GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RATLWAYS/RATL MANTRALAYA

(RAILWAY BOARD)

$.No.PC-V/119 'R.B.E.N0.223/98
PC-V11/3 New Detti, dated 28.09.98
The General Manageirw/OSDs/CAOs
All Indian Railways excluding Producnon Units
{As per mailing list)

Sub:Allotrment of pav scales - recommendations of V CPC - Draving, Design

and Estimating Staff.

The question: of mplementation of the revommendations ¢of the V CPC relating w0
the staff working in Drawing, Design and Estimators’ cadre in the Raibways has been under
consideration of the Ministry of Railwsys for some time past.

2 The Ministry of Railwavs, with the approval of the Presidest, have decided to
introduce a new scale of Rs. 743C 11500 in the cadre of Dirawing, Dvsign and Estimatng
as mdicated in the Anncxure to this letter. Fucther. kesping in view the chengmg work
patters in the Drawing Offices, the introduction of this new grade shaif be accompanied by
abolition of the category of Assistant Drafisman in grade Rs. 4000-6000 in the ranner
indicated in the folowing paragrinhs. read with the Annexure to thia Istser, '

3 30% of the posts fying vacant in the grade Rs. 4000-6C90 ss on §-9-139% shal
stand surrendered and the remaining 50% will be upgraded i the grade R, SG0-2000. As
and when raore pests in the grads Rs. 4000-6G0G fail vacant in foinwe. 4095 of sush posts
shall be swrendered and 50% upgraded to Rs. 5000-8000. Such reviews will be doas
every six months with ¢ect from 1-9-1992. The posts sarrsade:=1 w the abave maneer
shall not be credited to the surpius staff bank. In the circumstanses, the pumder of posts in
the grades Rs. 4000~6000 and Rs. 5000-8609 wiil keep changing il 2!t posts in the grade
Rs. 4000-6000 stand abolishsd m the manner indicated above. While i poste in the
grade Rs. $000-6000 will gez worked off progressively. affecting olso iy percenuage of
posts in the grade.Rs. 5000-3000 (which will £nally become 30% o the vadre stength 28
on 1-9-1998), the posts in grade R, $50C-50C0 will be kept at 20% of (ne cadr sirengt
as on [-9-1998, those in Rs. 6500-10500 at 35.5% and tas post: iy tac grade Fs. 7450~
11500 will be kept at 4.5% of the cadre strength as am 1-9-1 998,

4. In partial modification of the existing mstructiong oo the snbinzt, it has 2is0 been
decided that the posts in the cadre of Drawing, Desigh and Examarng shell be Blisd in the
following manner:

(a) Additional posts decoming available in the grade Rs, 5378630 as 2 result of
working off and upgradation of the posts in Rs. 400C<G00Y. chull be Fled by
oromotion of the staff m the grads Rs. 4000~6000 throngh !n= vnrnal mode of
selection.



SN

.
20,

strictly and carefully adhered io:
(a)  The cumber of posts to be operated in these scales will be edth reference to the -

(b) Till such time the posts in grade Rs.4000-6000 continne 10 exirt, the vacancics
in the grade Rs. 5000-8000 arising in normal course #ill continue to be filled as per
the existing procedure exceps that the direct recraitment quota of 20% for Diploma
holders m the Civil Engincering Deptt. will stand enhanced to 50% of the
vacancics. After the posts in the grade Rs. £000~6000 are fully worked off, posts in
the grade Rs. 5000-8000 will be filled up sntirely by dmt"ccrumt nthp!oma
holders in relevant Engineering disciplines through RRBs.

(¢} Direct recruitmen: guota of 25" for enpinesting grar‘uat:a m the gade Ra
16002660 (since replaced bv reviced scale of Rs. 550G-900C) shail stand
discontinued and the same wili instead be in the grade Rs. ﬁSOﬂ-lﬁ‘SOﬂ in the =xtent
of 20%. The remaining 30% of the posis in the grads Rs. 65CC-10500 will be filled
by promotion of staff from the lower grads of Rs. $500-2000 in the usual manner.

(d) With a view to ensuring that the oenefit of the grads Rs. £500-10500 becomes
available in a reasonable tm= frame to the existing cugineerng graduates worhng
in grads Rs. 5500-9000, it has been decidad that:

(1) The additional posts becomuag available as per the reviszd pevcentages given
in para 3 above in grade Rs.6500-10500 mury be Siled Tom amongst such staff
following a process of selesdon; and

(i) The 20% direct recruitment quota becoming availabie in this grade from
2.9.98, may also be filled up bv engineerin:; gradnares haldmg the grade of Rs.
5500-9000 as on 1-5~199¢. by LDCE for = sriod of ihves wvars uoto 31.2.2001
or till such time as no such atsff rvmains awvaiting such placement, whichever is
eartier.

