N

N

XN

YRR

[ 1

‘if

'r‘*r
l

Tt

{1

?D‘i

GOVERNMENT OF INDIA/BHAFR.AT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA

(RAILWAY BOARD)
S.No.PC-V/7$ R.B.ENo.1060/98
No.PC-V/98/1/11/18(A) New Delhi, dated 10.05.98
The General Mamagers/OSDs/CAOs
All Indian Railways and Production Units
(As per mailing list) “-.

Sub :Imtreduction of additional pay scales - recommendations ef V CPC

Consequent upon the implememation of V CPC's recommendations the issue of
introduction of new scales for certain catngones as recommended by the V CPC has been
under comideration of the Board.

2. Introduction of the new pay scales in accordance with the recommendations of the
Pay Commission for certain categories of staff was to be cffected on fimctiopal
copgiderations. The matter has been considered and the Ministry of Railways, with the
approval of the President, have decided W introduce new scales in certain categories as
indicated in the Asnexure to this letter. With a view to simplify the procedure in this
regard, it has also been decided to introdeee the new scales of pay in accordance with the
percentages/mnbers indicated in the Ammexure. While, implementing these orders the
following detailed instructions should be strictly and carefully adhered to:

Dao of effbct

(a)  The sumber of posts to be operated in these scales will be with reference to the
sanctioned cadre strength as on the date of issue of these orders. Staff who are
placed in the higher grades as a result of implementation of these orders will draw
pay in the respective higher grade with effect from the date of issus of these orders.

(b)(i) These orders will be applicable to regular cadres on Open Line Establichment
including Workshops and Production Units and will include posts of rest givers and

leave reserves.

(ii)  These orders will not be applicale to ex-cadre and work charged posts which will
continue to be based on worth of ¢charge.

{(iit)  These instructions will also not be applicable to Construction Unite and Projects.

Pay Fixali
(¢)  Staff'selected and posted againgt the higher grade posts as a result of introduction
of the new scales will have their pay fixed under Rule 1313 (R-I) (FR-22-I(a)1)

with the usual option for pay fimgtion as per extant instructions.

(& The classification of the postsﬁi other related issues have been mentioned in the
A@cmm mm




Mininum vears of Service for promotion to new grade

(e)  The normal minimum eligibility condition of 2 years/3 years service in the
immediate lower grade, as appropriate will apply as usual.

Basic functio ies responsibilities

(3)] Since the posts are being created on fimctional considerations, such posts should be
pin-pointed and should include dutiss of higher importance. The benefit will
bscome admissible only to the duly selected staff, and that too after they move to
the pin-pointed posts,

ific i ions given ia the foot note o e

(2) While implementing these orders, specific instructions given as foot note, if any,
against any category in the enclosed annexure shouid be strictly and carefully
adhered to.

Provision of Reservation
(hy  The existing instructions with regard to reservation of SC/ST will continue to apply
while filling up posts in the new grades.

3. Kindly acknowledge receipt. Hindi version will follow.
NTNN =
(Neera )
Director Pay Commission
Ruilway Board
PC-VASI/11/18(A) . New Dethi, dated 10.5,98
Copy (with 40 spares) forwarded to ADAI (Railways), New Deihi.

for Financial Commissioner, Rallways

Copy forwarded to :-

The GM N F. Ralway (C onst), CAOs, Southem Ruttway (Const)) and Central Ratlway(C onst.)

1.
2 The FA £ CAQs, AllIndisn Reibways, Production Units, N F. Railway (C onst ) and Jouthern Raflway (Const)
3 The Director General, RDBOA ucknow
4. The General Manager and FA & CAQ, Metro Raltway/Caloutia
5. The (enerel Manager and FA & CAQ, COPMOW/MNew Dalld
8, The Cetievel Managey and BA & CAD, CORR/Allahabad
2. The Pancipal, Railway Siaff College/Vadodara
8. The CAO € onst.), MTREMumbal
13 The CAD (C onst), MTFRW hennai
10. The Director, CAMTRC R walice-474020
i1 The Director, IRICENPune, IRIEEN/Narik Roed, IRIMER M amslpur, IRISETAdecunderabad
12. The Menaging Director, RITES, IRCON, (RRC, CONCOR of India Limited, Bxe cutive Director, CRI8
i3 The Chaiman and Managing Ditector, KRC Limited/New Defhi.
4, Office of the Chief Project Administretor (Telecom), Indisa Reitway Central Organisaiion for Telecon JRCOOT) C onsultancy,
Shivagi Bridge/New Deihi
- 15 The Director (Movement), Raihways/Calouita
18, The Joint Directar(Finance), RDYO, Lucknow
17. The Joint Director, Mil Radl, Mitistry of Defence
18. The Joint Director, [ran & Steel, 3, Koila Ghat StrestA aleutta
i9, Chisf Mining A dvisor, Mintstry of Raijways, Dhanbad, Bihar
20. The Chairman, ROC, Lok Sabha Secretatiat/New Delhd
21 The Chairmen, RC T/Deihd
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DEPARTMENT : MEDICAL

