Y ¥ W
: %&aﬁmﬁ'%ﬁﬁai‘fﬁ;wﬁfmﬁrf{sﬁﬁﬁmﬁﬁ

B G &1 T w@r ¥ fRg aw ¥ w frwfo
ST, 1986 ¥ wAE F F1 fafrea e @ fomd B
AT q9=1 #1 Afas o fear s 9% | T, T e
SAI, 1986 ¥ AT ¥ wwEl fear omow@r ¥ 7w
T ster @ e o frdl o emfa =T ¥ oW
ot wiard ar A sfee aww @ adw frr o @
ST
’ & dr & - 4[s 6= Ty =T Y1)

7. 1. Fiq, afaw, WIaE

b fm g & o smiw ¥ 1 i, 1986 ¥ Aew-

MINISTRY OF TRANSPCORT
(Department of Railways)
(Railway Board)

New Delhi, the 19th September, 1986
NOTIFICATION

G.S.R. 1099(E).—In exercise of the powers con-
ferred by the proviso to article 309 of the Constitu-
tion, the President hereby makes the following rules,
namely :—

1. (1) Short title and commencemeni.—(1) These
rules may be called the Railway Services (Revised
Pay) Rules, 1986. ‘

~ (2) They shall be deemed to have come into force
on the 1st day of January, 1986.

2. Categories of Railway servants to whom the rules
apply.—(1) Save as otherwise provided by or under
these rules, these rules shall apply to persons appoint-
ed to Railway services.

(2) These rules shall not apply-to :

(a) Railway servants is a Group ‘A’ service or
holding a Group ‘A’ post ;

(b) Permanent employees of former Indian States |
absorbed in Railway services so long as such |

persons continue to be governed by the pre-
absorption conditions of service under the
Railway Services ;

(c) Persons locally recruited for service in Diplo-

‘matic, consular or other Indian establish- |

ments in foreign countries ;
(d) persons not in whole-time employment ;
(e) persons paid out of contingencies ;

(f) persons paid otherwise than on a monthly !

basis including those paid only on a piece-
rate-basis; . j

(g).persons employed on contract except where
the contract provides otherwise ;

(h) persons re-employed in Railway service after
retirement ;

(i) any other class or category of persons whom |

the President may, by order, specially exclude
from the operation of all or any of the pro-
visions contained in these rules.

3. Definitions.—In these rules, unless the context |

otherwise requires :—

(1) “basic pay” means pay as defined in Rule |
2003(21)(a) (i) [FR 9-(21)(a)(i)] of the In- |
dian Railway Establishment Code, Volume |

1I;

(2) “existing scale” in relation to a Railway Ser- ‘

vant means the presént scale applicable to
the post held by the Railway servant (or as
the case may be, personal scales applicable

to him) as on the 1st day of January, 1986 |

s
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whether in a substantive or officiating capa-
city.

Explanation.—In the case of a Railway ser-
vant, who was on the 1st day of lanuvary,
1986 on deputation out cf India or on
leave or on foreign service, or who would
have on that date, officiated in one or
more lower posts but for his officiating in
a higher post, “existing scale” includes
the scale applicable to the post which he
would have held but for hig being on depu-
tation out of India or on leave or on
foreign service or, as the case may be,
but for his officiating in a higher post;

(3) “present scale” in relation to any post speci-
fied in column 2 of the First Schedule means
the "scale of pay specified against the post
in column 3 thereof ; :

(4) “revised emoluments” means the basic pay
of a Railway servant in the revised scale
and includes the revised non-practising al-
lowance, if any, admissible to him, in addi-
tion to the pay in the revised scale ;

(5) “revised scale” in relation to any post speci-
" fied in column 2 of the First Schedule means
the scale of pay specificd against that post
in column 4 thereof unless a different re-

. post;

(6 ) “schedule” means a schedule annexed to
these rules.

4. Scale of pay of posts.—As from the date of com-
mencement of these rules, the scale of pay of every
post specified in column 2 of the First Schedule shall
be as specified against it in column 4 thereof.

5. Drawal of pay in the revised scales.—Save as
otherwise provided in these rules, a Railway servant
shall draw pay in the revised scale applicable to the
post to which he is appointed :

Provided that a Railway servant may elect to con-
tinue to draw pay in the existing scale until the date
on which he earns his next or any subsequent incre-
ment in the existing scale or until he vacates his post
or ceases to draw pay in that scale. :

Explanation 1.—The option to retain the cxisting
scale under the proviso to this rule shall be admissible
only in respect of one existing scale.

