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GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA
(RAILWAY BOARD)

S.No.PC-V/104 ' R.B.ENo.137/98
No.PC-V/98/1/11/18(Pt.) - ’ New Delhi, 17-08-1998

The General Managers/OSDs/CAQOs
All Indian Raulways and Production Units
{As per maling list)

Sub :Introduction of additional pay scales - recommendations of V CPC

Consequent upon the implementation of V PC's recommendations the issue of
introduction of new scales for certain categories as recommended by the V CPC has been
under consideration of the Bosrd.

2. Introduction of the new pay scales in accordance with the recommendations of the
Pay Commission for certain categories of statf was to be effected on functional
considerations. The matter has been considered and the Ministry of Railways, with the
approval of the President, have decided to introduce new scales in certain categories as
indicated in the Annexure to this letter. With & view to simplify the procedure in this
regard, it has also been decided to introduce the new scales of pay in accordance with the
percentages/numbers indicated in the Annexure. While, implementing these orders the
following detailed mstructions should be strictly and carefully adhered to:

Date of effect .

(a) The number of posts to be operated in these scales will be with reference to the
sanctioned cadre strength 2s on 1st August, 1998, Staff who are placed in the
higher grades as a result of implementation of these orders will draw pey in the
respective higher grade with effect from 1st August, 1998.

Applicability to various Cadres

(bXi) These orders will be applicable to regular cadres on Open Line Establishment
including Workshops and Production Units and wall include posts of rest givers
and leave reserves.

(i1) These orders will not be applicable to ex-cadre and work charged posts which will
continue to be based on worth of charge.

(iii) These instructions will also not be applicable to Construction Units and Projects.
However, for creation of posts in these uniis the percentage distribution may be
generally kept in view taking into account the availability of funds and provision
in the sanctioned estimates.

Pay Fixation
(c) Staff selected and posted against the higher grade posts as a result of introduction
of the new scales will have their pay fixed under Rule 1313 (R-II) (FR-22-Ka)l)

with the usual option for pay fixation &s per extant Instructions.




_.—'_"‘/
{d) The classification of the posts and other related issues will be as mentioned in the
Annexure attached

Minimum years of Service for promotion to new grades
(e} Except in cases where it 13 specifically provided otherwise, the normal minimum
eligibility condition of 2 years service in the immediate lower grade will apply.

Basic functions, duties and responsibilities
(£ Since the posts are being created on functional cons:dcrauons the staff posted

against these posts should be assigned 2uties of higher importance. Consequently,

- the basic functions, duties and responsibilities to be sttached to the new posts
will be decided by the concemned cadre controlling authorities and may include
items of work currently being performed by such staff.

Cases of Posts already in sxistence

(g) If any of the scales now being introduced are aiready existing on any of the
Railway/Unut, the posts in the same will be adjusted in the cadre structure 1o be
now brought into force as per the revised percentages mentioned herein and total
number of posts should not exceed the number of posts as mentioned herein. If
prior to issue of this letter, the number of posts existing in any grade in any
particular cadre exceeds the number admissible in terms of the revised
percentages, the excess may be allowed to continue to be phased out progressively
with the vacation of the posts by the existing incumbents,

Specific instructions given in the foot note of annexure

(h) While implementing these orders, specific instructions given as foot note, if any,
against any category in the enclosed annexure should be strictly and carefully
adhered to.

Annual review
W) Annua] reviews should be suspended till further instructions from this Office.

Provision of Reservation o
() The eusting instructions with regard to reservation of SC/ST will continue to
apply while filling up posts in the new grades.

3 Kindly acknowledge receipt. Hindi version will follow.

WM

Director Pay Commission

Railway Board
No.PC-V/98/1/11/18(Pt.) New Dethi, dated |7-¢8&-194%
Copy (with 40 spares) forwarded to ADAI (Railways), New Delhi. MWL‘}”

for Financial Commissioner, Railways
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Copy forwarded to :-

