Goverameni of India/Bharat Sarkar
Ministry of Railways/Rail Mantralaya
[Railway Board]

$.Nu.PC-V/100 RRE Nu.168/98
No PC-V/98/1/5/9 New Delhi, dated 13 .98,
The General Managers/CAO(R)/OSDs

All Indian Railways & Production Units
(as per maiking list)

Sub: Allotment of appropriate pay scales to staff posted against
ex-cadre posts,

The matter of atlotment of appropriate pay scales to stafl posted against ex-
cadre posts wag under congideration of the Board. The following guidslines are
issted on the subject:

1 Each Railway Administration may review the position in respect of
the normal replacement pay scales allotted to the ex-cadre ports vis-a-vis
the grades of pay aliotted to'such staff in their parent cadre. (n cases
where such normal replacement scates are-already higher than the scale of
pay allofted to corresponding cadre post of such stafl, no further action
would be uecessary and the staff concerned could be asked to contimye
working in the normal replacement scales alreadv assigned (o them

2. In cases wihere the normal replacement scale of the 2x-cadre post is
identical with the replacement scale allotted to corvesponding cadre posts
of such staff, even though, the pre-revised scale in the ex-cadre postz might
have been higher av compared to the pre-revised pay scales of the cadre
posts, such stafl could be given an option either o continue wo-Riag on the
ex-cadre post or choose to revert 1o the parent cadre. In the latter case,
such staff may have to be replaced by new volunteers ag transfer basis,
Railway Administration finds difficulty in finding volunteers, fuasibility of
suitably revising the AVC etc. with a view to throw soch ex- sadre posts
open o staff working i one grade lower posts in the parent ¢idres could
also be congidered.

3. In cases where the pormal replacement grade of ex-vadre posts
happens to be lower as compared to the replacement scale ollobed lo the
corresponding cadre posts, the matter will have to be carefully exarined by
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the Railway Administrations. In such cases, it will be necessary to review
if the recruitment rules and AVCs could be suitably aliered to ensure that
the posts are filled up by transfer of staff either from the same grade or from
the immediate lower grade. There could, however, be instances where this
may not be desirable or even feasible. In such cases, the pay scale of the
ex-cadre posts may have to be upgraded to the level corresponding to the
pay scale in the main-stream cadre where staff with similar qualification/
experience are posted. In such cases, matter may be reported back to
Railway Board for appropriate action

4, In the case of statt posted in PCOs in Workshops ete., the placement
against these ex-cadre posts is in identical scales of pay and the {oss of
weentive earning is taken care of through payment of special pay. Ths same
practice will continue,

Based on the above guidelines the Zonal Railways may ailot pay scales to
vartous categories of ex-cadre posts.

(NEERA
Director, Pay Connmssmn
Railway Board
S5.No.PC-V/100
No.PC-VS8/1/59 New Delhi, dated |3 0%.98

Copy {with 40 spares) forwarded to ADAI (Rulways), New Delhi.
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for Financlal Commlissioner, Rallways

No.PC.V/O%4/5/0 New Delln, dated }3 08.98
1. The GWi, N.F. Railway (Comt A CAC, Souben Rulway (Comt) 2 Ceotral Kailwap(Coixt )
2 TiaFA & CACs, All Infau Rulveys, Pruducton Uniss, N.F. Ralvay (Corpt ) 2nd Seutheng Rahaay (ot
3. The Disscior Gewad, RESOLushowr
4 The Ceraa? Mesmger o FA & CACL Motro Railwry/Crlcite
5. The CAD uad FA & CAIL COFMON Ao Db
5. The Germal Mirngee anst FA o CAD, GORE/Allabstad
7. The Privcipal Raitvay Staff o)
8 The CALY (Comty MTAJYMunini
9. TinCAO Comt ) MTF(RIC s
10, The Disetor, CANETECHA G vadiosd MO20
it. ‘Tha Dneackos, IRICER/Pove, TRIEER ik Road, TRINEE furmi pur, 18] SET Samdemind
12 Tho Maoagieig Dimctor, RITES, IRCON, IRFU, COMUOR of lnda Lumted, Exscutivs Disctor RIS
13‘ Tln(“):f:;:ad Maruging Dimcint KRG LimitaNow Dells
] Office Chist Pujec: Mmmmx (Tetecoan} Ttz Raabwary Ceamtial tor Tmbrramy (B C T areul $hhvagh Bad gedHiw Dl
e o RAzatG tacry. $hhags M
16 The Jorm Dhr.h(ﬂmn) RSO, Luchow
17 Tho Joint Dissclor, Mil Rail, Missisty of Defiean
18. Tho Joirt Dimetug, lon & Steel, 5, Kotk Slmt SioeetCalcitt
s Chiof Mising Aoz, Mintly of Radwes, Diusded, Bilu
2 Tha Clxiromes RCC, Lok Sabla Secwotuasixt/New Dalin
- oat. The Cluisomn RE T/Defla
22 Thy Clinan BR 1A leness
23 The Chuitegyy RRBiAner Amnedated, Allklated, Banglowm Bl Blotasshvas, Chuoliga hessi, Cueot, bt Cusakbpo, Queskati Malds,
Munbe, Mumffee, Pite, Bard, Senmbeabad and Tovasdoap

o ubpmferradud |
3 ¥




-
3. I wmel ¥ ol dadferga wd ¥ wmwrn whewE e oagged @l 0r % We *m
Frfled YHWNR AN W TN O $Y W W A W WS v yaes o L
WA Wi FCY . T OWEI ¥ AmE ¥, OF ST B ameas BT B -
oW bl A R ¥ b dre o geem We oo e ¥, A% a¥ —
PRIA T T B W W N WA I A o T e T AR -
FHORE T WHTET FE WY AT T TIEE, GH IITET F WEd ¥ AE A A -
W Aea o o ¥ AT A W amwhe - W owew B anel ¥, vt wd % e
¥ W yEwy ¥ g ¥ AW ¥ Age T WY UT AN HOH BeW ofe —
A afay/agRe T Wy A R oo ¥ 3 owr ¥ oamer ¥, wwen -
Wb Wt ¥y W ey A @ dr o —
| o
0w ¥ WA ¥ e el % e ¥, @ dwtag @ % e —~
W WA A ¥ W Wy ¥ ow deans Sue B wR @ R e -
YaE S 0@ W e v af uhem oard o u...,,i
ST WetE ¥ awe v, i Od wim oA MR SR b R od
TR W e B "m;:
LT

e, 4 o,

wry W




	Page 1
	Page 2
	Page 3
	Page 4