Explanation 2—The aforesaid option shall not be
admissible to any person appointed to a post on or
after the 1st day of January, 1986, whether for the
first time in Railway Service, or by transfer or pro-
motion from another post and he shall be allowed pay
only in the revised scales.

Explanation 3.—Where a Railway servant exercises
the option under the proviso to this rule to retain the
existing scale in respect of a post held by him in an
officiating capacity on a regular basis for the purpose
of regulation of pay in that scale under Rule 2017

vised scale is notified separately for that

(F.R. 22) or Rule 2027 (F.R. 31) of Indian Railway
Establishment Code Volume II or any other rule or
order applicable to that post, his substantive pay shall
be substantive pay which he would have drawn had
he retained the existing scale in respect of the perma-
nent post on which he holds a lien or would have held
a licn had his lien not been suspended or the pay of
the officiating post which has acquired the character of
substantive pay in accordance with any order for the
time being in force, whichever is higher-

6. Excrcise of Option—(1) The option under the
proviso to rule 5 shall be exercised in writing in the
form appended to the Second Schedule so as to reach
the authority mentioned in sub rule (2) within three
months of the date of publication of these rules or
where an existing scale has been revised by any order
made subsequent to that date, within three months of
the date of such order :

Provided that—

(i) in the case of a Railway servant who is, on
the date of such publication or as the case
may be, date of such order, out of India on
leave or deputation or foreign service or ac-
tive service, the said option shall be exercised
in writing so as to reach the said authority
within three months of the date of his taking
charge of his post in India ; and

(ii) Where a Railway servant is under suspension
on the 15t day of January, 1986, the option
may be exercised within three months of
the date of his return to his duty if that
date is later than the date prescribed in
this sub-rule.

(2) The option shall be intimated by the Railway
servant—

(a) if he is a non-gazetted Railway servant to the
Head of his office; :

(b) if he is a gazetted Railway servant, to his
Accounts Officer.

(3) If the intimation regarding opticn is not
received within the time mentioned in sub-rule (1),
the Railway servant shall be deemed to have elected
to be governed by the revised scale of pay with effect
on and from the 1st day of January, 1986.

(4) The option once exercised shall be final

Note 1.—Persons whose services were terminated
on or after the 1st January, 1986 and who could not
exercise the option within the prescribed time limit, on
account of death discharge on the expiry of the sanc-
tioned posts, resignation, dismissal or discharge on dis-
ciplinary grounds, are entitled to the benefits of this
rule.

Note 2.—Persons who. have died on or after the 1st day
of January, 1986 and could not exercise the option
within the prescribed time limit be deemed to have
opted for the revised scales on and from the 1st day
of January, 1986 or such later date as is most benefi-
cial to their dependents, if the revised scales are more
favourable and in such cases, necessary action for pay-
ment of arrears should be taken by the Head of
Office|Accounts Officer. !
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7. Fixation of initial pay in the revised scale.—
(1) tne muual pay of a Raildway servant wno elects,
or 1s deemed L0 nave elecied under sub-rule (3) of
rule 6 to be governed by the revised scaie on and
from the 1st day of January, 1986, shall, uniess m
any case lhe rresident by special order othegwise
durects, be tixed separately in respect of his substantive
pay n the permauent post on which he holds a lien
or would have a lien i 1t had not been suspended,
and in respect of s pay in the officiating post held
by him, in the following manner, namely:— s

(A) in the case of all employees,—

(i) an amount respresenting 20 per cent of the
basic pay in the existing scale, subject to a
minimum of Rs.75, shail be added to the
“existing emoluments” of the employee;

(ii) after the existing emoluments have been
so increased, the pay shall thereafter be
fixed in the revised scale at the stage next
above the amount thus compuied:

Provided that—

(a) if the minimum of the revised scale is more
than the amount so arrived at, the pay shall
be fixed at the minimum of the revised
scale ;

if the amount so arrived at is more than
the maximum of the revised scale, the pay
shall be fixed at the maximum of that
scale.