Category : Hospital & Conservancy Staff

Designation | Pay Scale | %age %age | Remarks | Classification and Procedure
Existing | Revised for filling up posts being
: introduged now
Hospital 2550-3200 § 35% 35% Exeting | -
Safaivale
Conservancy | 2610-3540 | 45% 45% Existing | -
Safaivala
Safahvala 2050-4000 | 20% 15% Existing | -
Jamadar
Sr. Safaiwala | 27004400 | - 5% New Non selection with 3 years of
Jamadar Scale. service in the lower grade
Category : Cooks
Assit. Cook | 2660-4000 | 40% 40% Existing
Cook %g:lm 35% 35% Existing
Sr. Cook 0000 | 25% 20% Existing
Master 4800-7000 | - 5% New Non selection
Cook Scale
Category : Dresser/O.T. Assistant
Dresser 3050-4590 | 40% 40% Existing | Selection from eligible
IWOTA M Candidates with Matric
qualificalion.
Dresser 4000-6000 | 55%+5 | 55% Existing | Non-selection
WOTA Il %
Dresser 4800-7000 | - 5% New MNon-seiection
HOTA { Scale
Category : Lady Haalth Visitor
Lady Heakh | 4000-86000 | - 50% Existing
Visitor :
Sr. Lady 4500-7000 | - 50% Existing
Heakh
Visitor .
Head Lady | 5800-8000 | - 10+ New Non-selection (element
Health posts(For | Scale transferabie among Railways)
Vigitor ali Riys put
together)*"

* With corresponding reduction in the immediate lower grade.
** Railvay-wise distribution of number of posts is being sdvised separately.
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ANNEXURE (CONTD.}
DEPARTMENT : MEDICAL
Category : Pharmacists -

Designation Pay Scale | %age %age Remark | Clagsification and
Exist- Revised % Procadure for filling up
ing | posts being introduced
i now
Pharmacist Gr. I} | 4500-7000 | 30% | 30% Existing
Pharmacist Gr. 11 1 5000-8060 | 30% | 30% Existing
Pharmacist Gr | 5500-9000 ) 40% ; 30% . Existing ‘
Chief Pharmacist | 6300- - 8% New Non selection (Residency
] 10500 scale period 2 years)
Chvief Pharmacist | 7450- . % New Non sslection (Regidency
i 11800 scale period 2 years)
Asstt. Pharmaey | 7500- - 23* New *
Officer 12000 po’t’(FOl' all scale
Rlys put
together)

* (i) Railvays-wise distribution will be as under -
CR-2,ER-J, NR-3 NER-2 NFR-2,5R-3, SER-2,SCR-J} WR-J
(i) One posts for each Zonal Headquarters & ons sach for Central Hospilal. The thicd post in
Zones wherever applicable may be operated based on local requiraments.
{ili} The Production Units be clubbed vith the contiguous Zones.

(i) Posts will be created vith corresponding reduction in the pests in the existing grade of Rs.

5540-9000

**  Raecruitment Rules & other conditions including date of effect for this scale are being issued
separately.

Category : Nursing Staft

Staff Nurse 5000-8008 | 30% 0% Existing

Nursing Sisler 5500-9000 | 35% 35% Existing

Matron 8500-10508 | 35% 30% Existing

Chief Matren "7450-11800 | - 5% New scale | Non selection

Asstt, Nursing 71500-12000 | - - Existing

Officer H 1 ] Sroup '8’

DEPARTMENT : COMMERCIAL

Category : Cooks

Asstl. Cook 2850-4000 30% 36% Existing

Cook 3050-4590 0% 30% Existing

Head Cook 4000-8000 40% 35% Existing

Master Cook | 4500-7060 - 5% MNew Scale | Non selection
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