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GOVERNMENT CF INDIA/BHARA i’ SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA
{RAMLWAY BOARD)

SNo.PC-V/74 R.B.EN0.99/98
No.PC-V/98/1/11/1&(B) New Delbi Dagod 10.5.98

The Generul Munagers/OSDs/CAOs
All Indian Railwaye and Production Units
{As per mailing list)

Subs :Fay scaies for employees of cantems (statutory and recoguimd non-
sistatory) in the Raflways and Pvoduction Units etc

1. The reviszd pay scales corresponding td various IV Central Pay Commission pay
scaies were notified vide GSR No. 584-E datod 8-10-1997. It is expectzd that the stafl
roferred to above bave already been granied the revised pay scales notified therein. The
matter of alfotment of appropriate pay scales in réference to spesific recommendations of
the Fifth Contral Pay Commission for staff working in Railway Canieens has been under
consideration of the Board. The matter bas been carefully considered and the Ministry of
Railways, with the approval of President, have decided to imtroduce the pay structie as
indicated in the Annexure to this letter, While, impiementing these orders the following
instructions ghould be strictly and cacefully adhered to:

{a) Ths overall cadre structue, rocryitment qualifications, chamels of
prometion efc. in the Railway Canteens will continue to bo on the lines
4 indicatod vide Raalway Board’s letter No. E{NG)-I/90/RR-1/12 dated 27-5-

1992, except in madters specifically commented vpon in the following
paragraphs.

(b) The cadre of Cantsen staff shall hemceforth consist of three groups, as
indicated in the Amnexure to this letier. The pay scales existing under IV CPC
structtre, the replacement scales, the equivalont revised scales and percentage
distribution of poste in various grades shall be as indicated in the Annexure.

Date of effect

(c). The sumber of posts to be operated in the scales, as indicated in the
Annexure, will be with reference to the sanctiened cadre strength as on the date
of issue of these orders. Consequently, staff who are placed in scales higher
than the scales aliotted to them under Notifiéation dated 8-10-1997 referred to
above a8 a regult of implementation of thewe orders, will draw pay in the
respectivs higher grade with effect fiom the &e of issue of these orders,

(d) 'I'hﬂs ordars wﬂibc apphcabta fo regular cadres of canteen employees in
Open Line Establishments mcludmg Worksheps and Production Units etc. and
will inchade posts of rest givers and leave reserves,
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{e) These orders will not be applicable to ex-cadre and work charged posts
which will continue to be based on worth of chargs,

{f) These instructions will also not be applicable to Construction Units and -
Projects.

Pay Fixation

{g). Staff setected and posted against the higher grade posts becoming available
in the course of implementation of these orders, will have their pay fixed under
Rule 1313 (R-II) {[FR-22-1(a)(1)] with the vsual option for pay fixation as per
extant instructions,
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Classification and filling up of the vacancies
(h). The classification of the posts and the related issues have been mentioned
in the Annexure atached.

Minimum years of Service for promotion to new grade
(i). The normal minimum eligibility coudition of 2 years service in the
immediate tower grade, will apply as usual.

Basic functions, duties and responsibilities

(j). In the case of certain posts higher scales are being allotted on finctional
considerations. Such posts should be pin-pointed and should include duties of
higher importance. The benefit will become admissible to only the selected
staff and that too afier they moye 1o the pin-pointed posts.
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. Cases of Posts Already in Existence

(k). If any of the scales now being introduced are already existing on any of the
Raitway/Production Unit, the posts in the same will be adjusted in the cadre
structure to be now brought into force as per the revised percentages mentioned
herein and total number of posts should not sxceed the mumber of posts as
mentioned herein. If prior to issue of this letter, the number of posts existing in
any grade in any particular group exceeds the number admissible in terms of the
-vevised percemtages, the excess may be allowed o continue to be phased out
progressively with the vacation of the posts by the existing incumbents. ‘

Provision of Reservation
(). The existing instructions with regard to reservation of SC/ST will continue
to apply while filling up posts in the now grades.
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Refisal of promotion

(m).” Such of the stafl as had refused prometion before issue of these orders
and stand debarred for promotion may be considered for promotion in
relaxation of the extant orders as a one time exception, if they indicate in
writing that they are willing to be considered for such promotion against the
vacancies arising out of the implementation of these orders. This relaxation
will not be applicable to the vacancies arising after the date of issue of these
orders.

Kindly acknowledge receipt. Hindi version will foilow.

u&m%ﬁ)

Director Pay Commission
Railway Board

PC-V/98/1/11/18(B) New Deihi, dated 10.5.98

Copy (with 40 spares) forwarded to ADAI (Railways), New Delhi.

fer Financial Commissioner, Railways
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The GM N.F. Railway (Const.), CAOs, Southern Kailway (Const ) and Central Railway(Const.)
The FA & CAQOs, All Indian Railways, Production Units, N.F. Raitway (Const.) and Southern
Railway (Const.)