Explanation.—For the purpose of this clause “exist-
ing emoluments” shall include,—

(a) the basic pay in the existing scale ;

(b) dearness pay, additional dearness allowance
"~ and ad hoc dearness allowance appropriate
to the basic pay admissibe at index average

608 (1966=100) ; and

(c) the amounts of first and second instalments
of interim relief admissible on the basic pay
in the existing scale ;

(b)

(B) in the case of employees who are in receipt of
special pay in addition to pay in the existing scals
and where the existing scale with special pay has
been replaced by a scale of pay without any special
pay, the pay shall. be fixed in the revised scale in
accordance with the provisions of clause (A) above
except that in such cases “existing emoluments™ shall
include.—

(a) the basic pay in the existing scale ;-
(b) existing amount of special pay ;

(c) dearness pay, additional dearness allowance
and ad hoc dzarness allowance appropriate
to the basic pay and special pay admissible
at index average 608 (1966=100) under
the relevant orders ; and

(d) the amounts of first and second instalments
of interim relief admissible on the basic pay
in the existing scale and special pay under
the relevant orders ;

~ (C) in the case of employees who are in receipt
of special pay in addition to pay in the existing

scales and in whose case special pay continues with
the revised scale of pay either at tbe same rate or
at a dificrent raie, the pay in the revised scale shall
be fixed in accoraance with the provisions of clause
(A) apove with refercnce to existing emolmuents
calculated in accordauce with the Explanation thereto,
after excluding the existing special pay and the
amounts admissible thercon with referetice to dearness
pay, additional daarness ailowance and ad hoc dear-
ness allowance, and in such cases special pay at the
new rate shall be drawn in addition to the pay so
fixed in the revised scale ; -

(D) in the case of Railway medical oflicers who
are in receipt of non-pracusing allowance, the pay
in the revised scale shall be ifixed in  accordance
with the provisions of ciause (A) above except that
in such cases the term “existing emoluments” shall
include only.—

(a) the basic pay in the existing scale ;

(b) dearness pay, additional dearness allowance
and ad hoc dearness allowance appropriate
to the basic pay and non-practising allow-

ance admissibie at index average 608
(1960=100) under the ielevant crders ;
and

(c) the amounts of first and second instalments
of interim relief admissible on the basic pay
in the existing scale and non-practising
allowance under the relevant orders,

and in such cases, non-practising ailowance at the
new rates shall be drawn in addition to the pay so
fixed in the revised scale.

Note 1.—Where a Railway servant is holding a
permaneint post and is officiating in a higher

post on a regular basis and the scales applicable to |

ihese two posts are merged into one scule, the pay
shall be fixed under this sub-rule with refercnce to
the officiating post oaly, and the pay so fixed shall
be treated as substantive pay.

The provisions of this Note shall apply, mutatis
mutandis, to Railway servants holding in an officiating

capacity posts on different existing scales which have |

been replaced by a single revised scale.
Note 2.—Where ths existing emoluvments as cal-

culated in accordance with clause (A), Clause (B,

Clause (C) or Clause (D), as the case may be,
exceed the revised emoluments in the case of any
Railway servant, the difference shall be allowed as
personal pay to be absorbed in future increases in
pay. ; :

Note 3.—Where in the fixation of pay under sub-
rule (1) the pay of Railway servants drawing pay

at more than five consecutive stases in an exicting

scale gets bunched, that is to say, gets fixed in the
revised scale at the sams stage, the pay in the
revised scale of such of these Railway servants who
are drawing pay beyond the first- five consecutive
stagts in the existing scale shall be stepped up to
the stage where such bunching occurs, as under, by
the grant of increment(s) in the revised scale in the
following manner, namely :—

(@) for Railway servants drawing pav from the
6th upto the 10th stage in the existing scale
—By one increment,

e e ——
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(b) for Railway servants drawing pay from the
11th upio the 15th stage in the existing
scale, if there is bunching beyond the 10th
slage by Lwo IncCremenis,

(c) for Railway servants drawing pay from the
16th upto the 20th stage in the existing
scale, if there is-bunching beyond the 15th
stage-By three increments.

If by stepping up of the pay as above, the pay of a
Railway servant gets fixed at a stage in the revised
scale which is higher than the stage in the 1evised scale
at ‘which the pay o a Railway servant who was drawing
pay at the next higher stage or stages in the same
existing scale is fixed, the pay or the latter shall also
be stepped up only to the extent by which it falls
short that of the former.

Note 4.—Where in the fixation of pay under sub-
rule (1) pay of a Railway servan’, who, in the exist-
ing scale was drawing immediatelv before the 1st day
of January, 1986 more pay than another Railway
servant junior to him in the same cadre, gets fixed
in the revised scale at a stage lower than that of such
junior, his pay shall be stepped upto the same stage
in the revised scale as that of the junior.

