INDIAN RAILWAY ESTABLISHMENT MAN UAL, VOLUME-I
(1989 EDITION, First Re-print Edition — 2009)

ADVANCE CORRECTION SLIP NO._258

Chapter II, B — Rules governing promotion of Group “C’ staff
The existing Note below Para 21 8(¢) may be replaced with the followjng:- _

“In situation where eligible officers in specified grade are not available in the unit:
concerned for selection committee Jormation, shortfall may be made good with Senior Scale
officers for selection to the posis carrying Grade Pay 4200 and above, and Junior Scale
officers for selection to the posts carrying Grade Pay 2800 and below, subject to the condition
that none of the members will be subordinate to any other member of the selection board

(Authority: Railway Boards letter No. E(NG)I/12018/PM 1/63 dt. 30™ 11.2018)



INDIAN RAILWAY ESTABLISHMENT MANUAL, VOLUME-I
(1989 EDITION, First Re-print Edition - 2009)

ADVANCE CORRECTION SLIP NO. 25_9

Chapter 11, B -- Rules governing promotion of Group ‘C’ staff.
Para 214{c)(ii)

In respect of non-selection procedure the number of eligible staff called for
consideration should be equal to the number of existing vacancies plus those
anticipated during the next one year due to normal wastage (i.e. retirement/
superannuation) likely accepiance of requests for voluntary retirement/resignation, the
vacancies in the higher grades in the channel, the filling up of which will result in the
need to make consequent appointmenis from the proposed select list, staff approved to
go on deputation to other units, staff already empanelled for ex-cadre postihg, creation
of additional posts already sanctioned by the competent authority and due to staff
likely to go out on transfer to other Railways/Divisions.

Para 214(c)(v)

For non-selection posts, suitability assessment should be held at the interval
which should not be less than one year. All the eligible candidates as per their
seniority including those who failed at the last test should be called. However, when
the panel gets exhausted before one year, for any reason, fresh assessment may be
initiated, soon after exhausting the last panel. The period of one vear is reckoned
from the date of announcement of the resujt.

Note :- Deleted

(Authority:- Railway Boards letter No. E(NG)I/201 8/PM 1/65 dated ?— i 13‘201 8)



INDIAN RAILWAYS ESTABLISHMENT MANUAL, VOLUME-I
(1989 EDITION, First Reprint Edition, 2009)

ADVANCE CORRECTION SLIP No. 2.6 6

Chapter-1, Section-B, Sub —Section IV (i)
Substitute the following for the existing Para 189{ii).

Raitway servants in Level-1, to be eligible for promotion to Level-2 posts in all
Departments should have put in & minimum of 2 years continuous service,
However, in cases where incumbency of more than 3 years is prescribed, the same
shall continue. SC/ST employees possessing requisite educational qualification can be
considered for promotion to the posts of Skilled Artisans against the 25% qualified

staff quota on completion of one year’ regular service.
wEkkR

{Authority: Railway Board’s No.E(NG)I/2015/PM 1/20 dated 08/01/ 2019}



INDIAN RATILWAYS ESTABLISHMENT MANUAL, VOLUME-1

(1989 EDITION, First Reprint Edition, 2009)

ADVANCE CORRECTION SLIP No.261

Chapter-1, Section-B, Sub —Section IV (II)

Substitute the following for the existing Para 189(ii).

All Railway servants in Level-1, to be eligible for promotion to Level-2 posts in
all Departments should have put in a minimum of 2 years regular service and have

successfully completed their probation period in the recruitment grade.

However, in cases where incumbency of more than 3 years is prescribed, the
same shail continue. '

xRk

{ Authority: Railway Board’s No.E(NG)I/2015/PM 1/20 dated 05/02/2019}



Advance Correction Slip to the Amendment to the Indian Railway Establishment Manual
Yolume- I — Revised Edition 1989 Chapter 913 -Running Allowance Rules.

Advance Correction Slip No. 2 2 .

The following amendments may be made to Rule 913 of the Indian Railway
Establishment Manual, Volume- T - Revised Edition 1989:-

Rule 913 (i)a) may be substituted as under:-

“When running staff are put to officiate in a "running post” for 30 days or less,
they shall be entitled to pay as admissible in the lower grade plus Running
Allowance at the rates and on the condition applicable to the higher grade in which
they officiate enhanced bv 15% (except in the case of Second Firemen purt to
officiate as First Firemen and Enginc Cleaners put to officiate as Second Firemen
for whom the enhancement will be by 30%) of the kilometrage actually performed
for every such higher grade.”

{Authority Board’s letter No. E(P&A)1/2016/RS-40 dated 2.0.02.2019).
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INDIAN RAILWAYS ESTABLISHMENT MANUAL, VOLUME-I
(1989 EDITION, First Reprint Edition, 2009)

ADVANCE CORRECTION SLIP No. 260

Chapter-1, Section-B, Sub -Section IV (II)
Substitute the following for the existing Para 189(1i).

Railway servants in Level-1, to be eligible for promotion to Level-2 posts in all
Departments should have put in a minimum of 2 years continuous service.
However, in cases where incumbency of more than 3 years is prescribed, the same
shall continue. SC/ST employees possessing requisite educational qualification can be
considered for promotion to the posts of Skilled Artisans against the 25% qualified

staff quota on completion of one year’ regular service.
*kuhk

{Authority: Railway Board’s No.E(ING)I/2015/PM 1/20 dated 08,01/ 2019}



