. GOVERNMENT OF INDIA/AIRS WRER
MINSTRY OF RAILWAYSR® #=Terd
(RAILWAY BOARD)R&T a1

S.No.PC-VII228
No. PC-V/2009/ACP/2

‘The General Managers
All Indian Railways & PUs
{as per mailing list)

RBE No.143 /2010
New Delhi, dated29.09.2010

Subject: Modified ACP Scheme (MACPS) for Railway employees - clarifications regarding.

In continuation fo the Board's letter of even number dated 10.06.2009 notifying the Modified ACP
Scheme for Railway employees, point-wise clarifications on certain issues pertaining to the MACPS, as
received from the Department of Personnel & Training, are indicated below:-

S.No.

Point of doubt

Clarification i

Whether the Pay Band would
change in the hierarchy of Pay
Bands & Grade Pay on grant of
the benefits under MACPS?

The upgradations under MACPS are to be granted in the 1
immediate next higher grade pay in the hierarchy of ,
recommended revised pay band and grade pay as prescribed |
in the RS (RP) Rules, 2008.

Whether the benefits of MACPS
would be aliowed to the Railway
servants who have been later on
inducted in the Organized Group
‘A’ Service?

A
No. The benefit under MACPS is not applicable to Group ‘A’ |
officer of Organised Group ‘A’ Services, as the officer under :
Organized Group ‘A’ Services have already been allowed ;
parity of two years on non-functional basis with the officers of |
indian Administrative Services (IAS). f

How wil the bensfits of ACP be
granted, if due  between
01.01.2006 and 31.08.20087

The new MACPS has come into existence w.e.f. 01.09.2008. |
However, the pay structure has been changed welf
01.01.2006. Therefore, the previous ACPS would be |
applicable in the new pay structure adopted wef. |
01.01.2006. Para 6.1 of Annexure-l of MACPS is oniy for l

| exercising option for coming over to the revised pay '

structure and not for grant of benefits under MACPS. The |
following illustrations would expiain the position :-

(A) In the case of isolated post:
Date of appointment in entry Grade in the pre-revised pay
scale of Rs.4000-6000: 01.10.1982,

1st ACP granted on 04-404999: Rs.4500-7000 (pre-revised)
2% ACP due on 01.10.2006: Rs.5000-8000 (pre-revised)
{revised PB-2 Grade Pay of Rs.4200]

31 financial upgradation under the MACPS would be due on
01.10.2012 (on completion of 30 years of continuous regular
service) in the immediate next higher grade pay in the
hierarchy of recommended revised pay band and grade pay
i.e. Grade Pay of Rs.4600 in PB 2.
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{B) In case of normal promotional hierarchy:

Date of appointment in entry Grade in the pre-revised pay
scale of Rs.5500-9000: 01.10.1982

1t ACP granted on 1-lo- 1999: Rs.6500-10500 (pre-
revised)

2" ACP due on 01.10.2006 (as per the existing hierarchy):
Rs.10000-15200 (pre-revised). Therefore, 2« ACP would
be in PB-3 with Grade Pay of Rs.6600 (in terms of
hierarchy available):

3 financial upgradation under MACPS would be due on
01.10.2012 in the immediate next higher grade pay in the
hierarchy of recommended revised pay band and grade pay
of Rs.7600.

Whether the benefits of MACPS
would be granted from the date of
entry grade or from the date of
their regular service/approved
service. counted under various
service rules?

The benefits under MACPS would be available from the date
of actual joining of the post in the entry grade.

In a case where a person is
appointed to an ex-cadre post in
higher scale on deputation
followed by absorption, whether
the period spent on deputation
period would be counted as
continuous service in the grade or.
not for the purpose of MACPS?

(i) Where a person is appointed on direct
recruitment/deputation basis from another post in the same
grade, then past regular service as well as past
promotions/ACP, in the earlier post, will be counted for
computing regular service for the purpose of MACPS in the
new hierarchy. >

(i) However, where a person is appointed to an ex-cadre post
in higher scale initially on deputation followed by absorption,
while the service rendered in the earlier post, which was in a
lower scale cannot be counted, there is no objection to the
period spent initially on deputation in the ex-cadre post prior
to absorption being counted towards regular service for the
purposes of grant of financial upgradation under MACPS, as
itis in the same Pay Band/Grade pay of the post.