Note 5.—Where a Railway Servant is in receipt
of personal pay on the first day of January, 1986,
which together with his existing emoluments as cal-
culated in accordance with Clawse (A), Clause (B),
Clause (C) or Clause (D), as the case may be,
exceeds the revised smoluments, then, the difference
representing such cxcess shali be allowed to such
Railway servant as personal pay to be absorbed in
future .increases in pay. :

Note 6.—In the case of employees who are in
receipt of personal pay for passing Hindi Pragya,
Hindi Typewriting, Hindi Shorthand and such other
examinations under the “Hindi Teaching Scheme”, or,
on successfully undergoing training in cash and
accounts matters prior tc the 1st day of January,
1986, while the psrsonal pay shali not be taken info
account for purposes of fixation of inmitial pay in
the revised scales, they would continue to draw per-
sonal pay after fixation of their pay in the revised
scale on and from the 1st day of January, 1986 or
subsequently for the period for which they would
have drawn it but for the fixation of their pay in
the revised scale. The quantum of such personal
pay would be paid at the appropriate rate of incre-
ment in the revised scale from the date of fixation
of pay for the period for which the employee would
"have continued to draw it z

Explanation.—For the purpose of this Note.
“anpropriate rate of increment in the revised scale”
means the amount of increment admissible at and
immediafelv beyond the stage at which the pay of
the employee is fixed in the revised scale.

Note 7.—In cases, where a Senior Railway servant
promoted to a higher post before the 1st day of
January, 1986 draws less pay in the revised scals
than his junior who is promoted tc the higher post
on or after the 1st day of January, 1986, the pay
of the Senior Railway Servant should be stepped up
to an amount equal to the payv as fixed for his junior
in that higher post. The stepping up should be
done with efiect from the date of promotion of the

junior Railway servant subject to fulfilment of the
following conditions, namely :-—

(a) both the junior and the senior Railway

servants shouid beiong to the same cadie

and the posts in which they have been

promoted should be identical in the same
cadre,
(b) the pre-revised and revised scales of pay

of the lower and higher posts in which they
are entitled to draw pay should be identical ;
and

(c) the anomaly should be directly as a result
of the application of the provisions of Rule
2018B (FR 22C) of Indian Railway Estab-
lishment Code Volume II or any other
Rule or order regulating pay fixation on
such promotion in the revised scale. If even
in the lower post, the junior officer was
drawing more pay in the pre-revised scale
than the senior by virtue of any advance
increments granted to him, provisions of
this Note need not be invoked to step up
the pay of the senior officer.

The orders relating to refixation of the pay of the
senior officer in accordance with the above provisions
should be issued under Rule 2023 (F.R. 27) of
Indian Railway Establishment Code Voume Ii and
the senior officer will be entitied to the next incre-
ment on completition of his required qualifying service
with effect from the date of refixation of pay.

(2) Subject to the provisions of rule 5. if the pay
as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the
former shall be fixed at ths gtage next above the
substantive pay.

8. Date of next increment in the revised scale-—

The next increment of a Railway servant whose
pay has been fixed in the revised scale in accordance
with sub-rule (1) of rule 7 shall be granted on the
date he would have drawn his increment, had he
continved in the existing scale :

Provided that in cases where the pay of a Railway
servant is stepped up in terms of Note 3 or Note 4
or Note 7 to sub-rule (1) of rule 7. the next incre-
ment shall be granted on the completion of qualify-
ing service of twelve months from the the date of the
stepping up of the pay in the reised ccale ;

Provided further that in cases other than those
covered by the preceding proviso, the next increment
of aPRailway servant, whose pay is fixed on the 1st
day of Januarv, 1986 at the same stage as the one
iixed for another Railway servant junior to him in
the same cadre and drawing pay at a lower stage than
his in the existing scale, shall be granted on the
same date as admissible to his junior, if the date of
increment of the junior happens to be earlicr;

Provided also that in the case of persons who had
been drawing maximum of the existing scale for more
than a year as on the 1st day of January, 1986, next
mcrement in the revised scale shall be allowed on the
ist day of January, 1986;

Pi‘ovided_ also that in the case of Railway servants
who were in receipt of an ad hoc increment on their
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stagnating for more th.m two years at the maximum
of the existing scale of pay as on the st day of
January, 1986, one more increment in the revised
scale shall be allowed to them on the 1st day of
January 1986, in addition to the increment already
aJlowed under the preceding proviso.

Note 1.-- Wherever the pay has been fixed in terms
of the above provisos ‘the efficiency bar will beceme
operative only with reference to such bars in the re-
vised scale, irrespective of whether a Railway servant
hod crossed or not crossed or had been held up at
the efficiency bar in the existing scale.

