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Sub: Providing troining foci l i t ies for  persons wi ih disobi l i t ies -  Guidel ines

A need hos been fel t  to issue guidel ines to provide cer io in oddi t ionol  foci l i t ies/
omenit ies to persons with disobi l i t ies (PWD) to enoble them to ef fect ively dischorge their
dui ies.  Guidel ines hove been lc l id down by Deportment of  Personnel  & Troining
(DOP&T) for  providing foci l i t ies such os ident i f icot ion of  jobs,  post recrui tment ond pre-
promot ion t ro in ing, ossist ive devices,  f ree occessibi l i iy ,  etc.  ond other reloted CIreos
which require speciol  ot tent ion.

Since troining is on essent io l  component of  the service requirement of  on
employee, fo l lowing moy be ensured/provided:

i .  Induct ion l ro in ing progromme for the persons with disobi l i t ies should be imporied
together wi th the other employees.

2.  Job speci f ic  post-recrui tment os wel l  os pre-promot ion t ro in ing progrommes ore
required to be orgonized for the persons with disobi l i t ies.  Def in i te oct ion to
conduct job speci f ic  inclusive ' t ro in ing progrommes for persons with disobi l i t ies
with other employees should be 1oken.

3.  Durot ion ond contents of  t ro in ing progrommes moy be f inol ized in consul tot ion
with the Not ionol  Insi i tutes under the Deportment of  Disobi l i ty  Af fo i rs,  Ministry of
Sociol  Just ice & Empowerment ond, i f  fe l t  necessory,  prominent
Associot ions/Federoi ions/Confederot ions working the sphere of  d isobi l i ty  con be
consulted 
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4. Troining progrommes moy olso be orronged for the persons wi ih disobi l i t ies
keeping in v iew ony chonge in job,  introduct ion of  new technology, of ter
promot ion of  the employee, etc.  The venue of  the t ro in ing moy be f ixed os
considered sui toble for  conduct ing such troining.

Act ion token on ihe obove moy be odvised to th is of f ice.  t
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(H.  Mohorono)

Director(Troining)
Roilwoy Boord