While, iniplementing these orders the followmg detaled instructicns should be

sanctioned cadre strengrh as on 1-9-1992. Staff whe are pleced in the grade Rs.
T450-11500 as a result of implementation of the ordsrs by promation on non-
selection basis as indicaied in the Annexure, will draw pav in the goade with offect
from 1-9-1998, subjeci to cther condlitions laid down in Gie suicesding paragraphs.
In all other cases, the benetit of these orders will neerue in the usual manner from
the date of actal placement of the staff concemned in the sespective grades,

19 adres

(bXi) These ordsm will be apphcahlc ta_regular cadres on Oper Line Fststlishment

inchuding Workshops and will inchdepbats of rest ghers and leave reserves. They
shall not apply to the Production Umnits.

>
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(i) Inscfar a3 operation of pwsts in vatous highzr grades 8 concerned, these orders wll
not be applicable to Construction Units and Projects as alsn to ex-cadre and work
charged posts which will continnue 1o be based on werth of chage. However, posts
in the grade Rs. 4000-€000 in such organizations also will have to be phased out.

Py Fixation ;

(c)  Staff selected and posted against the highar grade posts as 2 result of miroduction
of the new scales will have their pay fixed under Rule 1313 (R-L) (FR-22-1(1)1)
with the usual option for pay fixation as pzr extant instructions,

Classification and filling vp of the vacancics
(d)  The classification of the posts and other related fssnes have beer mentioned in the
Annexure attached.

{¢)  The normal minireum eligibility condition ;*f_i-}cars service W the innuediate lower
grade will apply as usual, except in the casz of omployees with engineering degree
quzfification being placed in the grade Rs. 6500-10500 as detailed in para 4(d).

Basic functions, duties and responsihilities

(f) Smce the posts in the grade Rs. Td450-11500 ars being created, imter ulia, on
functional cousiderations, such posts should be pin-pointed and shovld inchude
dutics of higher imporiance. The benzfit will become admissible to the staff
concemed after they achaallv move to the pin-pointed posts.

Specific instrugtions given in the fool aote of annexurs

(8)  While implementing these orders, specific. instructions ghen 2s fooi potss against
relevant categorics in the enclosed annexuns should be strictly 2nd carsfully adhered
to.

Provision ¢f Reservaton
(h)  The existing instructions wih regard fo recervation will continue to apply while
filling up posts in the new grades.

Annual Review .
16} Anioaal Raviews shall yemain suspended till further instrictions from this ofice.
4 Kindly acknowledge pieipt. Hindi version wilf foltow,
N ot
Encl- As Above ) (Neern Khunits)
; Liicector Pay Corunission
Raibway Board
PC-V/9T1/11/3 ‘ New Dc!hf.r dnted 28.09.98
—
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Copy (with 46 spares forwvasded 1o ADAT (Ratways), New Dethe

M—-—“&"“M
for Finoncial Comumissioner, Railways

Copy forwarded te -

The CM HF. Wehway (Const), Za0s. Jouttern Railwey{Const ) 1ad Cord Ruilway(Comrt)

The JIA & CAOs, All Indian Ruiiwave. raduction Gaiw, 1P, Railvrey (Conet) and Snothern Rutiwey (Const)

The Dirntior Geuezal, RDSO/ Lackpow

The Groeral Pwmger tnd FA & CAO, Metro Raijway/Caleny

The Coracal Merager wd FA & CAD, COFPMUWNew Delki

The Guonrai Manager md FA & CAQ, SCRE A liskabed

The Mixcipal, Radwey Steff Collye/Vedadart

Tee CAO (Comet ), MIPRYMnmhe

Ttz CAC (Const ), MiT(R} Cheonu

1. Tht Dirsze, CAMIECH/ Gwliur474020

13 The oo, IRICENPooe, RIEH ik Re.xd, RINER Jacapor, RISET/Seax Sarwnd

1Z Tr Managag Directee, RITES, 1:CON, IRFC. CONOOR < lnd: e Lisnited, Execusiva Directer, TRUS

13 Tha Chaizma acd Maoeging Duecror, KPC Liznted/Now Deelbi

1a. CEcs of the Chinf Prejrat Admrmerrer (Telecom), Indise Raihviry Coutral Orghe axsion for Tilecom (IRCOT)
Crasu'omcy, Ekvaji BridgeNew Deld

