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GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
(RAILWAY BOARD)

S. No. 2. /PC-VII RBE No.: |61 /2017
File No. PC-VII/2017/RSRP/1 New Delhi, dated: 371 /10/2017

The General Manager/CAQOs(R),
All Indian Railways & Production Units,
(As per mailing list)

Sub: -  Adoption of clarification issued by Ministry of Finance regarding
modifications of Level-13 of Pay Matrix.

Modifications to Railway Services (Revised Pay) Rules, 2016 were notified vide
Gazette Notification No. G.S.R 882(E) dated 14.07.2017 thereby making changes in Level-13
of the Pay Matrix.

2. Now, Ministry of Finance (Department of Expenditure) vide their O.M No. 4-6/2017-
IC/E-ITI(A) dated 28.09.2107 (copy enclosed) has issued detailed clarifications addressing the
following issues arising out of the modification to Level-13 of the Pay Matrix:

(i)  Issue No. I - Whether pay in the Level-13 is to be fixed by multiplying by a factor of
257 ar.2.67.

(ii) Issue No. 2 - Pay re-fixed in the modified Level-13 working out lower than the pay
fixed in the earlier Level-13.

(iii) Issue No. 3 - Re-exercise of option for coming over to the Revised pay structure in
case of Level-13.

23 The clarifications issued by Ministry of Finance (Department of Expenditure) vide
their O.M dated 28.09.2017 will be applicable mutatis mutandis in Railways with respect to
RS(RP) Rules, 2016 and amendment notified on 14.07.2017. However, the period for any
recovery or waving off recovery will be upto 31.07.2017 as the amendments to the RS(RP)
Rules, 2016 were notified in July, 2017. Similarly, the time period for re-exercise of options,
if any, as mentioned in para-15 of the enclosed O.M will count from the date of issue of this

letter.

4, The cases of employees who retired on or after 01.01.2016 and upto 31.07.2017 and if
covered under para 12 of Ministry of Finance’s OM dated 28.09.2017, shall be processed as
- per Rule 90 of Railway Services (Pension) Rules, 1993. ,

5, Hindi version will follow.

Deputy Director, Pay l
Railway Board

File No. PC-VII/2017/RSRP/1 New Delhi, dated: 31 /10/2017

Copy (with 40 spares) forwarded to the A.D.A.L, Railways, New Delhi.

For Financial Commisgioner, Railways
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forwarded to :-

PFAs All Indian Railways, PUs, NFR(Const).
The DG, National Academy of Indian Railways, Vadodara.
The General Manager, CORE/Allahabad
The Director General, RDSO, Lucknow,
The General Manager and FA&CAO, Metro Railway
The CAO and PFA, COFMOW/New Delhi
The CAO(Const), MTP(R)/Mumbai
The CAOMTP(R) Chennai
The Director, CAMTECH/Gwalior
. The Director (a) IRIEEN, Nasik, (b) IRICEN, Pune (c) IRIMEE, Jamalpur (d)
IRISET, Secunderabad
. The Managing Directors RITES, IRCON, CRIS, IRFC, CONCOR, RVNL, DFCCIL,
KRCL.
The Chairman-cum-Managing Director, Konkan Railway Corporation, New Delhi.
The Pay & Accounts Officer, Railway Board, Rail Bhawan, New Delhi.
The General Secretary, IRCA/New Delhi.
The Commissioner, Railway Safety, Lucknow.
Executive Director (Finance), RDSO, Lucknow.
The Chairman, RCC Lok Sabha Secretariat, New Delhi.
The Chairman, RRT, Chennai.
The Chairman, RCT.
The Chairman RRB/Ajmer, Ahmedabad, Allahabad, Bangalore, Bhopal,
Bhubaneshwar, Chandigarh, Chennai, Calcutta, Jammu, Gorakhpur, Guwabhati,
Malda, Mumbai, Muzaffarpur, Patna, Ranchi, Secunderabad and Trivandrum.
The Editor, ‘Bhartiya Rail’.
The Editor, ‘Indian Railways’.
The Chairman, Passenger Services Committee.
The Chairman, Passenger Amenities Committee.
The C.A.O. (A) MTP (G)/ Mumbai (B) MTP (G)/Chennai.
Office of the Chief Project Administrator (Telecom), Indian Railway Central
Organisation for Telecom Consultancy, Shivaji Bridge, New Delhi.
The Chief Mining Advisor, Ministry of Railway, Dhanbad.
The C.A.O. (Const.), Central Railway, Mumbai.
The Liaison Officer, VII CPC, All Indian Railways and PUs/RDSO/Trg. Institutes
Metro Railway/COFMOW/CORE/RSC etc.
. The Director (Movement) Railways/Calcutta.

