GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

Mo, 2014/H/5/8 (Policy}. New Delhi, Dated: - '}1.12.2015.

General Managers,
All Indian Railways.

General Managers/CAOs /DG,
All Production Units including RDSO.

Sub: - Consideration of appeal of non-Gazetted candidates selected for Railway
employment - Cases of candidates declared unfit upon medical

examinaticn.
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Detailed provisions f{or reconsideration of adverse reports of medical
examination of candidates sclected for employment in various non-Gazetted posts in
Railway Services and procedure for making an appeal and its disposal have been laid
in Pe-a 502 (I} of IRMM, Third Edition, 2000. However, it was not clear from the said
nrovisions as to who would act as the appellate authority and what would be the
maximum number of appeals that are permitted resulting into a number of appeals for
reconsideration of the cases cven though they have been declared unfit during initial
medical examination. Some of the candidates have also been approaching Railway
Hoard for reconsideration of decision of the Zonal Railways on their carlier appeals.

There have also been instances where the candidate was declared anfit by the
itial medical examiner duc to the candidate being hypertensive/diabetic or visual
acuity problems. Some such candidates have taken treatment and then, within the
stipulated time frame, submitted an appeal for reconsideration. In such cases, it
hecomes really difficult for the appellate authority to come to a conclusion with regard
to the candidate’s original cendition which was prevailing at the time of initial medical
examination. The appeliate authority will be in no position to disprove that the person
has heen administered medicines or has undergone surgical trecatment for refractive
crror ete. This situation calls for a permanent remedy by laying down a specific
procedure for examination of candidates, consideration of their appeal in case they are
declared unfit in the initial medical examination as also disposal of subsequent
appeals by higher authorities. In view of this, a detailed policy guideline was issued to
the Zones vide this office letter of even No. dated 05.06.2014 (Copy enclosed). Though
the clarification given by this office has helped the Zone to a great extent in dectding
the cases, some issue relating to the subject need further claboration.

The matter has been considered at length in Board’s Office and in supersession
to Board’s letiers of cven no. dated 05.06.2014 the following guidelines are laid down
for r edical examination of candidates for non-Gazctted posts, disposal of their
appeals and other representations submitted to higher authorities:-

I.  Medical Examinaticnn - Medical cxamination of candidates will be done by a
Medical officer with adequate experience in doing medical examination who will
be speciaily nominated by the CMO/CMS/MID/ACMS in charge for this
purpose.

1. If a candidate has been found to be unfit on grounds of acuity of
vision /defective colour vision/hypertension/diabetes or any other condition/
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disease, the medical examiner will not issue anv certificate and will put up
his/her  findings to  the CMO/MD/CMS/ACMS  in charge of the
Unit/Division /Sub-division / Production Unit.

The candidate, without having to submit any appeal, will then be immediately
examined by a three member standing medical Board consisting of 1) a
specialist in the ficld; howcevertif the specialist is not available within the
Unit/Division/Production Unit, a scnior doctor would be nominated in place of
a specialist 2) the medical officer who has conducted the first medical
examination and 3} the third being a senior medical officer specially nominated
by the CMO/CMS/MD/ACMS in charge for this purpose.

This threc member Board will examine the candidate at the carliest after the
first medical examination report is put up to the CMO/MD/CMS/ACMS in
charge of the Unit/Division/Sub-division. If necessary, the candidate would be
kept under observation in bed. The accommodation charges etc. in this regard
will be borne by the Railway Administration except for such investigations
and/or consultation, which is not available in-house, for which the charges will
be borne by the candidate concerned.

IV (A) If the initial medical authority or the Three-Member Board are of
the view that the medical deficiency of the candidate is treatable,
except for cause of unfitness like Diabetes, Hypertension, defective
colour perception, Disturbance in visual acuity the candidate should be
declared as “TEMPORARY UNFIT’ and should be advised to get treated
within a time frame not exceeding six months, with a written advice &
endorsing a copy to the memo issuing authority. The written advice
should also include that the candidate should report either initial
medical authority or to the threc member Board specified ( as the case
may be), after completion of treatment within the specified time frame.
After completion of treatment, re-examination report should be put up
to CMS/CMG/ACMS/MD 1I/C of Unit/Division/Sub-Division for final
decision.

In casc the candidate absconds or absent himscif wilfulty prior to/during
examination by the three member medical Board, this fact should be recorded
and the decision of the first medical examiner would prevail and no further
appeal shall lie with any higher authority including Railway Board.

This threc member Board will write their detailed findings and will cither
endorse  the first cxamination findings or differ and record their
recommendations in the form of speaking orders, based upon which a fit/unfit
certificate will be issucd by the doctor who Cdemed the candidate at the first
instance. This three member Board’s decisions, as accepted by the respected
CMO/MD/CMS/ACMS in charge of the Unit/Division/Sub division, will be final
and no appecal will be entertained.

Once a decision has been taken at the level of the Divisional / Production Unit In
charge and the candidate has been declared fit/unfit by thrce member Board,
no further appeal shall normally lic with any higher authority.




