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(Railway Board
NOTIFICATION
New Delhi, the 19th January, (983

G.8R. 161 —In excrcise of the powers conferred by the
proviso to article 309 of the Constitution and in supersession
of the Chief Mining Adviser's Orpanisation. Railway Board,
Dhanbad, Recruitment Rules, 1966 except o5 respects of things
done. or omitted to be done, the President hergby makes the
following rules regulating the method of recruitment (o group
‘A’ and Group ‘B’ Posts in the Chief Mining Adviser’s Orea-
nisation, Railway Board, Dhanbad, namely :—

1. Short title and commencemernt.—(l) These rules may be

called the Indian Railways Chief Mining Advisers Organisa-
?339 (Group ‘A’ and Group ‘B' Posts), Recruitment Rules.

HTo TAT(IA, TAF

(2) They shall come nto force on the date of their pub-

[do 78f0 (Sio wrze )If20[1]

lication In the Official Gazette.

2. Application.—These rules shall apply to the posts as
specified in columpy 1 of the Schedule annexed to these rules.

3. Number, classification and scules of pay.-—The number
of posts, their clasaificalion and the scale ol pay atlachqd
thereto shall be as specified in columns 2 to 4 of the said

Schedule.
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4, Method of recruitment, ags limit, qualificalions elc.—
The method of recruitment to the said posts, age limits, qua-
lifications and other matters connected therewith shall be as
specified in columns 5 to 13 of the said Schedule.

5. Disqualifications.—No person, —

(a) who has entered into or contracied a marriage with
a-person having a spouse living, or






J (b) who, having a spouse living, hay entered into or con-
\3 tracted a marriage with any person;

A

shall be eligible for appoiniment to the said post:

===

Provided that the Central Government may, if satisfied
that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage
and that there are other grounds for so doing, exempt any
person from the operation of this rule.

‘9

6. Power to relax.—Where the Central Government is of
the opinion that it is necessary or expedient so to do,-it may,
by orders for reasons to be recorded in writing and in con-
sultation with the Union Public Service Commission relax
any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.—Nothing in these rules shall affect reservationg
and other concessions required to be provided for the Sche-
duled Castes, the Scheduled Tribes and other special cate-
gories of persons in accordance with the orders issued by
the Central Government from time to time in this regard.
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= VTS

SCHEDULRE
Name of post Num- Classification Scale of pay  Whether Age limit for Whether Educational and other
ber of selection direct recruits  benefit of qualifications  required
posts post or added years: for direct recruits
non-selec- of Service
tion post admissible
under Rule
2423-A  of
the (Civil
Service
Regulations
404.B) Indian
Railway
Establish-
ment Code
Volume IT
. 8 1
;_ rj} 2 3 4 5 6 6a 7
1. Chief Mining 1*  Railway Service Rs. 2500-125/2 Not Not exceeding N-o/ Essential :

Adviser (1982)  Group ‘A’ 2750 applicable 50 years (Relax- g i () Degree in Mining
*Subject able for Govern- t Engineering of a
to ment Servants recognised University
variation by 5 yéars in ot equivalent.
dependent accordance with (i) First Class Colliery
on the instructions Manager’s Certificate
work- issued by the Cen- granted under Coal
load. tral Government). Mines Regulations.

Note :—The cru- (iii) Mines Surveyor’s
cial date for Certificate granted

» determining the . under Coal Mines
age limit shall Regulations.

. be the closing (iv) 15 years’® experience
date for receipt of 'underground coal
of applications mining and survey-
from candidates ing in a supervisory
in India (other capacity.
than those in Note 1 :—Qualifications

L Andaman and are relaxable at the
# ;) Nicobar Islands discretion of the
and Laksha- Union Public Ser-
dweep). vice Commission in
case of candidates
otherwise well quali-

fied.

Note 2 :—The qualification
regarding experience
is relaxable at the
discretion of the
Union Public Ser-
vice Commission in
the case of candi-
dates belonging to
the Scheduled

53 RB/82-2,
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1 2 3 4 5 6 6a 7 "
Castes and Scheduled
Tribes if, at any

stage of selection,
the Union Public
Service Commission
is of the opinion
that sufficient num-
ber of candidates
from these commu-
nities possessing the
requisite experience
are not likely to be
available to fill up
the  vacancies re-
served for them.

(\J{f\»‘ r@/i 1\4\ fey MA,\(}“ s

Whether aé;_ * Period of

Method of recruitment whether In case of recruitment by If a Department.;lero- Circumstances

Yes by direct recruitment.