mar G)
Deputy Director, Pay\Comission-VII
Railway Board

File No. PC-VII/2017/RSRP/1 New Delhi, dated: ‘31./10/2017
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opy forwarded to:-
The General Secretary, AIRF, Room No. 253, Rail Bhawan (with 35 spares)

The General Secretary, NFIR, Room No. 256 E, Rail Bhawan (with 35 spares)
Copy to all members of the National Council, Departmental Council and Secretary
Staff Side, National Council, 13-C, Ferozshah Road, New Delhi (with 40 spares)
The Secretary General, Federation of Railway Officers’ Association.

All India SC/ST Railway Employee’s Association, Room No. 7, Rail Bhawan.

All India O.B.C. Railway Employee's Federation, Room No. 48, Rail Bhawan



7. The Secretary General, AIRPFA, Room No. 256-D, Rail Bhawan.

8. The Secretary General, Indian Railway Promotee Officers Federation

9. The Secretary, Railway Board Secretariat Service, Group ‘A’ Officers Association.
Room No. 402, Rail Bhawan.

10. The Secretary, RBSS Group ‘B’ Officers Association.

11. The Secretary, Railway Board Ministerial Staff Association.

12. The Secretary, Non-Ministerial Staff Association (Railway Board).

For Secretary, Railway Board
Copy to:-

PSOs/Sr.PPSs/PPSs/PSs/PAs to:-
MR, MSR(S), MSR(G), CRB, FC, MS, MT, ME, ML, MM, DG/RHS, DG/RPF,
DG/Pers., All Additional Members/Advisors/Executive Directors/Joint Secretaries.

Cash - 1, I, & 1II, Budget, E(P&A) I & 11, E(G), EING) I & 11, PC —1III, PC-1V, PC-
V, PC-VI, E(LR) I & II, F(E) - I, II & 1II, F(E) Special, Security (E), Accounts III,
ERB - I, II, 111, IV, V & VI, G(Pass), G(Acc), RB(Welfare), E(SCT) I & 11, E(O) L, II
[11 & III(CC), E(GR) I & 11, E(GP), E(GC), PR, branches of Railway Board.



No. 4-6/2017-IC/E-III(A)
Government of India
Ministry of Finance
Department of Expenditure
Tk w
North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. 6SR 721 (E) dated 25™ July, 2016, where the Level-13 of
the Pay Matrix starts at Rs. 1,18 500 at Cell one and ends at Rs. 2,14,100 at
Cell fwenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(F) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs, 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2, The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1 January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 1*' January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017,
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the 'Index of Rationalisation’ (IOR) of 257,
whereas the modified Level 13 is based on the TOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which began at Rs. 1,18 500.

3. Consequent upon the aforesaid modification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No, 1 - Whether pay in_the Level-13 is to be fixed by
multiplying by a factor of 2.57 or 2.67

4. The 7™ Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding fo the pre-Revised pay structure,
used “Index Of Rationalization" (IOR) to arrive at the starting Cell of each
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Level (the 17" Cell) of the Pay Matrix. This IOR has been applied by the
Commission on the minimum entry pay corresponding to the successive Grades
Pay in the pre-Revised pay structure. In Level-13 of the Pay Matrix, as
formulated by the 7" CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7.2016, the TOR was
2.57. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the TOR of

867,

B, While the concept of the IOR, as applied by the 7™ CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay

structure for the purpose of migration to the Pay Matrix, as recommended by

the 7" CPC, is based on the fitment factor of 257 The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1XAY(i) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that “in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
factorof 287 o oo isins. "

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altogether different from
the IOR. The fitment factor of 2,57 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "TOR". The formula for fixation of pay based on the fitment
factor of 2.57, as contained in Rule 7(1)(A)(i) of the CCS(RP) Rules, 2016, has
not been modified by the CCS(Revised Pay) (Amendment) Rules, 2017,

7. Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 2,57 as already provided for in Rule 7(1) (A) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable fo be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-fixed in_the modified Level-13 working out
lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Level 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initio and the modified

Level 13 as contained in CCS(Revised Pay) (Amendment) Rules, 2017 is the
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applicable Level 13 from 1.1.2016. Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017.