Note 2.—The beneiit of additional increment un-
der the fourth proviso will also be notionally admis-
sible to a Railway servant in the scale in which he
would have got an ad hoc increment on his stagnat-
ing for morc than two years at the maximum of the
_ existing scale of pay as on the Ist day of January,

1986 but for his holding higher ofliciating post, sub-

izct to the maximum of the revised scale not being

exceeded, irrespective of whether he was actually in
receipt of the ad hoc increment or not.

Note 3.—Where by the grant of two additional
increments in terms of the third and fourth provisos,
in the revised scale applicable tc the substantive. post,
-the substantive pay of a Railway servant exceeds his
cificiating pay at any time, the Railway servant may
pe allowed, in addition to officiating pay, the diffe-
‘rence between the officiating pay and substantive pay
as personal to pay to be absorbed in future increments
for the periods during which the substantive pay
exceeds the officiating pay.

Note4.—-In cases where two existing scales, one
being a promotional scale for the other, are merged,
and the junior Railway servant, now drawing his pay
in the lower scale, is receiving personal pay for stag-
nating in that scale, and happens to draw more pay
in the revised scale due to grant of additional incre-
ment under Notes 2 and 3 above, than the pay of
the senior Railway servant in the existing higher
gcale, the pay of the scnior Railway servant in the
revised scale shall be stepped up to that of his junior
from the same date and he shall draw next increment
after completing the qualifying period from the date
of such stepping up of pay.

9. Fixation of pay in the revised scale subsequent
10 the 1st day of January. 1986.—Where a Railway
servant continue to draw his pay in the existing scale
and is brought over to revised scale from a date
later than the 1st day of January, 1986. his _pav
from the later date in the revised scale shall be fixed
undér the Railway Fundamental Rules and for this
purpose his pay in the existing scale shall have the
same meaning as of existing cmoluments as calculated
in accordance with clause (A), clause (B), clause (C)
or clause D). as the case may be, of sub-rule (1) of
rule 7 except that the hasic pay to be takzn into
account for calculation of those emoluments will be
the basic pay on the latter date aforesaid and where
the Railwav servant is in receipt of special pav or non
oractsing allowance, his pay shall be fixed after da-
ducting from those emoluments an amount equal to
the specnal pay or non practising allowance. as the
case may be, at the revised rates appropriate to the
emoluments so calculated.

10. Fixation of pay on reappointment after the 1st
day of January, 1980 to a post held prior to that
date.

A Railway servant who had officiated in a post
prior to the 1st day of January, 1986 but was nct
nolding that post on that date and who on subsequent
appointmen 1o that post draws pay in the revised
scale of pay shall be allewed the benefit of the proviso
to Rule 2017(F.R. 22) or of the lourth proviso to
Rule 2018-B(F.R. 22C) of Indian Railway Establish-
ment Code Volume 1I, as the case may be, the extant
it would have been admissible hiad he been holding
that post on the 1st day of January, 1986 and had
elected the revised scale of pay on and from that
date.

11. Mode of payment of arrears of pay.—Notwith-
standing anything contained in these rules, the arrears
of pay to which any Railway servant may be entitled
in respect of the relevant period under thesc rules
shall be paid to the Railway servant cither jn cash
or by a crediting the same to the provident fund ac-
count of the Raiway servant or by crediting the same
to a special savings account to be opened in the name
of the Railway servant or partly in cash and partly by

all or any of the other modes aforesaid, as the Presi-

dent may, by order, determine in this behalf.

Explanation.—For the purposes of this rule-—

(a) “arrears of pay”, in relation to a Railway
servant, means the different between—

(i) the aggregate of the payv and allowances to
which he is entitled on account of the
revision of his pay and allowances under
these rule, for the relevant period, and

(i) the aggregate of the pay and allowances to
which he would have beey entitled (Whe-
ther such pay and allowances had been
received or not) for that period had his
pay and allowances not been so revised;

(b) “rclevant period” means the period com-
mencing on the Ist day of January, 1986
and ending with the 30th day of Septem-
ber, 1986.

12. Overriding effect of Rules.—1he provisions of
the Railway Fundamenta] Rules, the Railway Services
{Revision of Pay) Rules, 1947, the Rallway Services
(Authorised Pay) Rules, 1960 and Railway Services
(Reviscd Pav) Rules, 1973 shall not, save as other-
wise provided in these rules, applv to cases where
pay is regulated under these rules, to the extant they
are inconsistent with these rules.

13 Power to relax.—\Where the President is satis-
fied that the operation of all or any cof the provisions
of these rules causes undue hardship in any parti-
cular case, he may, by order, dispens¢ with or relax
the requirements of that rule to such extent and sub-
iect to such conditions as he may consider necessary
for dealing wih the case in a ijust and equitable
manner.

