
GOVERNMENT OF INDIA/BHARAT SARKAR 
MINISTRY OF RAILWAYS/RAIL MANTRA 

(RAILWAY BOARD) 

S.No. PC-V/99 	 RUE No. 163/911 
No. PC-V/974/1281011 	 New Delhi, dated 17 .7.91I 

The General IvIanagealCAO(RYOSD 
All Indian Railways & PUs 
(As per standard mailing list) 

Sub : Railway Services (Revised Pay) Rules, 1997 - Oarifications regarding. 

A number of references have been received torn various Railways seeking clarifications on the 
precise import of some of the provisions of the Railway Services (Revised Pay) Rules, 1997 notified vide 
GSR 584(E) dated 8th October, 1997 and the manner in which pay is to be fixed or increments regulated 
under certain circumstances. The necessary clarifications are furnished belovr. 

Paint indeed 

1. In terms of the third proviso to Rule 7, 
uI fixing the pay of an employee in Ihe 
revised cafe of pay, it is to be ensured that 
he gets at least one inurement in the revised 
scale of pay for every three increments 
(inclusive of stagnation nuatments, if any) 
drawn by him in the existing scale of pay. It 
is not clear when the next increment should 
be granted in such cases. 

2. Date of next increment in the revised 
scale of mail eases where an employee has 
reached the mintimunf-olthetippbcable pre- 
revised scale Of has been stagnating at the 
maximum for more than a year as on 1st 
January 1996. 

Clarificatton 

The next increment in such cases shall be granted on 
the date the employee would normally have drawn 
his increment had he continued in the pm-revised 
scale of pay. It is further clarified that in cases where 
the pay of an employee is stepped up with reference 
to the pay of his junior in terms of the second 
proviso to.. sub-rule(1) of Rule 7 or Note 6 or Note 9 
tbsewider, the next increment shall be admissible 
only on the employee completing 12 months of 
qualifying service flout the date hiS pay is stepped up 
in the revised scale of pay. 

It appears that there has been some colitis/on about 
the manner in which the next increment is to be 
regulated in respect of employees who have drawn 
stagnation increments in the pm-revised pay scales. 
In these cases, the pay .pf the employees is to be 
fixed initially in the revised scale ill Leans of the 
provisions of Rule 7 after Whiling the benefits of 
bunching or of one increment for every three 
increments earned in the pre-revised scale as the case 
may be. Theretift,er, if the employees haVealso been 
stagnating for more than one year at the maximum of 
the pm-revised scale or have drawn one or more 
staggiation increments as admissible, they may also 
be allowed an additional inurement on 1st January, 
1906 itself in terms of the third proviso to Rule 8. 
The subsequent increment in such cases shall be 
admissible on 1st January, 1997. The benefit of an 
additional increment eni 1st January, 1996 shall also 
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for Financial Commissioner 
Copy forwarded to :- 

s,t4 0  pc.-11 19 1 

3. Manner in which pay in the revised 
scales is to be fixed in cases , where the 
`existing emoluments' computed after 
adding an amount representing 40 permit of 
the basic pay in the pre-revised scales in 
terms of sub-rule (I)(AXi) of Rule 7 exceed 
the maximum of the applicable revised 
scales. 

4. Manner of payment of arrears on 
account of revision of scales of pay and 
allowances in respect of those employees 
who have superannuated on or after 1st 
January 1996. 

2. 	 Hindi version is, ...nolosccl.  

be admissible to those employees who reached the 
maximum of their pre-revised scale of pay on 1st 
January 1995. 

The pay in the applicable revised Scale is to be fixed 
in such cases only at the maximum of that scale as 
provided in Rule 7(1)(A)(b) and no personal pay is to 
be allowed in addition to compensate for the 
difference between the maximum of the revised scale 
and the amount arrived at after adding the fitment 
benefit of 40 percent to the `existing emoluments'. 

In terms of Rule 11 of the RSRP Rules, 1997 read 
with Explanation (b) thereunder, all arrears accruing 
for the relevant period, i.e. the period from 1st 
January 1996 to 30th September 1997 are to be paid 
only in two instalments as provided therein; no 
distinction is to be made in this regard between 
serving and superannuated employees. An exception 
may, however, be made in cases where an employee 
has expired before being paid the arrears due on 
account of revision of pay scales and allowances. In 
such cases, the arrears may be paid in lunipsiun to 
the legal heirs of the deceased employee. 

4,4,44qa 

(Neera 
Director. Pay Commission 

No PC-V/97/11RSRP 	 New Delhi, dated 11 1.98  
Copy to : 

ADAI (Railways), Mathura Road, New Dellu.(with 40 spares) 

1. The GM N.V. Railway (Gwen.), CA0s, Southern Runway (Comt ) and Orland thaiway(Cond.) 
2. The FA .1t CAOs. All Indian thalways, production Units. N.Y. Railway (Cond.) and Southern Railway (Const) 
3. The Director Osnend, BISSO/Luelenow 
4. The Cameral Manager and FA I CAO. Metro Ralway/Colentns 
5. The Owierel Manager and FA 2t. CAO. COFMOW/New Delhi 
6. The emend Manager and FA a CAO, CORE/Meshed 
7. The Frico8Pel,  Railway Staff Goiter:N*44am 
8. . 	 —The CAO (Conit),1472(k)/Mumbei 
9. TheCAO(Coast.), NITP111)/Cliestrati ' 
10. The Director, CA84TECWOwahor-474020 
11. The Directoe, TRICEOI/Pursr, IRIEB29/Nassit Road, IPTMEErfatnalpur, IRISET/Sectinderabed 
12. 11w.Managing Director, RITES. IRCON. WC, CONCOR of India I 1.,Asod  rzoonWeo  Danctor, Clag 
13. . Ale Cisairman and Managing Director. EXC liaited/New Darin 
14. Office of the Chief Project Administrator (Telecont), liodan -Radway Central Orgenisetion for Telecoms 4121COT) Comissitanay,Shitsji 

Bridge/Nen, Delhi 
15. The Director (Movement), Radways/Carnata 
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