2 As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus Grade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for dll
purposes. :

10.  However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
{Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment.

11, The pay fixed strictly in terms of the applicable provisions of CCS{RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017. As pay is now required 1o be re-fixed
in the Level-13 contained in the CCS(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee.

12, Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix confained in the CCS(Revised Pay)
(Amendment) Rules, 2017 ( as per the fitment factor of 2.57) happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
2.57) in the earlier Level-13, then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the peried wup to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived,

13.  The cases of employees who retired on or after 1.1.2016 and up to
30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972.

4

/S

——
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Issue No, 3- Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contaned in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1.2016 may be given fresh option to come over to
the revised pay structure in case of modified Level 13,

15.  The matfter has been considered and it has been decided that since the
modification of the Level 13 as per CCS5(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders. :

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue affer consultation with the
Comptroller and Auditor General of India.

17.  Hindi version of these orders is attached. / ’ P
R
i -
(Amar Nath Singh)
Director
To,
!

All the Ministries/Departments of the Government of India
Copy toi- C&AG, UPSC etc, as per standard endorsement list.

Copy also o NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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H.4-6/2017-3m8dVE-111(T)

HRT TIHN
IEGR:EILE]
g Ry
Ay edliw, A% Read
28 fAussy, 2017

fawa: der ARTFw $ qaw-13 # suiRor F WA AR

FOETAETY F 25 S, 2016 & wfrgmenr @ @l 72130 & awd
seate &g Rifre dar (@0fa dmw) Foa, 2016 € aagEr & sww &
sfeat@a daa Aftaw, o9 daq7 Afeaa & A9e-13 FfsH e F 1,.18,500 39T &
UF BT § 3R HIfsH sy & 2,14,100 9T 9T gACT gam ¥, A H) cae ST
FE AR TE FEel w1 A g & fF 15 S, 2017  sifrgmer € wnanfr 592(3)
& T yEale S R dar (@R dee) (@ive) B, 2017 % R
dde ARFE @1 3Fd dae-13 3uiaia R war §) suiafe d9e-13 Fifew uw
1,23,100 ¥9T7 & ¥ a7 § 3R Hfswr € 7 2,15,900 w90 W @@A™T g B

2. Firg Rfge dar (@fa da@) (@itm) Bow, 2017 & smEr svieRa
dad-13, 01 J=vad, 2016 § @) &1 deqeR, 25 TS, 2016 @ gl ik 1
Seradl, 2016 | waTdr et Rfew Qar (@uifle dae) B, 2016 & gunshafasy
Ja7 HigwFw & & daa-13, FEa R Jar (@0l 3aw) (@) Bee, 2017 F
TG & W AR & Hieecd A A I§ T | IUARS oae-13 qF da-13 F v
YR § FOifh 94 daar-13 Gaded gaaie 2.57 W HURa § F9iF 39aRa daa-
13 "ied qahi 2.67 W IR § IUANS AT-13 $H GUR F FROT &
1,23,100 ¥90 & ¥ g7 & FafF g7 dae 1,18,500 T9¢ & ¥ giam U7

3. 01 Sl 2016 & &9 Hewrg afdw dar (@efa do) (dewe) s, 2017
 HER w13 F IRFE IR H FROT AT GF A BeiRor # RmAT
U 30A 394 & Y- RAUReT & woreawy, Farerd/Rdmet ¥ sfavw mee woersdEmor
AT §U 9F o7 gU E, A Fgae AR 5 W v v Ry sexedt dust F R v ¥

Aeel W.1:  W9e-13 # der 1 fauRor #4257 & Iuris ¥ on w1 R smer
1 2.67 ¥ AUME F ION_FE

