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The General Managers
All Indian Railways ln:luﬂlng Liw, DLW, ICF

MIP(Railways) LCalcutta and 5 .M .(Cnnst.)

southern Railway, Bangal®re

The Director Gemnerzl, R.D.5S. D., Lucknow .

The Thief Admlnlstratlua Officex, Indian Reilwevs Diesel

- Lomponent Works, Nabhsz Road, Patiala (1&7531;

The Chadrman, Rallway Service Lommission, %11aﬁatadfﬁnmbayf

, _'LElCUtiﬂ/MadrEE/Muzaffarpur/ﬁﬁuhatl/ﬁecurdamabad;Eangﬁlﬂmﬂil
i - The Prlnnlpal Rajlway Staff Dbllﬁgﬁ, Wadﬂdara-T,;~'

Ahe FT1ﬂ51PE¢; Aﬂdaaﬁ Railway iﬂ5f¢iuta af ﬂacnaﬂlcﬁi anﬁ'ELEbtripai'

T L
AT .

tngg., Jamalpur |

f”T%B Principal, Inﬁlaﬂ ﬁallway Iﬁstt ﬁf Eignal £ﬂgg‘& IElEEDm_,_} 
| 3ﬁecunﬂﬂrabaﬂ | -
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The Burﬁttﬂr, Hall anemeni Ealcutta | o
The Jﬂlﬂt Dlrectar, Fall Mﬂuemant Mughalsaral -

Tha Chief ﬂdmlnlstmatlue BffiEET NTP{Rallways)'Naw Bﬁlhi,ﬁmmbay

-Madraﬁ.

The Sﬂtrataxy, Rallway Rates Trlbunal Madras 28

“1ThE Jﬂlnt BlIEQtGIr Iraﬂ & Steel B—Knllaghat Strﬁet £élcﬂtta-
i The Haliwﬁy Llalscn Efflrer, ew Bﬁlh; _;f;tf:f;“f”fﬁf::-u

The Gengral SEc:Eﬁa:y; IPEA, New Delhi

'ThE Cﬂd.Ef Englﬂf_ﬁ,.r, Raifw'ﬂ‘y El-.ﬁ,t“" f'J.:n'L“trt ﬂ‘lﬂ”ha":.aﬁ

Indlan Hﬂllway Eﬂngtxuctlun Co. Ltd., 1B—Rattan Jyﬂtl Rajlndra'

:Place NEw ﬁelhl—ﬂ%ﬂﬁﬁﬂ

Rail Iﬁdla TEEhﬁltEl & tCﬂanlc Seru1:es Ltﬁ 1st FEBGA,.
New delhl Hmuﬁe, 27 Barakhamba Hﬂad New Delh¢-11ﬁﬂﬂ1

- . o )
Central Organisation Fox Mﬂdernlzatlﬂn ﬁf WDIkSthE¢_1 Eastern
Avenue, Maharani Bagh, New DElhl—11DDEd L L

Sub: HESEImelDH for Schedulgd Eastaﬁ/ chnuulad
Trlbes in posts flllud by pramatlan..

Soeme Rallways have. come ug: Tor clarlflcatlans cnn certain

pulﬁts in regard to the aupllcatlcns of resexrvetion rules for
Scheduled Castes/Scheduled Tribes in posts filled by promotion-.

The clarifications on the points rererred to © by the Railways
are gluen belw .
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i) Whether a Juniox 5C/ 5T employee who - uv=all®ics 4l Lie A ;
s ~& per SeEneral \

selection of non-safety cateqorie J .
standards laid down 1.€. ocbtains 60 % marks will be’ N\
prE*‘F«E;i:rEd +pn a senior SLC/ST candiczTec whto passEs -wS._'th
marks of relaxed standard i.e. 50% for placement

hether this action will

against reserved vacancy gnd w
not amount tD suUpersession ﬁf-EEKbT_emplnyEss?

. .

‘ The concession in gualifyaingd marks 18 granted TO fil} Hhe
the TeEsETVvEd VBEGENCIES only. This has alreasdy been clarified vide
item 2 of Board's letierx No.E{SETY6BIMTIS/40 dated 23.10.05. It 1S,
huwewer, Furthey clarified that by applying the general stantard
for qualifying a selection anl empanelment, the selectien = - ”
fommittee shoyld first draw a list of candidates who can be
empang1ld s fﬁﬁriisi“ahmﬂlﬂ"heuzhﬁpkeﬂ up-whﬁﬁhﬁrithis,tmaiagﬂﬁ-
ﬂhﬁwﬁﬁqﬂiﬁﬁﬁgﬁﬁmﬁﬁﬁ of candidates bﬁiﬁﬂgiﬂg;ﬁﬂ;ﬁﬁ:gg@ EIxaaj;Ei:
the AD=-Fpint rostex. . In cas: of -deficiency, the sawme shoudd be
_maﬂgﬁgﬁgﬁjhy inq1@ﬂ@ngfthE other ressrved candidates whe pass by
7E#ﬁiﬁﬁﬁﬁfréiaxéﬁfﬁténﬁax@a.L o B )

. f' ii}.Whﬁther<5§/5T Empiuyga.whmfpasées*hyjralaiﬁﬁ-ﬁiﬁﬂﬁa;ﬂ i$
" "moi.io be placed or the pﬁnel"againsi,uﬂ:eaﬁrvﬂﬂlvﬁnﬂﬂﬂy,
though he is the seéniormost ST/ST employee. S

—

No. The rElagatinﬁ'iS%giueﬁ to fﬁe}ﬁﬁfﬁfj_éaﬂﬂidatea

- only against the reserved vacanciles.