Whether the pay scale/grade pay
of substantive post would be
taken  into  account  for
appointmeny/selection to a higher
post on deputation basis or the
pay scale/grade pay carried by a
Railway servant on account of
financial upgradation(s) under
ACP/MACP Scheme?

The pay scale/grade pay of substantive post would only be
taken into account for deciding the eligibility for
appointment/setection to a higher post on deputation basis.

t

] in a case where 132 financial
. upgradations are postponed on
Faccount of the employees not
i found fit or due to deparimental

Yes. If a financial upgradation has been deferred/postponed
on account of the employee not found fit or due lo
departmental proceedings, etc, the 237 financial
upgradations under MACPS would have consequential effect.
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proceedings, etc., whether this
would have consequential effect
on the 2w/3d  financial
upgradation or not?

"(Para 18 of Annexure-} of MACPS referred).

In a case where the Railway
servant has already eamed three
promotions and still stagnated in
one grade for more than 10 years,
whether he would be entitied for

.any further upgradation under

MACPS?

No. Since the Government servant has already earned three
promations, he would not be entitied for any further financial
upgradation under MACPS.

Whether the pre-revised pay
scale of Rs.2750-4400 in respect
of Group D
employees, would also be taken
as merged to grade pay of
Rs.1800 for the purpose of
MACPS in view of merger of pre-
revised pay scales of Rs.2550-
3200, Rs.2610-3540, Rs.2610-
4000 and Rs.2650:4000, which
have been upgraded and
replaced by the revised pay
structure of grade pay of Rs.1800
in the pay band PB-I1?

non-matriculate |

Yes.

10.

If a Railway servant on deputation
earns upgradation under MACPS
in the parent cadre, whether he
would be entitled for deputation
(duty) allowance on the pay and
emoluments granted under the
MACPS or not?

No. While eligibility of an employee for appointment against |
ex-cadre posts in terms of the provisions of the RRs of the
ex-cadre post will continue to be tetermined with reference to
the post/pay scale of the post Held in the parent cadre on
regular basis (and not with reference to the higher scale
granted under ACPS/MACPS), such an officer, in the event of
his selection, may be aflowed to opt to draw the pay in the
higher scale under ACP/MACP Scheme without deputation
allowance during the period of deputation, if it is more
beneficial than the normal enfitlements under the existing
general order regulating pay on appointment on deputation
basis.

1.

Since the pay scales of Group ‘D’
employees have been merged
and placed in the Grade Pay of
Rs.1800, whether they are
entitied for grant of increment @
3% during pay fixation at every
stage.

Yes. On the analogy of point 22 of Annexure-l of MACPS, the
pay of such Group ‘D' employees who have been placed in
the Grade Pay of Rs.1800 w.e.f. 01.01.2006 shall be fixed
successively in the next three immediate higher grade pays in
the hierarchy of revised pay bands and grade pays allowing
the benefit of 3% pay fixation at every stage.
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2. The MACPS snould strictly be implemented in keeping with the instructions issued vide Board's letter
dalked 10 5 2009 dad read with the aforesaid clarifications.

3. Hnd wrsor & enclosed.
{Authority: DoP&T's OM No.35034/3/2008-Estt.(D) dated 09.09.2010]

(N.P. Singh}
Deputy Director, Pay Commission-V

Rallway Board
PC-V20S5ACP2 New Delhi, dated24 .9.2010

Copy (wih 40 spares) forwarded to Deputy Comptroller and Auditor General of India (Railways), New Delhi.

Lo
For Financial Commissioner, Railways

No. PC-VI2009/ACP/2 New Deihi, dated29.9.2010

Copy forwarded fo -

1) The General Secretary, NFIR {with 35 spares)

2) The General Secretary, AIRF (with 35 spares)

3) The Members of the National Councu Departmental Council and Secretary, Staff Side,
National Council, 13-C, Ferozeshah Road, New Delhi (with 90 spares)

4) The Secretary General FROA

5) The Secretary, RBSS, Group ‘A’ Officers Association

6) The President, Railway Board Group ‘B' Officers’ Association

7} The Secretary General, All India RPF Association

8) The Secretary, Railway Board Ministerial Staff Association

9) The Secretary, Raitway Board Class IV Staff Association

10) Railway Board Promotee Officers Association, Room No, 341-C, Rail Bhawan

for Secretary, Railway Board

Copy to:-

The GMs, N.F. Railway (Const.),CAQ, SR (Const.) and CR (Const.)

