Government of lndia

Ministry of Railways

(Railway Board) -

No.E(MPP)2002/13/2

“The General Manager,
All'Indian Railways/Pus

- COREIAIIahabad

Metro Railway/Kolkata.
. COFMOW/New Delhi.
The Director General,
RDSO/Lucknow.

RBE No. 914/2004-
New Delhi, dated 27.04.04

The Director General,
RSC/BRC

The Diractor
IRIMEE/Jamalpur
IRIEEN/Nasik
IRICEN/Pune
IRISET/Secunderabad

Sub:- Monetary incentive in the form of Training Allowance
to faculty members:deputed to Group ‘C'& 'D' Training Centres.

' Board has been considering issues raised by various Railways for
grant of incentives to instructors whether gazetted or non-gazetted who are
posted to various training institutes/centres catering to the training needs of
non-gazetted staff. = The issues raised vis-a-vis Board's decision are as

under:-

Issues raised by the Railways

| Board's decision

(a) ‘Instructors if selected from the
same grade may be given
additional increment and training
ailowance

Instructors selected in the same grade
should not be  allowed . additional
increment, as this does not amount 1o
fixing of pay. The Iinstructors are
allowed Training Allowance wherever
sidmissible.

(b) Instructor selected from the
jower grade with higher
educational qualifications may be
given grade as well as trammg
allowance.

| he - cannot

In terms of Board's letter No.E(S)I-
S6CPCHMS4 dt. 18.10.58 staff either

one grade lower or 2 grades lower |.

than the scale aliotted to the post of
instructor can be considered for
postmg This has to be used sparingly
in case willing, suitable instructors are
not avarlable in the same grade.

Since an individual gets this benefit,
. be granted
allowance. An Jinstructor cannot avail
both the bemafts at a time. Further,
while being repatriated the individual
cannot claim the higher grade in his
parent cadre.

training




(c) On promotion the instructor has
to go back to his parent cadre
since there is no vacancy in the
higher grade or there is no higher
post available. S

| centrefinstitute

If there is no higher grade vacancy to
accommodate the Instructor on
promotion, the element of the higher
grade post may be transferred from
the parent Railway so that the
instructor may continue in the Training
Institute till the completion of his
tenure, subject to the condition that
the principal of the training

retention of the instructor till the
completion of hisfher tenure.

. recommends  the.

(d) Staff from other divisions is
reluctant to opt as an instructor
since no quarter facilties are
earmarked. Adequate number of
pooled accommodation is required

Vide Board's letter No.E(G)28QR1-10
dt. 2.6.2003(RBE  No.8%/2003),
instructions have been issued that
faculty members may be-permitted to
retain Railway quarters at the previous
place of posting for a maximum period

of 2 years from the date of relief on

payment of normal rentfflat rate of
licence fee.

Apart frorn above, it has also been decided that when an instructor is to
be repatriated back to parent railway. after completion of his tenure, he may be
allowed to give 2 options of hisher choice of posting and the same should be

- considered as far as possible.

" This has the a‘pproval of the associate finance of the Ministry of’

. Railways. @
9 L : '\(a &
. ) -
(Mnth) _
Director(MPP)
. Railway Board.
No.E(MPP)2002/1 32 New Dethi, dated2704.04
Copy to:- i

1. The General Secretary, NFIR, 3 Chelmsford Road, New Dethi for
information with 35 spares.

2 The General Secretary, AIRF, 4 State Entry Road, New Delhi for
information with 35 spares. .

3 The Secretary General, FROA, R.MNo.256-A, Rail Bhawan, New
Delhi for information with 5 spares.

4. The Secretary General, IRPOF, R.No.268, Rail Bhawan, New Delhi
for information with 5 spares.
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5. All Members, Deparimental Council and National Council and
Secretary Staff Side National Council, 13-C, Ferozeshah Road, New
Delhi(80 spares)

6. The General Secretary, All Indian RPF Association, Room No.256,
Rail Bhawan, New Delhi-110 001 for information with 5 spares.

e '
For Secre]tgr? ail Board.

Copy to:-

CRB, FC, ML, ME, MM, MS, MT, DG(RHS), DG(RPF),AM(Budget),
AM(CE}, AM(C&IS), AM{Comml.}, AM(Elect), AM(Fin.), AM{(Mech.},
AM({Plg.), AM(Project), AM(PU), AM(Sig.), AM(Staff), AM(Rly. Stores),
AM(T&C), AM(Telecom.}, AM(Tfc.), AM(Works), Adv(Vig.), Adv.
Fin(Exp), Adv.(IR), LA , OSD(MIS}

ED(plg.), ED(Accts), ED Fin.(BC), EDCE(B&S), EDCE(G),
EDCE{Pig), ED{Coaching), ED(CC),. ED(C8&IS), ED(E&R),
EDEE(Dev), EDEE(G), EDEE(RS), EDE, ED(RRB), EDE(N),
EDE(Res.), EDF, EDF( C ), EDF(8), EDF(B), EDF(RM), EDF(X),
EDF(X)ll, ED(H), EDLM, EDMIS), EDE(GC), ED(Trg.&MPP),
EDME(Chg), EDME(Fr), EDME(Tr), EDME(TOT),EDME(Dev.),
EDMEW), ED(PC), ED(PC)I, ED(Plg), ED(PP), ED(Projects),
ED(Projects)/DMRC, ED(RE), EDRE(S&T), EDRE(S), ED(Safety), JS,
JS(C), JSE), JS@), JS(P), IG/RPF(Hgs), IG/RS, ED(Sig),
ED(Stat&Eco), EDRS(C), EDRS(G), EDRS(P), EDRS(S), EDRSW),
EDD), EDT(M), EDT(MC),EDT(P), ED(T&C), ED(CP), ED(PM),
ED(PG), EDIC(R), EOTC(FM), EDTT(F), EDTT(FMEDTT(M),
EDTT(S), EDV(A), EDV(E), EDV(T),ED(W) . -

E(Trg.}, E(NG)I, E{NG}I, E(G).
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