14. Interpretation.-—If any question arises relating
to the interpretation of any of the provisions of these
rules, it shall be referred to the Railway Board for
decision.
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THE FIRST SCHEDULE

(See Rules 3 & 4)

Revised scales for posts carrying present scales in Group‘D’, ‘C’ & ‘B’ except postsfor which different revised scalesare noti-
fied separately inthe Offices of. (i) Railway Board Secretariat, (2) ResearchDesigns& StandardsOrganisation, Lucknow, (3) Rail-
way Staff College, Vadodara, (4) Railway Rates Tribunal, Madras, (5) Railway Liasion Offices, New Delhi, (6) Rail Movemenis
(Coal), Calcuita, (7) Ali Railway Recruitment Boards, (8) Indian Railways Institute of Signal Englnecrmg & Telccrrrrnun icaiion,
Secunderabad, (9) Indian Railways Imstitute of Advance Track Technology, Punc

S. No. Posts Present scale ; ' Revised scale
— . 2 —
: : s FE S
1. “All posts in the present scales specified in a. 196-3-220-EB-3-232 750-12-870-EB-14-940
S g A4 3% FB4.240 5G) T
2 -do- : a. 200-3-212-4-232-EB-4.240 o 775-12.995.EB-14.1025
' b. 200-3-206-4-234-EB-4-250 f
3. -do- 2. 210-4-250-EB-5-270 : 800-15-1010-EB-20-1150
: . b. 210-4-226-EB-4-250-EB-5-290 .
4. -do- 225-5-260-6-290-EB-6-308 825-15-900-EB-20-12€0
3 -do- . 260-6-326-EB-8-350 950-20-1150-EB-25-14C0
-do- a. 290-6-326-EB-8-350 ]
b. 260-6-290-EB-6-326-8-366-EB-8- 950-20-1150-EB-25-15¢0
390-10-400
% -do- 260-8-300-EB-8-340-10-380-EB-10-430  975-25-1150-FB-20-1540
o 330-8-370-10-400-EB-10-480 1200-20-1440-EB-30-1800
-do- " 330-10-380-EB-12-500-EB-15-560 1200-20-1560-EB-40-2040
10 i a. 380-12-500-15-530 1320-30-1560-EB-40-2040
b. 380-12-500-EB-15-560
11. -do- a. 380-12-440-EB-14.560-EB-20-640 |
: b. 425-15-530-EB-15-560-20-600. [ 1350-30.1440.40-18C0-F P-€.22( 0
12, do a. 425-15-560-EB-20-640
: b. 425-15-500-EB-15.560-20-700 1400.40-1800-EB-50-2260
' c. 455-15-560-20-700
13,5 S ado- a. 425.15-500-EB-15-560-20-640-EB-
20-700-25-750
b. 42255;3 10 %.500.53-1 5.560-20-700-EB- % 1400-40-1600-50-2300-EB-60-2600
c. 470-15-530-EB-20-650-EB-25-750
14. -do- a. 550-20-650-25-750
b. 550-20-650-25-800 160050-2300-EB-60-2660
15. -do- a. 500-20-700-EB-25-900 1 1640-60-2600-EB-75-2900
b. 550-25-750-EB-30-900 [
16. -do- a. 650-30-740-35.800-EB-40-960
b. 650-30-740-35-880.EB-40-1040
¢. 700-30-760-35-900 S 2000-60-2300-EB-75-3200
d. 775-35-880-40-1000 b
1. o . 650-30-740-5.810-EB-35-880-40- 2000-60-2300-EB-75-3200-100-25C0
_ : 1000-EB-40-1200
18. ol a. 840-40-1040 e 2375-75-3200-EB-1000-3500

b. 840-40-1000-EB-40-1200

19. Senior Pcrsonf.l)Assistant, (Raijlway Board & 650-30-740-35-880-EB-40-1040 3
R.D.S.0. only :
Private Secretary (Railway Board only) 650-30-740-35-81 0-EB-35-880-40- '} 2000-60-2300-EB-75-3200-100-3500
1000-EB-40-1200

.

" Instruction.— (1) The revised scales of pay are applicable for all categories of Railway servicants irrespective of their designations
strictly on the basis of the existing scales of pay except those who are covered by SI. No. 19.
(2) Except as otherwise provided, in the case of an employee drawing pay in the Selection Grade before the date of

of publication of these rules, his pay shall be fixed in the revised scale corresponding to such Selection Grade and
the said pay shall be personal to such employee.