Note :—The suitability of the
regular holders of the post
of Chief Mining Adviser in
the scale of Rs. 2250-2500
prior to upgradation of the
post in the scale of Rs. 2500-
2750 will be initially
assessed by the Commission
for appointment to the
upgraded post. If assessed
suitably, he shall be deemed
to have been appointed to

the post under these rules.

1. Officers under the Central/

State Governments/Public
Sector Undertakings/Semi-
Government/Statutory or
Autonomous Organisations :
(a) (i) holding analogous
posts; or
(ii) with 2 years service in the
posts in the scale of Rs.
2250-2500 or equivalent; or
(iif) with 5 years® service in
the posts in the scale of Rs.
2000-2250 or equivalent; and
(b) possessing the educational
qualifications and experience
prescribed for direct rec-
ruits under column 7.

2. The departmental Addi-
tional Chief Mining Adviser
with 2 years regular service
in the grade will also be
considered and in case he is
selected for appointment to
the post the same shall be
deemed to have been filled
by promotion.

(Period of deputation shall
nat exceed 5 years).

and probation, by direct recruitment or by promotion/deputation/trans- motion Committee exists in which Union
educational if any promotion or by deputation/ fer, grades from which pro- what is its composition Public Service
qualifications transfer and percentage of the motion/deputation/transfer Commission is
prescribed for vacancies to be filled by to be made to be consulted'
direct recruits various methods in making rec-§ r-|
will apply in ruitment '
the case of
promotees

8 9 10 11 12 13
Age : No 2 years By promotion/transfer on Promotion/transfer -on depu- Not applicable Selection on
Educational deputation (including short- tation (including short-term each occasion
Qualification : term contract) failing which contract). shall be made

in consultation
with the Union
Public  Service
C ommission.
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) Additional 1
*  Chief Mining
Adviser
‘Aa

Railway
Service
Group

Rs. 2250-
125/2-2500.

Selection

Preferﬁy_r No-"

¢ ~ Essential:
below 50 years. |/ o/

(@ Degree in  Miaing” Engi-
neering of a recognised
University or equivalent.

(ii) First Class Colliery Mana-
ger’'s  Certificate  granted
under Coal Mines Regu-
lations.

(iii) Mines Surveyor’s
cate granted under
Mines Regulations,

(iv) 12 years’ experience of
under ground coal mining
and surveying in a super-
visory capacity.

Note 1 : Qualifications are relax-
able at the discretion of the
Union Public Service Com-
mission in case of candidates
otherwise well qualified.

Note 2 : The qualification re-
garding experience is relax-
able at the discretion of the
Union Public Service Commis-
sion in the case of candidates
belonging to the Scheduled
Castes and Scheduled Tribes
if, at any stage of selection,
the Union Public Service Com-
mission is of the opinion that
sufficient number of candi-
. dates from these communi-
ties possessing the requisite
experience are not likely to
be available to fill up the
vacancies reserved for them.

Certifi-
Coal

8 9

10

11

13

Age : No.
Educational
Qualification: Yes,

2 years

K’

By promotion failing

which  transfer on
deputation (including
short-term  contract)
failing both by direct
recruitment,

Promotion:
Deputy Chief Mining Advi- al

in the grade rendered after
appointment thereto on a
regular basis. 2,

Group ‘A’ Department-
Promotion
sers with 7 years’ service mittee:

1. Chairman, Railway
Board—Chairman.
Financial Commis-

Public
Com-

Union
Service
mission  shall
be consulted
while selecting
an Officer for

Com-

Transfer on deputation (in- sioner, Railways appointment on
cluding short term contract): —Members. deputation/

Officers under the Central/ 3. Three other members contract and
State Governments/Public of the Railway Board amending/

Undertakings/ Semi-
Government, Statutory or
Autonomous  Organisa-
tions holding analogous
posts or with 2/7 years
service in posts in the
scale of Rs. 2000-2250/-
Rs. 1500-2000 or equi-
valent, respectively, and
possessing the educational
qualifications and experi-
ence of the type laid down
for direct recruits under
Column 7. .

(Period of deputation/con-

tract shall not exceed 5
years).