4. wad S 99T JEW A, dUE-qE Aae BEAT § Hgew a9 dfew &
steatad e dae 89R #a ¥HY, dad AREFE F IAF dae 1 e Hiftss

Y L‘ c
- FTR -t



(o FITCSHT) Y a0 & foC GedTes gasle & 39AeT BT arl 3EeT g e
Yo Hehie H HAUA-GE I A F FAF IT dAA F HIET geTaH g
99 W o AT 81 WA FEErT ade AT gaRT gur-faelie it 25 S, 2016
B HOGE & TFd TeINa FE e dar (@fRa aaw) Faw, 2016 F aaer
R R JYT-FEF ddd ARFH F oga-13 F e guee 2.57 1) dge 12
IR dge 135 il FU A9d9-13 ¥ &% Moo IR &F 3w Jaar F g9y #
YeAdlod GEsE 2.67 ¥ Ha: Feord fARe dar (@ifta dae) (dive) Sas, 2017
# sfeafEs gasr Afeary & R 3uaRa daw-13 o ‘Terted gusis 2.67 & 3mur
W Awfe Bar g

5.  WIad HHIF dde AT gERT W T IS qHASH HAFF A FAUNOT HeAed
T # A0 AR & Faell F FEwer  wEu # §, F9F gad s 397 smder 6
Rmier & 38R da7 A # FW F DU dva-gF dow @@ F aela q@
Jo W smRe AW AREW & daw ¥ PR & g@ 257 F fede e w
FEIRG ¥ HEET AR FWel § - “267 F 3@ freAc qovw w1 weaw g
FAARA R FA #9 F o] e o F e frar a1 @1 817 qeeer, gt daw
W # a4 & fAuier & ddfta w0 Bfe dar @0 9am) Bam, 2016 &
s 701) @) ¥ Fove weue § o sdeiEt & amd F e diRew A
WAST daw # A0 9 dA g0 S 2.57 F i ¥ RgmAw d@w @ oaen wwds
KL 1B 1 SR g

6. zufAw, BT add WEar #§ 399 ANFw F el Swat A dow ko F
SarSE ® fhedc e YAl guws § faogd st § daa ARew F wsh daet
# e fAUReT & ydise & 2.57 1 feede e @i FHRE F B AT 57 @
AL ¥ FEH Yol guwE ¥ WS wew A §) Fearw Ry dar (@0iftg daw)
o\, 2016 & Bus 7(1)@)() & au-3Ra@a 257 & frede quE Y HERa
Fa [HURYT & G # S Rfae dar (@ifd 3aw) (wive) s, 2017 ganr
Fiafte &8 fear o g

7. dEgER, S & dew R dor (@0fte a9w) @@ue) Bam 2017 #
wraHT AT AT 8, a0 ARFE F daw-13 F Ia4, Fedw e dar (@uifta dae)
#, 2016 & @R 7(1)(F)() # T U 0 qOum & WER 257 § Reede
TN & AR R AeiRa B smar @ 3y suiala daa-13 & 267 ¥ fresle
ToTE F FUR W Aa BuiRe R ¥ @ a Prewt & afage ¥k s qun
sre R afts afdy f qeEre agel 6 s

ol L
PR



Agal H.2 3uERd dge-13 # gafuia dae qd d9e-13 # FuRE 490 8 56

8. S & Feow o ma & fAlE 15.06.2017 R wRgEer & dgd
yEaia S fBfee dar (@nfRa aae) (@) @aa, 2017 & a9 g9 § vEd
gyafag @ d@e 13 3Ry & & 3fac & 98 w o § R sy fRRe aar
(@M dgs) (dutum) w2017 & gursai@a 3umfa daw 13 RBamws
01.01.2016 & @] daw-13 & sufaw qd d=w 13 3@ vafea § iR safdv s=iw
fafaw Qar (TR dga) (@) @A, 2017 § geama & oRumeess A1F s
saarl 38 F9a Jf @ yHanl