FA & CAOs, All Indian Railways, PUs, NFR {Const.), SR (Const.) & CR (Const)

The General Managers, RDSO, Lucknow -
The Generat Manager and FA & CAQ, Metro Railway/Calcutta ’
The CAQ and FA & CAC, COFMOW/New Delhi

The General Manager and FA & CAO, CORE/Allahabad

The Director General, Railway Staff Coillege/Vadodara

The CAOQ (Const.), MTP{R)/Mumbai

The CAO (Const.), MTP(R)/Chennai

10 The Director, CAMTECH/Gwalior-474020

11. The Director, IRICEN/Pune, IRIEEN/Nasik Road, IRIMEE/Jamaiper, IRISE USansisabari
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FRETR |.143/2010
7% faeht, femtien: 29 .09.2010

fog: i wiEnial % fau seitfua gRea SRag diag g @ e wreson
TE F i 10.06.2009 F AHEEIT UF N1 eglaa & wHEt % o snwnfus gifea Hiew weee

T & 30 W, FiHeh UF AemeAvr fopam & ure snitye giHfeEe SRET Urag dem | ey siae gE W ne-an
TrieTo T fiar mar &:-

H3E T

W

T ARG G SR Waa
T S I oY UEH i W U e
7o UT ¥ & wereRd 0 U S5 A uiiada
gm ?

Aot gireaa Siat e g & Fard AUsYH, I dar
(wwife aa) frgm, 2008 & Frifi fopy o arEwR Rawfier e
T W ¢ S 797 U U o W | 3 aTe e ue 0 |
e TR ST & |

T AW GHET R W7
TAT F Y I I FHEE ) A
T s fo ae F wled o ' e
+ et & ferar fgar man & 2

TET | e GHivad HReR WA QIS & A o s 9
‘T daret F YT v syt w Ay €, w6ie gnlea go T
et it sfuateal st wReg yerates Sar & stfewial %
WY R-FRETF SMER W T 6 WGa1 B 98 @ 3t 3 5t
T2

01.01.2006 Tar 31.08.2008 ¥ ==
37 ghived S vimaT & a9 &/
W U s ?

7% arvifaa gf¥aa Hia viaa @ 01.09.2008 § wome g3
1 TetETe, A W ¥ 01.01.2006 | ofiads fawa mar #1 o
7d ghfvee SR g g 01.01.2006 & ward R T de
ra § AL a1 it iR SRa W atsmr & eI
& R 6.1 Fae Heitf Ao G & fog awcr S s et A fe
Fritfun ghled SR vims giser & siola o wmE w9 &
fer ) frfertiaer sl & Rl e &t i &:-

(%) 9o 9 & I :

T 4000-6000 & weiiy=-7d da=m & waw U | Frafea < aia
1 01.10.1982,

o}-16-1999 =} weett Qffea Hiaw vimaa wem & w: T4500-
7000 (weme-ge)

01.10.2006 =1 g&dt FHf¥=m Ffew was= 37 T 5000-8000
(daie-a)

[wiwifa 9 d3-2 35 ¢ T4200]

st ghfvea S wagw gie & siad dew R
ey FwRe feu me e @ 3 qur ge O et de-2 A
4600 & W% T & TEITHA | B e Tl Us ¢ #
01.10.2012 (30 & =} Tier Frafm |ar gt s @ W) & 31




Sl

(=) T YEIART TR % e |
Z 5500-9000 3 weity=-ud e & v i H ffam = ==
1 01.10.1982,

01.10.1999 =t wget ghifewa FHaw wiwa= wem #i 7 T 6500-
10500 (zivie-4d)

01.10.2006 =t &7 gadt Grivaw iR e (MR WiFT =
FFER): T10000-15200 (wetes-qed) | e godt ghivem SR
s 2 Fu-3 3 T6600 3 g ¥ & W @it (ST TR F
FHR):

st gied Sfer Wwes dwer Fosfia dea fada
sisve fawiioe fen T s @ ¥ der 7600 F AT T F
TeTsRH ¥ & SrTell SeaeR 3s T 01.10.2012 i 9 €I |

T SRTE GRS WA | SR G HRET WA A & o Y 9E H W H
AT F o VAW S B aRRE R | anad # wEER W AR | ST i |

ayran fafv Qe Fraat & wga 7o 6t

T I Prafi gar/erAid da @t

g ¥ wer fag i ?