—Members.

relaxing any of
the provisions
of these rules.
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3. Deputy Chief 2 Railway  Rs. 1500- Selection  Not exceeding No.  Essential: ) {
" Mining Service  60-1800- 50 years yo o (O Degee in  Mining  Engi-
Adviser Group ‘A’ 100-2000. (Relaxable for Silke neering of a recognised
Government University or equivalent.
servants). (i) First Class Colliery Mana-
Note: The gers  Certificate  granted
crucial date for under Coal Mines Regula-
determining tions,
the age limit (ili) Mines  Surveyor’s Certifi-
shall be the cate granted under Coal
closing date Mines  Regulations.
for receipt of (iv) 8 years experience in under-
applications ground Coal Mining and
from candi- surveying in a supervisory
dates in India capacity. .
(other than Note 1 : Qualifications are re-
those in Anda- laxable at the discretion of
- man and the Union Public Service Coms-
Nicobar Islands mission in case of candidates
and Laksha- otherwise well qualified,
dweep). Note 2 The qualification re-
garding experience is relax-
able at the discretion of the
Union Public Service Com-
mission in the case of candi-
dates belonging to the Sche-
duled Castes and Scheduled
Tribes if, at any stage of selec-
tion, the Union Public Servib._‘-) /
Commission is of the opiniore -
that sufficient number of
candidates from these com-
munities possessing the re-
' quisite  experience are not
likely to be available to Il
up the vacancies reserved for
them,
g 9 10 _ 11 12 13
Age : No. 2 years By promotion failing Promotion: Group ‘A’ Departmen- Union Public
Educational which by transfer on Senior Inspecting Officers tal Promotion Commit- Service Com-
" Qualification: deputation (including .- with 5 years’ service in the tee: mission shall be
Bixrac. short-term contract) grade  rendered  after 1. Chairman, Railway  consulted while

and failing both by
direct recruitment.

appointment thereto on a
regular basis.

Board—Chairman.

selecting an

2. Financial Commis- Officer for
Transfer on deputation (in- sioner Railways appointment on
cluding short-term contract); —Member. deputation/
Officers under the Central/ 3. 3 other Members of contract and
State Governments/Public Railway Board amending/relasd )]
Undertaking/Semi-Govern- —Members. ing  any of "
. ment, Statutory  or the provisions
- Autonomous  Organisa- of these rules.

- tions holding analogous
posts or with 5 years service
in posts in the scale of Rs.
1100-1600 or equivalent
and possessing the edu-
cational qualifications and
experience of the type laid
down for direct récruits
under column 7.

(Period of deputation/contract
shall not exceed 4 years).




e

1 2 3 4
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5 6

Railway
Service
Group ‘A’

'
Sznior Inspecting 4
Officer/Seior

Mining Adviser

4,
50-1700;

m'“_ iy s |

Rs, 1200-50- Selection

Not éxceeding 45
years (Relaxableto
Government  Ser-
vants)

Note : The crucial
date for determin-
ing the age limit
shall be the closing
date for receipt of
applications from
candidates in India
(Other than those
in Andaman and
Nicobar Islands and
Lakshadweep)

" 6a.

Essential :

() Degree in Mining FEn-
gineering of a  recognised
University  or equiva-
lent.

(ii) First Class Colliery
Manager’s Certificate
granted under Cnal Mines
Regulations.

(iii) 5 years expsrience in
underground Coal Min-
ing and  Surveying in
a supervisory capacity.

Note 1 : Qualifications  are
relaxable at the discre-
tion of the Union Public
Service Commission in cage

of candidates otharwis: well
qualified.

Note 2 : The qualification
regarding  experience ig
relaxable at the discretion
of the Union Public Ser-
vice Commission in the
case' of candidates belong.
ing to the Scheduled Castes
ad Scheduled Tribss if,
at any stage of sclection,
the Union Pablic Service
Commission, is of the opip-
ion that sufficient num-
ber of candidates from
these communities posse-
ssing the requisite experi-
ence are not likely to be
available to fill up the
vacancies reserved for
them,

Devirable:

() Knowledge of coals and
their characterisation.

(ii) Knowledge of inspection
sampling and coal pre-~

/ paration.

4

!),-‘-’_.'

8 9 10

11

12 13

B vy

By promotion failing
which by transfer on
deputation (including
short-term  contract
and failing both by
direct recruitment, -

Age: No Eduga- Two years
. tional Qualifica-
i \J tion : Yes,

Promotion’: -
Junior Inspecting Officers/
Assistant Mining Advisers
" with'5 years regular ser-
vice in. the grade for those
in the scale of Rs. 700-1300
* and 8 years regular service
in‘the. grade for those in the
scale of Rs. 650-1200.
Note : The eligibility list for
promotion shall be prepar-
ed with reference to the date

of completion by the officers *

of.the prescribed qualifying
service in the respective
‘grade..,

Group ‘A’ Departmental Consultation
Promotion Committee with the {inion
(for considering promo- Public Service
tion) Commission s
1. Chairman  Member necessary  while
UPSC—Chairman. making promo-
2. Director, Manage- tion direct re
ment Services, Railway cruitment, elect-
Board—Member. ing an Officer
3. Director Mechanical for appoint-
Engineering, Railway ment on depu-
Board—Member. tation/ contract
and amending/
relaxing any of
the  provisions

of these rules.
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by direct recruitment.