VIII.  Consideration of specific cases -

a) Once, the 03 member DBoard has taken a decision on the grounds of
conditions like hypertension, sub-standard vision and defective colour
perception diabetes and the same has been accepted by the respective
CMO/MD/CMS/ACMS in charge of the Unit/idivision/Sub-division, any
representation/appceal shall be dealt with on the basis of the records and
findings of the Committee and the candidate will not be subjected 1o re-
examination.

b) Only in specific and exceptional cases in which there i1s an objective record
of an X-ray finding, ECG record, Echo or a permanent defect/deformity,
there can be an appeal in regard to the interpretation of such a finding and
such cases can be entertained as an appeal by the CMD. CMD of the Zone
may order for re-medical examination of such candidates if he is satisfied
that there are genuine grounds for consideration of such an appeal. Such
evidence should be submitted within one month of the date of
communication of the decision of the CMO/MD/CMS/ACMS in charge of
the Unit/Division /Sub-division /Production Unit to the candidate. However,
such an appeal shall be cntertained only if the candidate produces a
certificate from a Government/Private doctor of the specialty/specialties in
which the candidate has been found unfit. Such a certificate should alse
contain a note that the Government/Private specialist was aware of the fact
that the candidate has already been declarcd unfit during medical
examination conducted by an appropriate medical committee appointed by
the Government in this regard. The government/private specialist should
also certify that he s fully awarce of the physical & vision standards set by
the railways, and that he is aware that the candidate has alrcady been
certified as unfit according to the standards.

In all cases of appeal to CMD, charges will however be payable by
candidate and towards this end a candidate will be rcquired to pay
Rs.1000/- through DD. In case of production units, such powers for
consideration of appeal shall be vested in the CMD of the
neighbouring/ parent zone where the production unit belonged to carlier or
1s currently situated.

iX.  Where CMD is of the opinion that there should be re-examination of the case of
appeal, he may nominate a scparate Three-Member Medical Board comprising
of Sr. Specialist including the specialty concerned (of the area of deficiency
pointed out), for rcconsideration. If CMD feeis that the decision given by the
Appellate Medical Board 1s justified, he wilt accept the same.

¥X. In case, the decision at this stage changes from Unfitl to fit, the DD submitted to
Rly, will be returned. In all other case, this DI will be credited to Railway in
same head, where medical examination fee is being deposited.
Advance Correction Slip to Para 522 (1) of IRMM, 2000 is enclosed herewith.
This has the approval of Board (MS).
(R.S. Shukla) 37] M5

Joint Director [Health
Railway Board.




No.2014/H/5/8 (Policy) New Delhi, Dated:- 2 |.12.2015.

Copy to:-
1. Chief Personnel Officer, All Indian Railways/PUs including RDSO.
2.  Chief Medical Director/CMOs, All Indian Railways/PUs including RDSO.
3. Chief Commissioner of Railway Safety, Lucknow.
4. Advisor (Safety), Railway Board, New Delhi.
5. Computer of facilitation Centre, Room No.5, Near Fate No.1, Rail Bhawan.
6. Directors of CTIs, RSC/Baroda, IRICEN/Pune, IRIEEN/Nasik, IRISET,

Secunderabad, IRIMEE /Jamalpur and IREITEM/Lucknow. C\/M/L

(R.S. Shukla)
Joint Director/Health
Railway Board.

No.2014/H/5/8 (Policy) New Delhi, Dated:-z\' .12.2015.
Copy to:-

1. The General Secretary, AIRF, Room No.253, Rail Bhawan, New Delhi.

2. The General Secretary, NFIR, Room No.256-E, Rail Bhawan New Delhi.

3. All Members of Departmental Council and National Council and Secretary, Staff
Side, National Council, 13-C, Ferozshah Road, New Delhi.

4. The Secretary General, FROA & IRPOA, Room No.256-A & 268, Railway Board.

5. The General Secretary, All India RPF Association, Room No.256-D, Rail
Bhawan, New Delhi.

6. The Secretary, RBSS Group ‘A’ Officers Association, Room No0.256-D, Rail

Bhawan, New Delhi.

The Secretary, RBSS Group B’ Officers Association, Rail Bhawan, New Delhi.

The Secretary, RBMSA, Rail Bhawan, New Delhi.

The Secretary, Railway Board Group D’ Employees Association, Rail Bhawan,

New Delhi.

10. The Secretary, Railway Board Promotee Officers Association, Room No.341-C,
Rail Bhawan, New Delhi.

11. The General Secretary, All India SC/ST Railway Employees Association, Room
No.8 Ground Floor, Rail Bhawan, New Delhi.

12. General Secretary, Retired Railway Employees Welfare Association (Regd.),
490A/ 16, Gurudwara Road, Gurgaon.
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For Secretary, y Board
No.2014/H/5/8 (Policy) New Delhi, Dated:-3) .12.2015.

Copy to:-

E(NG) I&II, Security (E) & Security (ABE) Branches of Railway Board.