=5 T F e T T T | () o TR st S UE § R 1 U ¥ A S g e

X Jeaal 9qqaH § Her-aE 0 W
Prge R o & @em AR 4S9
woifed =T fEan e €, v S
grafvae FRET vmes A & yEsH
¥ fon ufafrfm w ™ S @
ey Y e 3 Fréer {1 & w9 H MO
Yt S Frerar e ?

3 ST w Frgea T e & @t fame § o g Frafe e wan
75 W e § g% weERmEigtived SRax wiaEs w A s W
e gHSed S vma Ao & s F o i g
IO S 3 T iR T s |

(ii) wEeETer, o e =afae ot wiafgfia @ wry & Seaat aawe
Wt aEr o8 q¥ Fyge feman ST € 3R S H SWEl WHIE g S
¥ s gRafva SiaR w3 siark fadia sy
TR R & Wi % e et ug, S e aaeEe | o, st
T FaT W TOHT A W S WAl ¢ Wy afha S & e
YT W W o W S U W EHTE | Gd i S o
e ST WR R aTate T B, i ag e g deT t W R R

|

=T IR U8 T WIA-giea o STHR
frafaa amar 939 % U T | &
FAHAAE T e g i

imuq/m@ﬁﬁﬁﬁaﬁ%ﬁmm

AT F siaTd 9O HTUENE &
FRO I FAAE F T EHAUS O @
w19 | @1 S |

TR & SR T Seua U8 QX g/ =g 3t qr sl T
H 3 oIy Sheet gt 79 % AEEEE/IE O S e o 1@l S |

TG HAl | gl SHe B S |
S sEr fari iaré fee S
A 3 RO Tee/ga Fawig SwsyE
FI g T o & A R’ I
A feig UsYE | uRem
T T A 6 ?

= @ | A% Tordl HEAR ST A U ST ST [ HER
e & SRl fydia emRye srfre/fasifaa fpar Ser &
T & it TR R At fd Wk W
ot e T (THUEdiTE o avEy-1 3 R 18 3d) )




IR feat 3@ FHER A wEe B 9
wEiEaE e 9 o 8 K o ot 9%
I T A s s A @ e
a W 9E A givee R
WagT AT % A ek I
FYUTTE U 9 & ?

STt 611 ek WHRI R § A q@rTa] wee o ure & o 8 |
i 3 sefd YR Hiat siae 29 o s amt e |
R ferit ST o O T g

W S AF-Rigeee FHaE %
et 7 ¥2750-4400 % Hiee
saTEE W $2550-3200, T2610-
3540, T2610-4000 atk T2650-
4000 % wwim qf & St o
Hois F R mar g sl d A ofeft-1
T1800 & Uz ¥ & wwnfe da7 weaeT
F whtreenfie = fean e &, % oW
FEA gQ St gffdea S wee
T % To & forw T1800 & ds o
T g3 AT A )

W&

10.

7% sfaFEfRa T T w8 @ e
I e " A omeifae iR
HER Wi A % AT o
T wEr ¥ A wn oW g
gffa ST whram aemr & s
W e AR uferfeEt w okt
() VIR UT 5T §he BT T TR Y?

Sit ST | FET Gt arar US o e T & W & SaN ga
T WS W Py % R fedt sderd st arer @ frafor St
YR W g e | v/ ug % daam & e 1 Rear s
(ghivera SRR Wi diemsreifae gfRem SRR waa s
& Il gee T T Feam dane % ded § ) W aR
Wit & R W Prgfe W da @ fafraite w5 e v
AW HRY & T Te WA SRR { AR AR B A v
B T O et Y afatfe F orafr & < whefafEm R S
fom gt S e oA/ giffen STy v
IS 3 37T Ieaa A A e ur 1 faeea ariE @i

1.

[ YU 'St FHINE o A=A A
R T w3 TIB00 F A5 ¢
H @l T € A o S Wl =0 A
F falor & 2T 3% I W W
AT T T FFRR & ?

St & 1 Senfae QAR ST W AT & SFE-1 & Ag 22 %
TATEY 8 U S weEiiEl # daw fa 01.01.2006 8 1800
% US & A var ma ¥, vedsh ot # e Fraior § 3% @ oy weH
T gU T T F5 R e et # v § S ave 7
SeRR AT T H Frifi fepar smomy

2.

WS o ITYRT Tt & Wy afa A€ & 10.06.2009 & & Hreem & ST vl % eER St
R R e e 1 et & g et st e

[nfehrR: whiihes s wimeror fmmT &1 Rtie 09.09.2010 i waiera e W, 35034/3/2008- 72 ()]
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