9. 3H R, O¥ FHA S R 01.01.2016 @ sryar Ratw 01.01.2016 & &=
fordr @i & ®9@ 13 & 9 §, & da7 3uand dae 13 F gafeiRa e s g
A qF daw 13 # vgd AR daw w@a f@ed @ F R safewe, Raw
©31.12.2015 & Rufy & @R, fd-4 F qF dNWa daa == AT 8700/ 9T F
I3 daw A daa IEha F W FAANE F awe F IR0 R dar (@uifta dae)
(@uye) o, 2016 & fgwd 7 % @R g s 01.01.2016 HT sryar 38%
Wt Ydeetd sHAMREl & mwe § Baw 13 & IwR suiaRe daw 13 F aw-
et dow s & waft wais=T dae g

10.  aufy, 38 9o F o A W 50 AR o0 9T § e de Rfae dar
(Heferer daer) (dereen) Aam, 2017 & sRafla 3uaRa dae-13 o fauiRd da g9
WO F GEUOA & 9, qE daa-13 A uiRa daw @ # gaan B

1. &= RARe dar (@i dae) (@) Bas, 2017 F geaes ¥ 9ge, 9
qad-13 # Frg Rfae dar (@afa daw) Baw, 2016 & wydisw greuE F gar
fAeiRe 997, 15.06.2017 &1 35q Te AT F qEa™e & a@ & 95 adT 0|
gfh 39 a4, Fea Tafad Jar (g daw) (merus) fawd, 2017 & s3feaf@s
qg-13 A gAAuiRe g s &, 0 gwidauRe & oRumewesg af @18 s
ST Y S &, A aF T SAaRy SEaeR FE g

12. de@r, g v foar mr & B ol & e dar (@dfte aee)
(ERhe) e, 2017 (257 & freele aonis & fER) # sfeaf@a daw Afrwn w
HRE daer-13 &, Fedra Rfaer dar (@i dam) (dutus) Baw, 2016 & fam 7
Jyar Baw 13, S of wwen @, ¥ waeR GERuRe daw, 9 d9e-13 #F Iua
et (257 & feede aponE) & ER q@ qunfAuifie dad ¥ & gar ¥
gafAtifa aas wsfr gaemt & wefte sl o ey dae g 3 30.06.2017, @®
A o F=i R dar (Fafte 3o (@aus) Bga, 2017 o e o 8, &%
# e F e W gefauRor & FRor 30w A F awE o & Fel)
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13, & wATRA & Amrel w, S 01.01.2016 A sryar gEF @g R 30.06.2017
F FAiEgE ge § AR AR ¥ swiFa ¥ 12 ¥ agd wfEw @ ¥ el RRw ¥
(o) faraar, 1972 & @R 70 & @R FEard A S

HE@Er WEAT 3 - H9g 13 & Awd # gnditg doa wxger d afde 8 & fav fwey
&1 9el: TINT
14, uwh Hes ared g3 & & Reiw 15.06.2017 & veafa v 01.01.2016 3mfq
Fedr fafae g (dtfe Aaw) w2016 & sfeaf@e @rifee daw g &
A G B A § gt e fRfde dar (@fia 39w (welum) w2017 &
TR AGA-13 A 3UROT €A F @S §U FA 01.01.2016 F Fa-13 F gwer
FHIRA FT 3R FT-13 F At F EOBT 9T woA § afFa @ v
ey e & faam smeem ‘

15. 39 #AFel W AR far o @ 3 a7 Aoy o o ¥ & 9 S R
Har (G daw) (i) w2017 F dEER d9e-13 & @ s o
eyl aRede &, 3 SR # S 01.01.2016 1 RUR & 3qER w13 F
gheR A 3R Gepld dedin RBfe Jar @fa ao=) (davae) faegw, 2016 & Pas
5 3R 6 & AR 9§ & U A9a-13 & w0 Feew & R wr, wor fraAt ¥ gwa
9 ey &1 g g S & sawR R s O Reew #1 wahr s oamded
& ol e wr Y alim ¥ fiF A F e o @1 wwar ¥

16. S % #Reg Swrde IR oo fFw F FAwiE w o met F ang
g &1 g9 €, ¥ IR ¥RG ¥ Aas-reeaades ¥ WA F e oy B v
gl

Jar &
AR TR & gy Harera/fagmer
wfafafy: P lere, H9 se d 3T R (FEE ot g & IeTER)