(3) The existing classification of Railway servants in Group ‘D’, ‘C’ & ‘B* on the basis of the existing scales of

_pay will continue in the revised scales till further orders. No change in the classification should be made in the
“revised scales.
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THE SECOND SCHEDULE
Form of Option
[See Rule 6 (1))
L3 i NS SRR e e S e e e hereby elect the revised scale with effect from Ist January. 1986. 1
SO L s e e ke hereby elact to continue on the existing scale of pay of my substantive/officiating post |
mentioned below until: x - )
*the date of my next increment
. the date of my subsequent increment raising my pav to Rs..........coiiiiinnnnn.
I vacate or cease to draw pay in the existing scale.
BRting SCBle . .o ieiitii s aane e ot R TEa
T e SR SN e s SR s e A
A e e N o N Tt e o S R Wt € !
Designation .......... AR e e e e e
Ofceinwhichemploved vl lic oo asiiiiviesns
Date: : ; ;
Station : S
*To bz scored out if not applicable
ACKNOWLEDGEMENT
Received from T e o S R R S BNl T R e e il S e s 'Designation. ....... e e :

Plive/Btation. oo ovc caivibeaeinig an Option:
*(i) electing the revised scales of pay for all the posts from 1st January, 1986.
*(ii) electing to coatinue on the existing scale of pay of his substantive/officiating post mentioned below until

*the date of his next increment

the date of his subsejuent increment raising his BRYHOLRSC S nie o s he vacates or ceases to draw pay in the
existing scale.
Existingscale........ R
T e e AN SR SR T S S e
oy A Designation ......... A e S T R R S
Office -in_‘which “employedz .o vl viivins s 5%
Date:
Station
*To be scored out if not applicable.

The First Schad ile relates to only posts in the Office of the Railway Board and its attached and subordinate offices. The schedule
in respect of posts on Railways, Production Units, Projects and other ofices is being issued separately under execuiive orders.

A.N. WANCHOQO,
Secretary, Railway Board.
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MEMORANDUM EXPLANATCORY TO THE RAILWAY
SERVICES (REVISED PAY) RULES, 1986

Rule 1.—This rule is self-explanatory.

Rule 2—This rule lays down the categories of employees
to whom the rules apply. Except for the categories excluded
under clause (2), the rules are applicable to all persons under
the rule making control of the President serving under the
administrative control of the Railway Board. ;

Rule 3.—This rule is self-explanatory.

Rule 4—In respect of such employees as are presently in
Group ‘B’ or Group ‘C’ and for whom the Pay Commission
has recommended scales as applicable to any category of
Group ‘A’ employee, this rule shall not apply till such time
as the scales applicable to such employees are notified.

Rule 5.—The intention is that all Railway servants should
be brought over to the revised scales except those who elect
to draw pay in the existing scales.

Those who exercise the option to continue on the existing
scales of pay will continue te draw the dearness pay, dear-
~ ness allowance, ad hoc dearness allowance and interim reliefs
at the rates in force on the 1st January, 1986 and the
cearness pay will count towards house rent and comppen-
satory allowances, emoluments for pension, etc. to the extent
it so counted on the said date.

If a Railway servant is holding a permanent post in a
substantive capacity and officiating in a higher post or would
have officiated in one or more posts but for his being on
deputation etc., he has the option to retain the existing
scale enly in respect of one scale. Such a Railway servant
may retain the existing scale applicable to a parmanent post
or any one of the officiating posts. In respect of the remain-
ing posts he will necessarily have to be brought over to the
revised scales.

Explanation 3 to Rule 5.—As a Railway servant will
have the opotion to retain the existing scale in respect of

only the substantive or any officiating post, a Railway servant -

who retains the existing scale in respect of his officiating post
will be brought over to the revised scale in respect of his
substantive post. In the revised scale of substantive post
DP/ADA|AC hoc DA stands merged in the revised pay,
whereas in the officiating scale he will be allowed the existing
rates of dearness pay and ADA|Ad hoc DA. If his pay
were to be refixed in the existing scale of the higher officiat-
ing post with reference to the pay on the revised scale in
the substantive post, it will give him the benefit of dearness
allowance, dearness pay and interim relief twice over. The
‘explanation is designed to avoid such unintended benefit.

. Rule 6.—This rule prescribes the manner in which option
has to be excercised and also the authority who should be
apprised of such option. The option has to be excerc'sed in
tiie appropriate form appended tc the rules. It should be
noted that it is not sufficient for a Railway servant to
exercise the option within the spécified time limit but also
to ensure that it reaches the prescribed authority within the
time limit, In the case of persons who are outside India at
the time these rules are promulgated, the period within
- which the option has to be exercised is three months from
the date they take over charge of the post in India. In the
case of Railway servants the revised scales of whose posts
are announced subsequent. to the date of issue of these rules,
| the period of three months will run from the date of such
- announcement.