The Director General, RDSO/Lucknow

The General Manager and FA & CAQO, Metra Railway/Caleutta

The General Manager and FA & CAQ, COFMOW/New Delhs

The General Manager and FA & CAQ, CORE/Allahabad

The Principal, Railway Staff College/Vadodara

The CAO (Const.), MTP{R YMumbai

The CAQ (Const.), MTP(R)/Chennai

The Director, CAMTECH/Gwalior-474020

The Director, IRICEN/Pune, IRIEEN/Nasik Road, IRIMEE/Jamalpur, IRISET/Secunderabad
The Managing Director, RITES, IRCON, IRFC, CONCOR of India Limited, Executive Director,
CRIS

The Chairman and Managing Director, KRC Limited/New Delhi,

Office of the Chief Project Administrator (Telecorn), Indian Railway Central Organisation for
Telecom (IRCOT) Consultancy, Shivayi Bridge/New Delhi

The Director (Movement}, Railways/Caloutta

The Joint Director(Finanve), RDSC, Lucknow

The Joint Director, Mi! Rail, Ministry of Defence

The Joint Director, Iron & Steel, 3, Koila Ghat Strest/Calcutta

Chief Mining Advisor, Ministry of Railways, Dhanbad, Bihar

The Chairman, RCC, Lok Sabha Secretariat/New Delhi

The Chairman, RCT/Dethi

The Chairman, RRT/Chennai
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‘ ’ nexure
Canteen Staff:
GROUP I
- SN Existing | Revised New . Equivalent | Percentage |
- o Categories | Designations scale | revised scale i distribution |
. 1. | Safajwala, . Safaiwala, L 750-940 | 2530-3200 40% |
- : t Cleaner, Wash | Cleaner, Wash | |
- | | Boy, Watchman, | Boy, Watchman, | j ?
i Ten/Colfee i Tea/Coffee i i r
N i " maker, Vendor ! maker, Vendor | i 5 !
' | | GrII Kitchen | GrII  Kitchen | | ;
- i | Asstt Gr.II 1 Asstt Gr.II 2 i o
2 { Bearer  GrIL|Bearer  GrIL | 775 | 26103540 40% '
-~ i | Vendor GrIL | Vendor Grll,; 1025 | i
. Kitchen  Asstt. | Kitchen  Asstt. ! / |
- i } GrIl, Salesman | GrIL, Salesman ‘ ! |
" |1 GrH | GrI L j ,
[ 3. | Vendor Gr.Y 1 Vendor Gr.I | 800- L 2650-4000 ; 12% {
= I . (B30 { i
! 4. ! Salesman Gr.I | Snlesman Gr.d ! 825 ¢ 2750-4400 | 8% '
- . L 1200 | 1 b
- GROUP II _
I8N | Existing E Reviyed | New { Equivaien { %age Renarks
- [ ] ! Categories | designations @ scale | trevised [ distri
, { E ' | scale | button !
- . 1 [ Asst Cook | Asstt. Cooks, | 800- | 2650- 7 23% | The existing posts of Assti
| i Gd-TH, | Asstt Halwai 1 1150 ¢ 4000 " Cooks in various grades and |
- P L Gdn j «' | Asst Flalwai Gd-l are to be |
- } . Asst Halwai ; | i | . given a common revised scale ;
§ | GA-II, Asst | ] ; j of Rs. 2650-4000 and 50% of |
- 1[ ! Cook Gd-T1, ; l } . posts in this grade to be filled |
' l ! i ! | by direct recruriment.
- f | Assistant f | ‘ ' Recruitment  qualifications |
RN i  Cook GrI | . f P _; ete_remain unchanged :
2 | Cook Gd-IL | Cook Gd-I, 825- | 27507 7% | i
- . Asst Holwai | Asst Halwai 1200 | 4400 | ! |
| Gr-1 | Gr-1 L L ] o :
- 3 1 Cook GdJI,| Cook Gd-I,| 950- 1 3050~ ] ; |
; | Halwai Gd- | Halwai Gd- | 1500 | 4500 cl g
- i i ! f é 1 s !
= : ! | ' | " !
r | | o7 | f
Tl - . Halwai Gd-J  Halwai Gd-T | 1340 L3200 | '
e L | I asan ; |
- i ff —
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y [8N I{ Exising |  Revised | New | Equivalen | Yoage | Remarks -
. o Categories | designations  scale i trevised | distri

?‘ ! ; % | scale | butien |
4 | Senior Cook | Senier Cook 1320 0 4000- | 30% | T
| e
. | w0l 1] = -
N 'Master Cook | 1400 | 4500- | % | Non Selection ——
| i | (Newscale) ;- . 7000 | | ; - -
‘ i ' 2300 | S

|

{
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GROUP 1Ml -
I
[ 8No Existing | Revised New | Equivalent | Percentage | Remarks R
j | Categorles ! Deslgnatlons scale  }  revised disulbution | i I
’l | | ~ o scale 1 ‘ il
[ - S~ P - i !
I L | Stores Keeper | | Stores Keeper | §25-1200 | 2750-4400°  20% | : "‘"“""'“;*
i | Gd-il., Jr Clerk, Gd-ﬂ, i ] i ! i ——
e . Asst Manager ! P Clerk,  Asst ! % l ! | _ g
r g Gl | Manager GrTl | & | : | ~
: 7120 Clerk, Cashier, | Clerk, 950-1500 | 3050-4590 | 20% | | -~
? i | Asst Manager ‘. Cashier, Asst i r ; » l
P | Grd | Manager Gr.] e P ! ! :"m
{773 Stores Keeper | Stores Keeper | 075-1540 | 3200-4900 | 20°% | 1
P [ P 3 * ! : : x! ! ol ﬂ
R : G-, ‘ a1, ! i { : *l T —
T | Accountant, | Accountant, | i { ‘ ~ m "
l i Manager Gd-{ll | Manager Gd- | | j ;
| | | m ! i f : !
4 Mansger- Tl [ Manager-II |} 1320-2040 ; A000-6000 | 25% i
| Manager-1 i Manager-i : l ? i
! ! ! ? i i 5
: i I i f {
; s, Manuger | St Mangger ¢ LOUf:-:st)L L SUGC-8000 ; 10% | !
- ] | Hd. ‘thager 1640-2900 | £500-9000 ! 8% Non ;
| L i (_I‘eew scaley 4 | :‘ i Selection
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