1 The GM N.F. Raitwuy {Const.)r CACs, Soudern Railway {Const.) snd Central Raiiway({Const)
1 The FA & CAOs, All Indies Railweys  “uction Units, N.F. Railway {Const ) and Southern Raitway (Coast )
3 The Director Genersd, RDSO/ Lucks
4. The Generai Manager and FA. & Ca. @0 Railway/Caloatta
5. The Geoeral Mamager and FA & CAD, OFMOW/New Deihi
6 The Genernl Macager sod FA & CAO, CORE/Allabsbad
7. The Principal, Railway Staff College/Vadodara
8. The CAO (Const ), MTP(R ¥ Mumbai
9. The CAQ {Const.), MTP{R¥Chennai
14 The Director, CAMTECH/Gwalior-4 74020
11. The Director, IRICEN/Puge, IRIPEN/Nasik Road, ITRIMEFR Jamalpor, IRISET/Secunderabad
12 The Managing Director, RITES, IRCON, IRFC, CONCOR. of India Limited, Executive Divector, CRIS
13, The Chuirman end Menaging Director, KRC Limited/New Dethi.
14. Office of the Chief Project Administrator ("I'elacom), Indian Railway Central Orgenigation for Telecom (IRCOT)
Consultancy, Shiveii Bridge/New Delhi
L5, The Direcrar (Movement), Railways/Calcutta
16. The Joim Director(Finance), RDSQ, Lucknow
17. The Joint Dirsctor, Mil Rait, Ministry of Defnce
18. The Joint Director, Iron & 8teei, 3, Koils Ghat Street/Calemin
9. Chief Mining Advisar, Ministry of Railways, Dhunbad, Bibar
0. The Chairnan, RCC, Lok Sabha SecretariatNew Delhi
21. The Chairmaen, RCT/Delhi
22 The Chammmen, RET/Chenmai
23, The Chairman RRB/Ajmer, Ahmedabad, Allphabad, Bangalers, Bhopal, Biwthaneshvwar, Chandigerh, Chennai,
Calcotta, Jarmm, Gorakhpor, Guwehati, Malda, Mumba;, Muzuﬂ'a'ptr Paina, Ranchi, Secunderabad and Trivandrzm
24, The Editor, ‘Bhartiva Rail’, . B
25, The Editor ‘Indisn Railways’
26, The Editor "B.ail Rajbhache’
27 Sh S.R. Ujlayan, CAO(C), 8.E. Railway, Bilaspur - 495004 (M.P.)
28. The Pay & Accounts Officer, Mimsiry of Ratlways (Railway Bosrd)
29. The General Secretary, RCA/New Delb
30 The Commissioner, Railway Safety/Lucknow
3L Shri T.K. Biswas, Railway Adviser, Embassy of India, Bmmscheidt Strasse -7/Bomn
32, Liaison Officer, V CPC, Zonsl Railways/PUs/RDSO/Trg, Institntes/Metrn Reitway/COMOW/CORE/RSC etc.
33 M/ Bahri Brother, Lajpat Rai Market/Delhi
(Neera Khurttia)
Director Pay Commission
Railway Board
No.PC-V/98/1/11/18(Pt.) New Dethi, dated i"7- 0¥ -
Copy forwarded to -
The General Secretary, NFIR (with 33 spares)
:. The General Secretary, AIRF (with 35 sparcs)
3. The Members of the National Council, Departmental Conncil and Secretary, Staff Side, National Council, 13-C,
Ferozedhwh Road, New Deihi (with 90 spares)
4. The Secretary General, FROA {with 5 spares)
5. The Secreiary, RBSS, Group ‘A’ Oficers Associstion {with 5 spares)
6. The Prestdent, Railway Boerd Class IT Officers’ Association (with 3 spares)
7 The Secretary General, IRPOF {with 5 sparex)
8. The Presid. ¢, Indian Railway Claza 11 Officers Asencistion, Rail Nilayam, Secunderabad (with § speres)
9. The Secretary, Railway Board Mimisterial Staff Association (vith § spares)
10. The Secretary, Railway Board Class IV 8taiT Association (with § spares)
N g,
for Secretary, Railway Boa
Copy to -

CRB, FC, MS, MT, ME, ML, MM, DG/RIS, DG/RPF, All Additional Members, All OSDs, Secretary, All Executive
Dirsctors, I8, J8{G), JH(E), 73(C), J3(D), DS(G), DEN, Dir(MPP),DS(E), DEG, DF(E), JDPC 1 & K, JDE(N), JDE(P&A),
JDE{GC), JDE(Gaz), JDE(W), JDE{GP), JDE(Res.) L. JDE(L), DDPC IIL, IV & V, DDE(R), DDF(E} L, H & ILDDEMN) I &
ILUS(E), DDE(LR) L, Il & I/Railway Board.

Cash -1 11, IH & IV, Budget, E(P&A) T & I E{G), E(NG) T & I, PC - IIf & IV, E(Trg ), E(MPP), E(LR) ] & I, F(E} - L I &
IIL Secarity (X}, Security (ABE} & Special, Accovots HI, ERB - I, I, ITL, IV, V & D, G(Pazs), G{Acc), E(Welfare), E(SCT),

o tawd

= - ) , ot

EERVE




)

e
et
T
[
-
e
_
B
B
B
B
I
I
I
I
__
T
-~
~—_ I
BN
-
=~ BN
-~ B
-~ BN
-
-~ I
-~
-~ I
-— i
-~
—
—

S No.PC-V/104
NO. PC-V/9R/I/11/18 (PY)