N { the scale of Rs, 700-900 ﬂr\d
NRs. 550-750 and failing
both, Group ‘C’ Officers

holding posts in the scale of

. Rs. 550-750 with 3 ycars‘/;. Director, Mechanical

regular service in the grads

Transfer on deputation: (in

cluding Short-term  con-
tract).

Officers from the Central/
State Governments/Public

8 9 10 11 12 13
Transfer on deputation. (in- |2
cluding short-term cont-
ract) :
Officers from the Central/State
Governments/Public Under-
taking/Semi-Goverment/
Statutory or Autonomous
Organisations holdingana-
logous posts or with 5/8
years’ service in postsin the
scale of Rs. 700-1300/ Rs.
650-1200 or equivalent re-
spectively and possessing
the educational quali-
fications and experience of
the typelaid down for direct
recruits in Column 7. (Per-
iod of deputation/contract
shall ordinarily not exceed
3 years).
7 e i
7 1 ) 3 4 5 6 6a 7 ===
. .-( a T TTTTT——
5. Junior Inspect~ 7 Railway Group ‘A’ :  Selection Not exceeding 35  NO . Esgmtnal:
ing Officer) Service Rs. 700-40- years.  (Relaxable J .M;.;, ® l?egrefz in  Mining En-
Assistant Group ‘A’/ 900-EB-45- for Government ) glne?rmg.of a recognised
Mining Adviser Group ‘B’ 1100-50- servants). ) University or equiva-
1300 Note : The crucial lent, e,
(applicable date for determin- (ii) Second Class Colliery
to direct ing the age limit Manager’s Certificate
recruits). shall bz the closing granted under  Coal
Group ‘B’ : date for receipt of Mines Regulations.
Rs. 650-30- applicat,ions" from Note : Qualifications are relaxable
740-35-810- candidates in India at the discretion of the
EB-35-880- (other than those Union Public service Commis-
40-1000-EB- in Andaman and sion in case of candidates
40-1200 Nicobar  Islands otherwise well qualified.
(applicable and Lakshadweep) Desirable :
to Knowledge of sampling of
promotees), coal inspection,
___.—______.______—_ ——— . — ——— e o ——
o _—8——'_ 9 10 11 12 13 I
"A;:—NO 2ycars (i) 609 by direct rt-:cru'lt%romotion . Group ‘«'_\’ Departme‘ntal Consultation with
Bducational ment, roup ‘C’ Officers !m?dlng Promotion Cqmmlttee the Union
Qualification : (i) 40% by promation, posts in t‘hc scale of Rs. ¢ for _ccum;u{ermg pro- Public Service
Yes. failing which by trans- | 700-900. with 3 years' regu- motllon H . Commission
fer on deputation (in- ﬁ]ar service in the grade, Fail- _,z, 1. Chairman or Membsr necessary for
cludingshort-term con- [ling which Group ‘C’ Offi- | of the Union Public making  dirc v
tract) and failing both /r:am with 5 years” combined = Serviee Commission-  recruitment, sen* :
{regular service in. posts in — Chairman  lecting an  Offi-

2. Director, Manage- cer for appoint-

ment  Services, Rail- ment on depu-
way Board tation/contract
—Member and  amending/

relaxing any of
the provisions of
these rules.

Bngineering, Railway
Board —Member
Group ‘B’ Departmental
Promotion Committee
consisting of three
heads of Departments
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15

11

12

R T [ e 1)

Undertakings/Semi-Govern-
ment, Statutory or Auto-
nomous  QOrganisations
holding analogous posts or
3/8 years’ . service in posts
in the scale of Rs. 550-900/
Rs. 425-700/800 or equiva-
lent, respectively, and pos-
sessing the  educational
qualifications and experi-
ence of the type laid down
for drirect recruits in Col-
umn 7.

(Period of deputation/con-
tract shall ordinarily not
exceed 3 years).

or Additional Heads

of Departments in~
cluding Chief Person-
nel Officer or Additio-
nal Chief Personnel
Officer andthe Head
of Department/Addi-
tional head of Depart-
‘ment  concerned. If
none of the officers con-
stituting the Depart-
mental Promotion
Committee belongs
either to the Scheduled
Castes or Scheduled
Tribes a fourth Officer
belonging to Schedul~
ed Caste or Scheduiled
Tribe holding rank not
lower than Junior Ad-
ministrative Grade
may be nominated,

MGIPRRND—353 RB/82—3ec, VII—1-3-1983.—200.
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