18 The Directer (Movament], RaihviyeCilcoea

id. The Joim Dirvctor(Fwance), RESO, Lucknow

17, The Joint Dirwctor, Mil Kail, Minisry ¢f Defenss

R N e

1%, Joe Sowl Dirwctor, krom & Seewi, 2, Kaula Goer 3mret/Calnuatz

L 13 Chuel Migieg Advizor, Minisoy o Ralwevs, T hunbed, Bl

I 2. The Cheumes, ACC, Lok Subba Secretinag/Ne & Dethi

: 1 1 The Cheirmag, RCT/Deis
. The Chacmm, RRT/Chamal
3. The Chuinmats, RAB/Ajmer, Alsnecsbed, allcazed, Zuagelore, Etopel Jtbancsrww, Thendicorh, Checesi, Catcuwa,

Jaam, Govskdper, Guvabat, Msida 1{umbi, Maodffarper, Przs, Ranch, Ssouposrsces md Trvasdium

. Ttz Editor, "Shertiys A.ail’. .
28, The Ecitor ‘ladise Railways’ »
6 Tde Editor Racl ;

¥ @7, %o, 8%, Ujltyas, CAO(C), S.E Railvmy Sriwpor - 455006 LP)

: 28 The Fav & Azcouss Olficer. idiistry of Radlvavs (Railwrgy Boxrs)
. The Geners) Secretary, RCA/New Dith
3. The Commnissioner, Railway Safety/Losioos
31 Stri T.X Birwss, Rulvey Adviser, Sokassy 37 ladiv. Besoscacid! Sresse -7/Bom
sk 3 - Litison Officer, V CPC, Zous ResiwawwPUa 530 T enwr s3Metro Radway/ COMOW/CORE/RSC o
33 h&s B Brother, Lajjat Ra: MigkeySels
L |
LT
N ~
{?\eemm
Director Pay Commission
Raiiwsy Board
PC-VISTAN L3 New Deihi, dated 28.09.98
it g

Copy forwarded to -
¥ “The Genaral Seoreusy, NFIR (wik 35 sowrey!
=18 The Geoerdd Secrsoary, AIRS (widh 23 goares!
i T Memoers ¢f the Nicional Covneil. Desctnmes) Cermeil mns Sacretary, StafT Side, Natonal Crancil, 13-C, Ferozrabeht
Rond, News Delhl (with 90 sexes)
i The Secrvimy Geserel. FROA (with § spares:
5. The Secreary, RESS, Orowp ‘A’ Officers Amociation (with § 1pares)
6. The Preaidest, Raitwey Board Clasa T (fficen’ Amtocion (wit S speres)
T ‘T2 Secreeary Generai. [RPOF (with ! sares”
3 The Fresideot, (pdivg Railway Clazs [ Officers Assdeistiun, Ruul Tilsywn, Secunderabed (wil § sperss)
9. The Secremry, Railwey Board Mimisurind St Associtti-n (with § speres)
4 RO
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T2¢ Secrvoary, Ralway Board Clams [V SixT Associstios {with § rpares) \ -

. A
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- for Secretzry, Failway Board

Copyto:- : ]
CRB, FC, M5, M7, ME ML, MM, DGRHS, DG/RIF, Ail Adctictal Members, All 0SUs, Tecorrery, Al! Emtive Tirsciors, J3.
J8(G), JXE), JXC), 13(D), DXG), DEN, Di(MPP.D(E), DES. DR(EL JDIC i & 1 DERY, .TEP%A), DE{OC), DEGex
TDE(W), JDE(®), JOE(Res.) L JDE(L), LFCIL IV & W, DDERML SDPID L E & TMDDEMY F 2 CUST) DDENR)T D &,
/R ailway Bosrd.
Cash - L IL [T & IV, Budger, E(PAA) I & T S(G), ENG) | & I PC - 0T & [V, Z(Trg), E(MPPL, EALDS I & L FE - LN & TR

Security (E), Security (ABE} & Specual, Accoorns L ERE - L 0L L [V, V & D, HPas), StAce), MWelfcay, AECTY S0 L DT &
T(CC), E(GRY L & [T, E(GP), E(GC), Cade Revision Zall, O&M. FG, EReo+-L I & OL PR, B{DEAYFaiwes Bourd.
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S.ne. Pe-zibq l/ ' ANNEAURE

DEPARTMENT : CIVIL , MECRANICAL, 8 & T, ELECT RICAL {All Ralfwars exrept Plis)
CATEYGORY : DRAFTSMANM! DESIGN ASSISTANTESTIMATING STAFY