DEPARTMENT: ACCOUNTS
CATEGORY: STOCK VERIFIER

RBE No. 187/68
Dt 17-8-199¢

" Designation | Pay Scale | Percentage Percentage } Remarks Classification & |
Existing | Revised | procedure for filling
? up ;
Stock Verifier | 5000-8000 | 100 80 Existing | - !
Sr. Stock 5500-9000 | - 20 New Non-selection (3 vear E
Verifier i ; | Scaie | residency period) |
DEPARTMENT: MEDICAL
CATEGORY: LAB ATTENDANTS
i Designation | Pay Scale %age | Percentage | Remarks Classification & E
Existing Revised Procedure for filling ;’
. up |
Lab Attendant | 2610-3540 | 25 25 | Existing | No chenge )
I }
Lab Attendant | 2650-4000 | 75 65 Existing | No change i
I : .
Lab Attendant | 2750-4400 | - 10 New Scale | Selection i
I |
CATEGORY: LAB ASSISTANTS
| Lab Assistant | 32004900 | - 10 [ Bxisting | Direct Rectt Qualifications
i} ! ]I Matriculation with Science
+ Diploma in Medical Lab
Technology(DMLT); same
qualifications for filling up
j the promotion quotz by
procass of selection from
J ! Gr.’D.
Lab Assistant | 4000-6000 115 - New Scale | Non-selection with same l
I Qualifications as  for
Direct Recruitment
Lab 4500-7000. 75 Exusting -do-
Techmcians/
Asstt. 5
| Chemist | |
1
-~ 4




S Ne.PC-V/1iM4

Ne. PC-VAS/1118 (PD)

CATEGORY: CHEMIST/LAB SUPDT.

RBE No. 137/98
Date: 17.03-1998

ANNEXURE (CONTD.)

]
|

Desidnation

Pay Scale

% age
Existing

Remarks

Classification &
Procedure for filling up |

i

Lab Supdt. I

| 7 Chemist

5000-8000

(DR Qualifications :-
BSc with Bio-Chemistry /
Micro Biology/Life
Science or equivalent &
Diploma in Medical Lab
Technology courss  or
equivalent from recognised

(2) Serving staff with
qualifications  prescnibed:
for Direct Recruitment are
eligible for promotion in
accordance with selection
proccdure prescribed in the
Para 165 (5) of IREM/89
Edition, with relaxstion
for -those in the lower
grade of Lab Technician /
Asstt -~ Chemist grade
Rs 4500-7000 on  the
existing lines.

Lab Supdt Il

5500-9000

45

No Direct Recruitment in
this grade. Selection from
amongst staff in lower
grade of Rs.5000-8000
with qualification of B.Sc.
with  Bio-Chemistry /
Microbiology/ Life
Sciences with 5 years
service  in  grede of
Rs.5000-8000 as st
present.

Lab Supdt.l

6500-10500

New

Non-Selection

Chief Lab
Supdit,

[ 745011500

New

Non-Selection
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SNePC-V/104 RBE No. 18;”’8
i— Ne. PC-VAR/U1/18 (PY) - Date: 17-08-1998
—— : - ANNEXURE (CONTD.)
- _ DEPARTMENT: MECHANICAL - ‘
.“:.‘._ 0 S S B "
- - Designstion “"Revised |- Y%age’ ~ Yeape® Remarks | Qualifications & Procedure
t Camo A Segle Reviged: - :‘ for filling up the posts.
i_\ Lab Attendant | 2550-3200 | 30_ 30 | Existing | Recruitment Qualification 8th
— . o . : ' ‘ __.1 Pass for future o
Lab Attendant | 2610-3540 | 70 40 Existing | No changs
- . 1 i |-
i Lab Attendant | 2650-4000 | - 30 : New Scale | Nen-selection
i_- CATEGORY : LAB ASSISTANTS
E‘.’: "Lab Assistant | 30504590 | - 708 [New | Matric (Seience) + Diploma 7
e - M Certificate in Lab Technology
‘- (Including DMLT) or 10+2
_ - with  science for  direct
!. recnaitment; the same
i—: i | quslifications  will  be
. - i : aprlicable for selection from
' i lover grade
o - 3200- . lm ijsﬁng ] o
i 49000 | i .
t_: Lab Assitant | 4000-6000 | - 20 New * Non-Selection
- R il . -
i" - Lab Assistant | 4500-7000 | - 10 New | -da-
i - -1 ‘ E

)

Note : * This scale will be personal to the existing incumbents.
Al regular Lab. Azsistants, who were in the scale of Rs.975-1540 {(Pre-revised) as on
31.12.95, will be eligible for being considered for promonon to the Post of JCMA
(Re.1600-2660/5682-5006) subject to availability of posts and Julfilment of other
conditions, without reference to the usual condition of residency period of 2 years in
each of the scales of Rs.1320-2040 (Rs.4000-6000) and of Rs.1400-2300 (Rs.4500-
7608). '
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@ This percentage will be reacked when all zxisting incumbents in the grade R5.3200-

4900 vacate those posts by Ppromotion/superannuation, elc.
(Nwaém" S

Director Pay Commission
Railway Board

o