- p—

iii) when sele ctior is -conducted for posts: in ‘-fs.-u_:‘*ti[:h-"_iﬂﬁare is
adidates should

. nD reserved vacancy whether the SLYST- capoids B
_Jﬂm“hﬁﬁaﬁliéﬂrfmr'iﬁfﬁfﬁiﬁﬂ_i“?EH$EP§;ﬁ*gfbi?¥kaémﬂvwhgihgx' g
in such & SElEEtiDm_iﬂalugiﬂn'G?”EﬁﬁnyTﬁﬁ¥?ﬁtéf“ip«%hé .-

Tglirntion” Committes is necessary?

N - It is nmot mecessary to call the SL/S5T canuoitiates
- ' - © . Ny R T e O A A I PO TP e N . Lo
for intexrview in & separate block when;ihgfxﬂEEIVE£FEﬂmﬂldat&s.,
‘However, the
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are copsidered. against the unreserved vacancies. ”
inclus —g ST/ 5T member in the Selection Committee 1is necesseTy.
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"~ iv) Whether pre-profiotional treining ig Hééégééf;'fﬂ“bé-
imparted to SL/ST candidetes-awwhen they are repguired
to appear for seleciion as per general seniority in

which there is no resgrved vacancy?
Not necessary.

Whether pre-promotignal training 15 required for 3L/5T
candidates when they have 1o appeax in a selectron
~against reserved vacancies, though the selection 1S 10

be conducted for the mext higher grade or. thes zame
category in which the SC/ST emplpyees are working

where there is no difference in the working experience

of the lower anc —ae hicHer grades for shouldering -

higher responsibility? -
|

contd/=3..
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. ¥es, as the pre-promotional training wo .- 0fo.2 THY Se/ e

randidates tp guelify in the selection.

vi) Whether relaxation of 10% in the ouslifying marks is to be
given to S5L/57 candidates who are consiteregd to Faill up
unreserved vacancies in sendiority-~cum-suztability posts

ccuore the minimum wmarks fixed Tox The

cr they hazve to secure -
general cancidates for the guslifying the test in the

category where safety aspects are not involved.

The SLC/S5T candidates have to obtain the mimimum marks
Fixed for general.aandidatﬂs-tm'fill.up~ihe gnreserved vacsncaies,.
The concession in gualifying marks are granted only to fill up

‘rEservEd VaCcancy.

vii)At whet point of time, the failed 5C/ST candidates
earmarked for promotion onm ad-hoc basis for 6 months
should be promoesd? | - : -
#s the nroemotion dis to bﬁmniﬂﬁréﬁjaétmrﬂﬁﬁg7§ﬂ'ihe}

roster point, the failed 50/ST candidates may be promoted

against the reserved vacancies Bs pey thz rosger poinis on
adhorc basis. | - L .

. . - . wr

viii) Whether the roster point will be trested as consumed in

-

the circumstances menticoned beslow -
{(a2) A junicr 5L ‘perscn was promoted against a rosTEX
point throdgh mistake and later on 2  senior SC
person is reguired to be promoted by reverting The
junior person. - | o ~
Wo, The senior 5L candidate will be sromoted against .
the same ropster point against which the junior DL parson was
nronoted earTlicr. | | |

(b) An 5L candidate has been promoted on adhoc besls
However, shoctly &fter his promotion he resigns

? Yes, the point on which promotion has besn mads on
adhoc hasis will be treated as con -sumed but not . the reserved
noint on roster or regular promeotion. -

(¢} A persion has been promoted being a SC/ST .,
 Subseqguently, it is discovered that he is not a
sC/5T, and his cleim was incorrect. He is reverted .«
as he Zoes not come up for his skniority as a general
candidate.

No, the rosier onpoint will not be Triated as having
been operated or consumed. The next SC/ST person should be
promoted in nis place. | |
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(d) Imn the casc mentionee et (o) aco.. i camﬂidat:

nas become due for promotion as ..y R : ueniporis ty as e

general candidate and he is nmot + oo . o vl te rlusrios

on the drte nf consrdering hiis cono .

Ne, The reserved rostcr point wil ' pulizin UheoosSumeco.
Correct SC/ST peorsom shoulo be promoteod arce.net TRl resoruc s
point. The unreserved perscn wrongly prorcies se—.icr as S50/57
should be adjusted against subseguent U moznate,

() In terms of Reilwsy DBeard'es leottcr s L EOSCTY T0CMIS/11
dated 29.4.7 0 the vecancics fi.%.4d gr o afuer

25.3.70 should be shown in the rovisord vuster unless

selection for filling recruitment/promoticns vacancics

were made prior tc 25.3.70. 4 clarifica*ion is rezouired
whether the names of such pérsons who wore placed on
panel pricr to 25.3.70 but promotcc after 25.3.70 are
reqU1rcd to be shown in the revised roster. ’

The person placed on panel prior to 25.3.70 but prmmated after

that cdate need not be shown in 1#warcv¢55d roster.
A Hindi version will follow. - Li
0/ J*‘v,qi’ ’z

(D.5. T4k
Ad&i.ﬁlrﬂutﬁI;LSHuL%}
Hallway board,.