Persons who have retired between 1st Janvary, 1986 and
the date of issue of these rules are also eligible to exercise
option.

~ Rule 7(1).—This rule deals with the actual fixation of pay
in the existing scales on 1st January, 1986. A few illustra-
tions indicating the manner in which pay of Railway servants

879 G1/85—3

should be fixed under this sub-rule subject to stepping up
of pay under Notes below rule 7(1) are given below:—
Mlustration No. 1.

1. Existing scale of pay —Rs. 260-6-290-EB-6-326-
8-366-EB-8-390-10-400.
Proposed scale of pay  —Rs.950-20-1150-EB-25-1500

. Existing basic pay —Rs. 342.00

. DPJADA at index average—Rs. 662.50
608

5. Twoinstalmenis of
interim relief
6. Existing emoluments
. Add. 20% of basic pay
subject to minimum of
Rs. 75/-

Bow N

—Rs.110.00

—Rs. 1114.50

ol

— Rs. 75.00

—Rs.1189.50

Toral

Pay to be fixed in proposed scale. .Rs. 1200/-
Iustration No. 2

1. Bxisting scale of pay —Rs. 650-30-740-35-810-EB-25-
880-40-960 Plus Special Pay

Rs. 100

—Rs. 2375-75-3200-EB-1 00-
3500 !
" (Without any Special Pay)

2

. Proposed scale of pay

(Y]

. Existing basic pay plus
special pay

4. DP/ADA at index

average 608 on basic pay

and special pay

—Rs. 8454-Rs. 100

—Rs. 1390.60

5. Two instalments of interim
relief —Rs. 155.00

6. Existing emolumenis —Rs. 2490.60

7. Add 20% of basic pay ~ — Rs.169.00

Total —Rs. 2659.60
Pay to be fixed in proposed scale—Rg 2675.00 (without
any special pay)

Hustration No. 3

i . Bxisting sclae of pay -Rs. 210-4-250-EB-5-270 with

special pay of Rs. 10/-
~Rs. 800-15-101 0-EB-20-1150
with special pay of Rs. 20/-

2. Propo od scale of pay

3. Existing basic pay

~_Rs. 230/
4. DP/ADA at index —Rs. 463.50
average 608
5. Twoinstalments of
interim relief —Rs:. 100.00
6. Existing emoluments —-Rs.793.50 -
7. Add 209 of basic pay
subject t0.2 minimum of
Rs. 754- -—Rs. 75.00
Total —Rs. 868.50

Pay to be fixed in proposed scale of pay—R5. 873/- plus
special pay of Rts. 20/-.
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Rule 7(2).—This follows the provisions of Rule 2027(2)

(FR 31) (2) of the Indian Railway FEstablishment Code
Volume TI. It should be noted that the beneiit of this rule
is not admissible in cases wherz a Railway servant has
elected the revised scale in respect of his suostantive post,
but has retained the existing scale in respect of an officiat-
ing post. T :

Rule 8.—This rule prescribes the manner in which the next
increment in the new scale should be regulated. The provi-
sions to this rules are intended to eliminate the anomalies of
junior Railway servants drawing more pay than their semiors

by the operation of the substantive part of this rule and also

toking care of the Railway servants who have been drawing
pay at the maximum of the existing scale for more than
one vear as on 1-1-1986 and also those Railway servants who,
have been stagnating at the maximum of the existing scale
and are actually in receipt of stagnation increment on ad hoc
basis. )

THE GAZETTE OF INDIA : EXTRAORDINARY
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Rule 9 to 14.—These rules are self-explanatory.

Explanatory Memorandum.—The Railway Services (Revised
Pay) Rules, 1986 have been made to implement the recom-
mendations made by the Fourth Pay Commission with respect
to the pay scale of Group ‘B’, Group ‘C’ and Group ‘D’
employees of the Railways. Even though the Commission
has suggested the revision of pay scales from 1st April, 1986
the Government has declared to give effect to such recom-
medations from 1st January, 1986 in order to provide greater
benefit to the Government servants in general. Accordingly.
the rules are being given retrospective effect from 1st January,
1986, It is certified that the retrospective effect being given
to these rules will not affect adversely any employee to whom
these rules apply.

[No. PC-1V /86-R.S.R.P.-1]
AN. WANCHOO Secy. Railway Board
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