{  Pre [Revisedscale| Existing | Revised % - flemarks | ClassMicothon and
l Revised | f “hage ! age i Precedure for fifling up
L Scale | < [ S
| = ! : ! -
{1200-20401 40006000 | 20 1) G:ec'.ctobc No auther it n ts
: i | {Tabe gaolisneg’ jgrade Al pending
: | L _sarmiered) indentsiole forem
| 1400-2200| 30008000 | ¢ 5C Zosung i Tirert Reerudient of
: : Grade Thplome lolder m
l l i 'Ttst.‘ﬁ?:"‘ D=“n _"-'::_ _—
1600-2660 |  5500-300 | 25 2 . Zxisang  Pomeen - Nane
: Grade .«c\ecuou A
20003200 { 6500-40300 | 35 35§ Tosing | Dwest  Racuitmenr  of
! ‘ i ; (ade  iZngg Degree Hoblers in
: e : I b e 2 & P!i‘.""]rll. 12§
! P TaS011S00 | = 43 . NowOrace Promed N
e ' : TN ... NSO,
Explcpatory Notes: '

! These pescentages will be with reference (0 cedrs swengts es on 1-5-1992. Tre rerientage of M in the
erade Rs. 5000-8000 shall be reached wiyam ail pusts in gmice Rs. !}06-..9 0 (24.4190-9900; have beow-
worked off 2s per Note 2 below.

2 This grace Wil be progressiveiy enolished. 50% of the posis lving vecant saadl s suvendercd and ths
rzmeming 50% upgradad to Rs. SOON-ECU0. 55 and when the moce posts iy R, aiv-a050 7l vasanr i
future, 50% of such posts will be upgmaded (o the grade Ry 5000-800% and (he remaudng 50% stimwrdered
Posts surrencened shall not be credited to he serplus s12fbank 4
7 Additional posts becoming availatie in the grads Rs. S000-800C as a rasult ol worving off ané tpgresotion
of the posts in Rs. 4000-60C<, shall be filad by promotion of the staff in the grede Rs JMO0-S00E Svough
the noanal mode of selechon. Til such ame the pesis in grade RsAXGE00 cendfinye 1o wpst the
vacancies m the grade Rs. S000-8000 anenig in normal courte =l continue 1o be Thad as per tha =x.<f‘1g
procedure excep: that the direct recrintmenr quos of 0% for Dipleme holdms i e Tiw Dugine=ing
Deptt. will stand enhancad to 50% of the vacances. Afer the posts wm the 2ade Rs. A0N-607C are Fux.,
warked off, posts i the grade Rs. S000-5000 will be dBed up erdrcly Ly duect seenptiment of Diploma
holders in relevant Engmesning discipimes twough RRBs.

4 20% Direct recruitment through KRB with qualificanon of egres in raspecive Enginzming disciplines.
Rana:mg posts to be filled up by promction from stalf v grada P SS00-400 tircugh selecion, With «
view ta ensuring that cx:snng staff recrperd with the qualifeation of degnee i Snginsenny get placed n the
grade Rs. 6500-10500 in a reasonatie time frame, the Cuect recrvimrent Q-Oin *3il be Fled by seen
E:@xm:gmdmtes i grade Rs.21540-2900 (Rs. 5300-0000) for 2 period vplo ©:.08.2.02 or tff such dme
as no such staff remain swaitmg such placement, ehichever is earfir. .
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2 TR A P apie YW e A ur R W Y W oW oww ¥ agedr
W BT T g, g, R vd amesdl da ¥ 7450-11500 ¥0 ¥ W Ay
Frame W gEAE B AT TWH AEE, T Frmed ¥ sd FoagEa W @Y oo ¥
WA W, W I H gFa @ F TW ¥, W U ¥ FI9C F W0 URA WEwma

- Yeardt ¥ shefew a ¥ 4000-6000 wo ¥ I N wemw gwewdw & i ¥ v =W

Yo ST,

3. 1+9:98 # 4000-6000 ¥0 & ¥T ¥ Paq w¥ so% w3 1 gev Wy mar T
A S0/ F 5000-8000 ¥0 ¥ YT ¥ sydw Wy v wew wrwew. wEsw ¥ & soo0c-
6000 ¥0 T F AT oY ¥ T T BN, W 507 0 B 9T WA S0/ B 5600-8000
0¥ U3 ¥ aude T T s W owlter 1-9-98 & 9% Thw pwrer & # wwAr-
Jyd WA ¥ e WY Y ol @ gowe wn ¥ F FRe ¥ A wev owwwm. W
uihurdt ¥, 4000-6000 Fo War 5000~-g000 F0 ¥ e F v f wew ¥ ww o
TEde B ST OO w9 A% B oIvde shewes 3% ¥ s000-6000 ¥o ¥ ¥ ¥ @f
T3 GARE TE B TR - TR 4000-609¢ Fo ¥ ¥T ¥ W & weyr ¥ e HAr TRy
W PIEF ®OT 5000-3002 €0 ¥ ¥T ¥ I F whiod wT O wE oW ISy e
1.9.98 B W WU ¥ 397 T owmem! W ¥ ss5o9-9000 wo ¥ ¥y X wd & vem
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