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GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAY A
(RAILWAY BOARD)

S.Ne. PC-V/99 RBE No. 16398
No. PC-V/9T/VURSRP/L New Delhi, dated l'( .98

The General Manager/CAORYOSD
All indian Railways & PUs
(As per standard mailing list)

Sub : Railway Services { Revised Pay) Rules, 1997 . Clarifications regerding.

A number of referenees have been reecived from vanious Railways sccking clarifications on the
precise import of some of the provisions of the Railway Services (Revised Pay) Rules, 1997 notified vide
GSR 584(E) dated 8th October, 1997 and the manner in which pay is to be fixed or increments regulated
under certain citcumstances. The necessary clarificetions are firnished below:

Peint raised Clarification
l.  in terms of the third proviso to Rule 7, The next increment in such cases shall be granted on
it Gxmg the puy of an anployee in e the duie the goployes would noupafly have drawn
revised-scale of pay, it is to be ensured that his increment had he continued in the pre-revised
he gets at least one increment in the revised scale of pay. It is further clarified that in cases where
‘scale of pay for every three increments the pay of an employee is stepped up with reference
{inclusive of stugrmtion ncrements, i any) o the pay of his jumor m (et of e sevond
drawn by hitn in the existing scale of pay. It proviso to. sub-rule (1) of Rule 7 or Note § or Note 9
is not clear when the next increment should thereunder, the next thcrement shall be admissible
be granted in such cases. only on the employee completing 12 months of

quatifying service fom the dale his pay Is stepped up

in the revised scgle of pay.
2. Date of next increment in the revised It appears that there has been some confusion about
svale of pay i cises where an eroployee bas ihe manner inp which (he next meranent is o be
reached the maximum'of the applicable pre- reguiated in respect of employees who have drawn
revised scale or has been stagnating at the sisgnation increments 1n the pre-revised pay scales.
maximum for more than a year as on Ist In these cases, the pay .of the emplovees is to be
Junuary 1996, fixed initially in the revised scale in lerms of the

provisions of Rule 7 after allowing the benefits of
bunching or of one increment for eovery three
incpements eamed in the pre-revised scale as the case
muy be. Therealler, if the employses haveéalse been
stagnating for more than one year at the maximum of
the pre-revised scale or have drawn one or more
stagnation increments as admissible, they: may also
be allowed an addibional mareent on Ist Jamuary,
1996 itself in teems of the third proviso to Rule 8.
The subsequent increment in such cases shall be
adnissible on 1st January, 1997. The benefit of an
additional ingrement on st January, 1996 shall also
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3 Manner in which Pay in the revised

scales is to be fixed in cases where the

‘existing emoluments” computed after
adding an amouit representing 40 percent of
the basic pay i the pre-revised. scales in
terms of sub-rule {I{AXi) of Rule 7 exceed
the maximom of the applicable revised
seales. R

4 Manner of payment of arrears on
account of fevision of scales of pay and
alowanees i respect of those employees

who have superannuated on or after lst
January 1996,

2. Hindi version is enclosed. .

\o PC~V197IIIRSRPH

Copy to

be admissible to those eraployees who reached the
‘maximum of their pre-revised scale of psy on ist

: Januarv 1995

The pay in the appiicable revised scalé is to be fixed
m such cases only at the maximum of that scale as
provided in Rule 7(3 {A)D) and no personal pay is to
be aliowed It addiion {0 compensate for Lhe
ditference between the maximum of the revised scale
and the amount amved at after adding the fitment
benefit of 40 percent to the “existing emoluments’.

In terms of Rule 11 of the RSRP Rules, 1997 read
with Explanation (b) thereunder, all arrears acoruing
for the relevant penod, e, the peiod fom 1sl
Janvary 1996 to 30th September 1997 are to be paid
only in two instaments as provided therein;, no
distinction is to be iade in this regard between
serving und superannuated employees. An exceplion
may, however, be made in cases where an employee
has expired before being paid the amedrs due on
account of revision of pay scales and allowanegs. In
such cuses, lhe armears mpuy be puid in luopswn o
the legal heirs of the deceased employee.

g (NﬁM ;

Director, Pay Commission

N;wVDe!I\ll,d.ated 'i’T 198

- ADA] (leways ), Mathura Road, New Dclhx { vmh 40 spares)

Copy forwerded to :-

for Fimn;{cial Commissioner

1 Thee GM N.F. Rulway {Cunt.), CAQy, Svuthiory Ruﬂwuy ((.‘umL) wnd Cenlrul Redhvrary (Cotest.) .

2 The PA & CAOs. AD Indian Raffovzys, Production Units, }LF. RM(Cmn!mMmRﬂww(Const)

3 The Dircetor HFenera!, ROSO/Lucknow

4, The General Musxger snd FA & CAO. Metro Rasdwaw/Caleuttn

3 The Geneesd Manager and FA & CAD, COPMOW/ New Dethi

[ . The Genersl Mapager end FA % CAO, CORE/Allshebad

3 The Principul, Ratway Shﬂ'CollegeN sdodars

8 - The CAO (Conse.}, MTP(R}Mumbai

o. The CAO {Camsl.), MTPRYVChouai -

10. The I)xmetnr, CAMTECH/Qwalior 474020

11. - The Directof, IRICEN/Pune, IRIEEN/Nasik Road, IRIMEE Tunsipwr, IRESET/Secundersirad

12 TheMsnaging Director, RITES, IRCON, IRFC, CONCOR of ndin Limited. Executive Director, CRIS

13, i+ “The'Charmsn wd Managing Director, KRC LimitedNew Dol '

14. g.;&;:-. u;: tth%f Project Administrator {Telecom), Ihdian-Reilway Ceniral Organisation for Teltoors ARCOT) Cootuitansy, Shiveji
ow

15, The Director (Movernert), Raifways Calovien
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